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Chairperson Nagpur 
Chapter Message

CS Khushboo Pasari
Chairperson,  
Nagpur Chapter of ICSI 

Dear Professional Colleagues and students,

As you may observe, people spend the valuable part of their 
life and keep themselves busy in doing activities for generating 
income or creating wealth. Including and not limited to me, many 
employees in corporates and the professionals in practice as well, 
work under tremendous pressure and that too, for prolonged 
working hours by withstanding work pressure and tension. It is 
true that, we professional tend to work very hard, take no rest, no 
timely food, untimely and inadequate sleep etc.

But this kind of workaholic culture is not Indian culture. We, 
Indians, treat life as an opportunity to be happy. We spend more 
time to relax, celebrate with family, relatives and friends and enjoy 
together. Hence, we find many festivals in India as compared to 
any other countries. 

We recognize many occasions for people to relax, enjoy and be 
happy.

My dear friends this Diwali week and the holidays are meant for 
spending quality family time.

Let me bring before you some of the initiatives taken 
by the Nagpur chapter of WIRC of ICSI in the month of 
October 2021: 

1. Felicitation program for the students: This month ICSI 
released the results of Company Secretary examinations 
held in August 2021. On our part, at Nagpur Chapter we 
have celebrated the success of the students passing these 
examinations in the presence of their parents. We have 
motivated the younger generation to give their best in 
academics, to do the training with their honest approach 
and zeal for becoming the successful professional. On the 

occasion CS Rahul Sahastrabudhe, immediate past Chairman 
of WIRC guided the younger generation and congratulated 
them for their success.

2. Career Awareness Programs (CAP): Nagpur Chapter 
of WIRC of ICSI, conducted around 60 Career awareness 
program in the month of October,2021. These programs 
were conducted at various schools and colleges of following 
places:

 1. Rural areas in and around Nagpur: Shiva, Kondhali, 
Tedha, Ghuhgus, Kurkheda, Pombhurna, Chikni dogma, 
Warora, Mohabdi, Allapalley, Nagbhbid, Gadchandur, 
Pandharkawda, Bhadravati, Singodi etc.

 2. District places in around Nagpur: Saoner, Yavatmal, 
Gondia, Amravati, Akola, Bhandara, Wardha, Chandrapur 
and Chhindwara etc.

 3. Nagpur: Maharashtra National Law University, Somalwar 
High School, G.S commerce college, Central Law college, 
Meghe Group of Schools, St. Paloti School, etc.

  Gratitude: It was an uphill task to reach out so many 
places including the remotest rural areas, but the CAP 
team of Nagpur Chapter did it in 22 working days of 
October, 2021.I am thankful to the CAP team members 
CS Rashmi Mitkary, CS Shantanu Jog, CS Savita Tilante, 
CS Jayanee Puranik, CS Sakshi Khandelwal, CS Priyanka 
Mundhada, CS Bhavesh Thadani. Special Thanks to 
Professor Vikas Chedge for his continued efforts in 
conducting and scheduling these CAP’s.

  A word of gratitude is must for Mr. Sudhakar Aisalwaru 
and Mr. Dinesh Borikar for their admin support and 
management.

3. Study Centres: During the month The Institute of Company 
Secretaries of India signed MOUs for ICSI Study Centres with 
the following Academic Institutions during the month of 
October,2021 facilitated by the Nagpur Chapter of WIRC of 
ICSI:

 1. Raje Dharmarao Arts & Commerce college, Allapalli

 2. Yadaorao Poshattiwar Arts college, Talodhi , Balapur

 3. Sharadrao Pawar Arts and Commerce College, 
Gadchandur

 4. Training & Placement drive/ HR Conclave: The Nagpur 
Chapter of the WIRC of ICSI provided an opportunity to 
both young professionals looking for the jobs and the 
students looking forward for the training to meet and 
explore the possibility of taking up positions in Companies 
as well as with PCS firms. It gives me a sense of pride to 
announce that all the candidates / students present at 
the venue were successfully placed by the training and 
placement committee of the Nagpur chapter under the 
guidance of its Chairman CS Shantanu Jog. I wish all of 
them the great Career ahead.

 5. Seminar: During the month a seminar was arranged on 
the topic Basic Concepts of Corporate restructuring. Mr. 
Rohit Kacholia, Managing Partner at Strat Cap Advisory 
was invited as a Guest Speaker.

4. Fit India – Fit ICSI Walkathon: The Nagpur Chapter of the 
WIRC of ICSI organised the walkathon for its members on 
53rd Foundation Day of ICSI.

5. One day orientation Programme: The Nagpur Chapter 
of the WIRC of ICSI completed its 17th One day orientation 
programme on 20th October,2021.

Before I conclude, let me share with you my firm belief that 
whatever good or bad you do, comes back to you in this very 
world in all its varied manifestations. As such we must do only 
good to our profession, our ethical values, our society, and the 
nation.

Let me also take this opportunity to extend my warm wishes to all 
members on Diwali in advance.

Looking forward for meeting and greeting you all this Diwali 
during Diwali Milan on 17th November,2021.

May this festival of lights make your life more 
enlightening and happier! 

May this festival bring more joy to your life!

Thanks & Regards

CS Khushboo Pasari
Chairperson 
Nagpur Chapter
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Congratulations to Mr. Eshan Loiya  
AIR-1 (CS-Professional)

CA Eshan Loiya 
CS Professional (AIR-1)

“LOSERS quit when they Fail But WINNERS 
Fail until they Succeed”
-Robert Kiyosk

First of all I would like to thank everyone for your wishes. It’s been 
an amazing journey from failing in CS exams to securing the top 
All India Rank (AIR).

Wanted to share with you all some insights and practices which 
I used during my preparations and think might help you as well. 

1. Attempting 100 marks in all papers increases the odds of 
passing the exams – as each mark is important especially for 
aggregate

2. Practice by solving ICSI past papers – will increase your 
confidence and enhance your understanding of the paper 
pattern 

3. Underlining the important words in your answers – will 
help the examiner to judge you in a short span of time 

4. Making notes to revise the whole syllabus in one day – will 
help in making multiple revisions before exams 

5. Having a good night’s sleep of 5-6 hours during exam days 
- will help you to increase your minds power to recall in exams.

One learning which I adopted from Jeff Bezos comment and 
would like to share with you is the “RISK REGRET MATRIX”. 
To illustrate :-

I picture myself 10 years in the future and ask myself ‘What if I 
have quit after reaching in professionals ( just one step before 
adding CS to my name) just because of 2 consecutive failures that 
I faced. The regret that I would feel would be much greater than 
the risk I would take in giving that one additional attempt. For me 

it was even much easier to quit as I already completed my CA, 
but I took the hard choice and even if I have failed this time too, I 
would still be happy as I gave my 100%.

I used to enjoy my failure coz I did what I could and I know 
nothing is permanent so this too shall pass. Just don’t give up 
after a failed attempt because you are not starting with scratch 
the next time but with some added experience and experience 
has its own value! It’s okay to fail especially in an exam where the 
success rate is barely 10-15%.

I know it’s tough to handle failure but there is a theory called 
“LAW of WASTED EFFORTS” which applies to all natural beings 
including humans but humans want to achieve a 100% strike rate 
which is not possible in the long run.

What I have learnt from stock markets is that - “There are no 
losses only lessons learnt” 

Similarly in CS exams - “There are no failures only mistakes 
which need to be rectified”.

Just wanted to say - Whatever happened has already happened 
just don’t stay there for long and move on.

Success is not the absence of failure, it comes from overcoming 
them.

So never give up because you don’t know who you are inspiring!

Remember why you started. You didn’t come this far to quit 
before attaching the Prefix of ‘CS’ before your name. Right?

Even if you are unable to clear a single group then treat yourself 
as lucky as you still have the chance to attempt for AIR and who 
knows you might clear CS with a set-off benefit which otherwise 
would be tough to clear individually.

Just Remember

You are perfectly in your time zone 

Don’t rush, Don’t be harsh on yourself

Don’t compare yourself with others

Your time will come too…

Believe in your destiny, God has some better plans for 
you.

There is always light at the end of the tunnel. 

You just have to correct once so don’t give up.

Give your best, God will take care of rest.

Wishing you all the best for your exams!!

Best Regards,
CA Eshan Loiya
CS Professional (AIR-1)
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Glimpses of Career Awareness Program

Nagpur Chapter Conducted 60 Career Awareness Program in the 
month of October, which is the highest record by any Chapter.



08 09

Felicitation Program
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Testimonial about 
Felicitation Program

It was a great experience. 
These programmes should be 
conducted as they motivates 

students. Thanks to ICSI(Nagpur 
chapter) for conducting 
felicitation programme. 

I am really thankful to the Nagpur 
Chapter Team for felicitating us 
students. The journey towards 
becoming a Company Secretry 
was full of ups and downs and 
it felt really good to celebrate 

now that we’ve reached the top! 
Thank You Team!  

I am really grateful to the current 
management committee of 
the Nagpur Chapter of ICSI 

for organising the felicitation 
programme for students as 

this was the first time such an 
event was held in our city. It 

celebrated the hard work of all 
the students who cleared their 

papers, encouraging us to strive 
harder and forge ahead in this 

profession!  

 It was a great pleasure being 
appreciated by the Institute 

on our achievement. The best 
part was, the happiness on my 

mother’s face when I was being 
felicitated. Including parents 

in such programs is a really 
geoinitiative. 

Thank you ICSI, Nagpur Chapter. 

Rajlakshmi Bagri

Ranjeet Singh Sandhu 
Cleared CS Professional

Shambhavi Pande Cleared 
CS Professional

Vipul Hasija 
Cleared CS Professional
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Traning Drive & HR Conclave Seminar on basic concepts on Corporate 
Restructuring – Tax and Regulatory 
aspects
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CA Aditya Guha Roy
Vice President: StratCap Advisory
Email ID: aditya@stratcapadvisory.com 
Phone No: 9985217187

Background

• Sustainability is an increasingly important issue for many 
people, especially in the business world. Climate change 
continues to affect our lives as well as the fate of all other 
species around the planet. For business owners, leaders, 
and administrators, sustainable business practices are 
becoming imperatives. According to NASA, it’s more than 
95% likely that human activity is causing the planet to get 
warmer. Human industry is a big part of the climate change 
picture because of its reliance on land, resources, fossil fuels, 
and non-stop production and consumption.

• Making businesses more sustainable starts with being aware 
of the issue at hand and understanding just how important it 
is to make changes — both for the business and the planet. 
The intent of this resource is to help business owners, 
administrators, and leaders make their organizations more 
environmentally aware. Here, we shall find a working 
definition of sustainability in business, an explanation of its 
importance, identification of the key players, a discussion of 
benefits and challenges, as well as information on how to 
improve sustainability in business.

• It is no secret that business operations across industries have 
a significant impact on various environmental, social and 
governance aspects. As employers/ members of the Board, 
it falls within their purview of responsibility to not only 
safeguard the interest of all the stakeholders but also hold 
them accountable for their contribution towards sustainable 

use of resources and further adhering to the requisite legal 
and statutory compliances.

Story of ESG in India

• Disclosure requirements have increased globally in the 
last decade, which is holding companies accountable for 
their identification of Environment, social and governance 
(ESG) responsibilities and their transparent incorporation in 
annual disclosures.

• In line with all the global developments, the Ministry of 
Corporate Affairs (MCA) issued ‘Voluntary Guidelines on 
Corporate Social Responsibility’ back in 2009. Thereafter, 
to establish a designated framework around responsible 
reporting, the MCA introduced the ‘National Voluntary 
Guidelines’ (NVGs) in 2011.

• SEBI, in 2012, mandated the top 100 listed entities by market 
capitalisation to file Business Responsibility Reports (BRR) 
as per the disclosure requirement emanating from the 
‘National Voluntary Guidelines on Social, Environmental and 
Economic Responsibilities of Business’ (NVGs).

• The guidelines were framed keeping in mind various 
elements of environment, social and governance. 
Pursuantly, in 2019, the NVGs were revised and structured as 
the National Guidelines on Responsible Business Conduct 
(NGRBC). 

• In December 2019, SEBI extended the BRR requirement to 
the top 1000 listed entities by market capitalisation, from 
the financial year 2019-20.

• Securities and Exchange Board of India (SEBI), in its 
endeavour to enhance its disclosures transparency on ESG 
standards, it introduced new requirements for sustainability 
reporting by listed companies. The new reporting format 
Business Responsibility and Sustainability report (BRSR) 
aims to establish links between the financial results of the 
business with its ESG performance. SEBI has mandated that 
the BRSR will be applicable to the top 1,000 listed entities (by 
market capitalisation) for reporting on a voluntary basis for 
FY2021–22 and on a mandatory basis from FY2022–23.

• India, with its entrenched bureaucracy and multitude of 
overlapping regulations, has come a long way in embedding 
robust governance practices in corporate culture to create 
positive sentiment in the minds of investors and the public 
at large. It has been Edelweiss Securities Limited 41 led by 
determined efforts by the government, SEBI and stock 
exchanges. Overall, corporate governance norms in India 
have fairly tightened with focus on corporate boards, 

auditor accountability, and shareholder approval for key 
transactions and enhanced disclosure

• The BRSR framework is a sea change from its BRR predecessor. 
BRSR stresses on quantifiable metrics by providing essential 
and voluntary indicators rather than qualitative and 
subjective metrics under BRR. BRSR has also widened and 
deepened the nature and scope of ESG disclosures and 
reporting. For instance, BRSR now mandatorily requires 
companies to disclose the gender ratio of its employees, 
and the number of women on the Board. It also requires 
that businesses be conducted with integrity and in an 
ethical manner. To do so, businesses must conduct training 
and awareness for their employees, workers, and board 
members and carry out social impact assessments. Under 
BRSR, companies must also respect and promote human 
rights by providing welfare benefits to its employees and 
workers, disclosures on impact assessments, carrying out 
human rights reviews etc. The BRSR proposes key changes 
in environmental reporting. Companies must now make 
granular disclosures in terms of emission of greenhouse 
gases, air pollutants, waste generation and management, 
and disclose the amount of energy consumed.

Global Situation

• The Americans leads the sustainability reporting followed by 
Mexico, Canada, Brazil and Argentina. Sustainability reporting 
in Asia Pacific has grown by 6 percentage since 2017 to 84 
percent. Many countries and jurisdictions in the region are 
among the global leaders including Japan, Malaysia, India, 
Taiwan and Australia.

• The rate of sustainability reporting in Europe is at the 
same level in 2020 as it was in 2017 (77 percent). This masks 

differences between Eastern Europe and Western Europe. 
Reporting rates in Eastern Europe have grown significantly 
since 2017 (+ 9 percentage points) whereas growth has slowed 
in Western Europe. It is likely that the growth of sustainability 
reporting in Eastern Europe has been influenced by the 
European Directive on Non-Financial Reporting. Some 
Eastern European governments were slower than their 
Western European counterparts to integrate the Directive 
into domestic law. In the Middle East and Africa, sustainability 
reporting Increased by a substantial 7 percentage points with 
South Africa (96 percent) and Nigeria (85 percent) remaining 
strong. Yet, similar to 2017, these high rates of reporting were 
offset on a regional level by lower reporting rates in countries 
such as Angola (30 percent), Saudi Arabia (36 percent) and 
the United Arab Emirates (51 percent).

• The United States and the EU are taking different paths 
toward sustainability reporting. This is largely the result of 
differences in governance, legal traditions and the balancing 
of domestic interests. Up to now, the United States has 
relied on a principles-based approach, tied to the concept 
of materiality, with respect to mandatory sustainability 
disclosures. In addition, voluntary sustainability reporting 
is being driven by market demand. On the other hand, the 
EU generally emphasizes regulatory measures to enforce 
materiality considerations, which is consistent with its stated 
institutional priorities and past jurisprudence

• In the diagram below are the top 10 countries where 
companies include sustainability information in annual 
report:

Disclosure Requirements under SEBI

Sustainability reporting – Its emergence 
and reporting framework globally and 
in India

Image source: KPMG Survey of 
Sustainability Reporting 2020
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• The reporting format of SEBI has specified the format of the BRSR 

report, vide its notification dated 10th May 2021 along with guidance 

note to enable companies to interpret the scope of disclosures 

required to be made in the BRSR report. The format specified by SEBI 

is much wider than the existing format on business responsibility 

reporting. The disclosures are designed in such a way, the recipient 

would be able to have an easy measurement and comparison 

across companies, sectors and time periods. The format also seeks 

disclosures on climate and social related issues of the company such 

as employees, consumers and communities.

• In the current reporting under BR, the reporting sections are five 

which has been reduced to three in the revised BRSR reporting.

• Section A – General Disclosure – This section contains basic 

information about the company such as size, location, products, 

number of employees, top three products/services sold by the 

Company by turnover, sectors in which the company operates, 

Corporate Social Responsibility (CSR) Activities etc. The new 

format requires additional disclosures with respect to proximity of 

a company’s operation to environmentally sensitive sites such as 

1 Reporting sections: The number of reporting sections have been reduced from five to three retaining, general information 
and principle-wise performance

2 General disclosure section:

Location of plants or offices in protected areas i.e. areas in which human occupation or at least the exploitation of resources 
is limited such as national parks, wild-life sanctuaries, conservation reserves, community reserves and marine protected areas

Disclosure on number of females comprising the board of directors and key management personnel

Complaints/grievances on any aspect of the National Guidelines on Responsible Business Conduct in the financial year

Specific disclosures on high priority responsible business conduct and sustainability issues pertaining to environmental, social 
and governance matters that present a risk or opportunity to a company’s business along with an outline regarding the 
approach a company is taking to address them.

3 CSR reporting: Enhanced disclosures relating to CSR have been proposed. Those, inter alia, includes net profits of company 
for last three years, manner of CSR spent during the financial year and details of implementation agency. The disclosures now 
form part of general disclosures section (earlier disclosed under ‘financial details of the company’).

4 Principle-wise information: Information sought under principal-wise performance section has been categorised 
as ‘essential’ and ‘leadership’. While the essential level is expected from every business that has adopted the NGRBC, the 
leadership level is expected of businesses which aspire to progress to a higher level in their quest to be socially, environmentally 
and ethically responsible. Some of the important disclosures to be made under essential category includes:

Detailed description of number of trainings and awareness programmes for Board of Directors (BoD), Key Managerial 
Personnel (KMP), employees other than BoD and KMPs, workmen, etc.

Meetings/dialogues organised on responsible business conduct and sustainability with shareholders

Details of fines/penalties/punishment/award/compounding fees/settlement amount paid in proceedings with regulators/law 
enforcement agencies imposed on your company by regulatory/judicial institutions in the financial year

Details of disclosure of interest involving members of board of directors of the company and number of complaints received 
in relation to issues of conflict of interest of the directors

Details of Life Cycle Assessments (LCA) of any or all of a company’s top three brands/products manufactured along with a list 
of three products/services whose design has incorporated social or environmental concerns and/or risks

Details of percentage of Research and Development (R&D) and capital expenditure (capex) investments in specific 
technologies to improve the environmental and social impacts of product and processes total R&D and capex investments 
made by the company

Details of processes in place to safely collect, reuse, recycle and dispose after sale and at the end of life of products, separately 
for (a) plastics (including packaging) (b) e-waste and (c) other waste

Details of trainings provided to employees and workmen on human rights issues and policy(ies) of the company in the 
financial year along with the focal point (individual/committee) that is responsible for addressing human rights impacts or 
issues caused or contributed to by the business

Key Changes between new BRSR Reporting and BRR Report

• The key changes made to the new BRSR report vis-à-vis the current BRR report are as follows:

Challenges faced in new BRSR

• As the number of disclosures have increased, the companies 
may face many challenges while reporting the same:

 √ Transition process challenges

 √ Comparability issue

 √ The disclosures few are mandatory and Voluntary

 √ Authenticity of the information may be a question mark 
as there is no third-party assurance

 √ Challenges in assessing the success of socially 
responsible investing.

 √ Unreliable rating

Conclusion

• So, to conclude BRSR is a standard and consistent framework 
which has been prepared keeping in mind the dynamic 
global trends in sustainability reporting. It is evident that 
the Indian reporting scenario is evolving rapidly in line with 
international norms and regulations where corporates are 
expected to run businesses conscientiously and maintain 
transparency and accountability in reporting. BRSR is 
expected to be used as a single source for disclosing 
sustainability-related information in India. It would also serve 
as a base document for various stakeholders, especially 
investors, to bring about comparability amongst companies

• India faces a number of key sustainability challenges. Some 
are already highly recognized, such as entrenched economic 
and gender inequality, while others - like climate change 

and water stress - are emerging as increasing concerns for 
citizens, business and policymakers alike. Business, with its 
innovation, expertise and capital, will be fundamental in 
ensuring a sustainable future for India. Corporate reporting 
on environmental, social and governance topics will act 
to ensure that stakeholders understand how business is 
impacting on, and being impacted by, these issues. The 
Reporting Exchange research shows there is a wide range 
of reporting requirements for companies in India, 94% 
of requirements being mandatory. For the most part, 
these ensure regulatory authorities receive information 
and data on corporate environmental impact, with social 
and governance issues less represented in the reporting 
landscape. With its recent update to the Companies Act 
and Listing Obligations, India’s largest and public companies 
are now mandated to improve governance and action on 
corporate sustainability, with disclosure of sustainability 
policies, targets and outcomes required through their 
mainstream annual reports. These reporting requirements 
contribute, we believe, to the finding that Indian companies 
have a higher rate of channelling sustainability disclosures 
through mainstream annual reports, as our Reporting 
matters research shows. We also find that Indian companies 
are notable for their performance across stakeholder 
engagement, materiality assessments and assurance, the 
latter two points likely supported by encouraged alignment 
of financial and non-financial disclosures in the Indian 
reporting landscape. So, it may be extended further to all 
the companies in the near future as we all have to survive 
and protect mother earth.

The author CA Aditya Guha Roy is a Fellow member of the 
Institute of Chartered Accountants of India and Vice President in 
a Boutique Consulting Firm StratCap Corporate Advisory LLP

protected areas, water-stressed zones etc

• Section B – Management and Process: In this section, a company 

would be required to disclose information on policies and processes 

relating to the NGRBC principles concerning leadership, governance 

and stakeholders’ engagement.

• The purpose of this section is to understand whether the company 

has the building blocks in place that will enable and ensure 

responsible business conduct.

• Section C – Principle wise performance: In this section, the 

company would be required to demonstrate their intent and 

commitment to responsible business conduct through actions and 

outcomes. Response to Section C will indicate how a company is 

performing in respect of each principle and core element of the 

NGRBCs. Specific disclosures have been sought on value chain, 

labour welfare and representation of women and differently abled 

on the board of directors of the company.
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Tracking The Zee – Sony  
Merger Deal

Kushagra Sharma 
Director’s Research Team, 
Legasis Pvt. Ltd. 

Introduction

Zee Entertainment Enterprises Limited (ZEEL), on October 20, 
2021, signed a merger deal with Sony Pictures Network India 
Private Limited (SPNI). Both the companies received in-principle 
approval for a merger that will merge both companies’ linear 
networks, digital assets, production operations and program 
libraries. In the merged state, Zee Entertainment will hold 
47.07%, and Sony India will have a 52.93% stake. In light of the 
deal, Invesco Developing Markets Fund, which holds a 17.88% 
stake in ZEEL along with OFI Global China Fund LLC, has been 
pressing for an Extraordinary General Meeting (EGM) to discuss 
various issues. Accordingly, they have moved a petition before 
the National Company Law Tribunal (NCLT) seeking an EGM, 
removing the company’s Chief Executive and Managing Director 
Punit Goenka and two other Directors - reconstituting the Board 
with the appointment of six new directors.

ZEEL – SPNI Merger Deal

1. Sony, which is expected to invest $1.575 billion, will hold 
a 52.93% stake in the merged entity, and Zee will own the 
remaining portion of 47.07%. The investment is expected to 
enhance the combined company’s digital platforms across 
technology and content, ability to bid for broadcasting 

rights in the landscape of the fast-growing port and pursue 
other growth opportunities.

2. According to the terms of the deal, Zee Chief Executive Punit 
Goenka would lead the merged company and the majority 
of the merged company’s Board will be nominated by Sony.

3. The combined entity will own over 70 TV Channels, two 
video streaming services, and two film studios, making it 
the country's largest and most prominent entertainment 
network. It is also predicted that its nearest rival would be 
Star and Disney in the market.

4. The merger deal term sheet provides an exclusive period of 
90 days, during which ZEEL and SPNI will conduct mutual 
diligence and finalize definitive agreement(s).

5. The monetary transaction would be subject to completion 
of customary due diligence, negotiation, and execution 
of definitive binding agreements and required corporate, 
regulatory, and third-party approvals, including approval 
from its shareholder.

6. The current estimated equity values of ZEEL and SPNI, the 
indicative merger ratio would have been 61.25% in favour of 
ZEEL.

Approval of the Scheme under the Companies 
Act, 2013

The existing law requires that a scheme for merger and/ or any 
arrangement be approved by a majority in number representing 
3/4th in value of shareholders/creditors present and voting. 

The Zee and Sony deal will need to pass the Competition 
Commission of India test. After completion, the merged entity 
will be a behemoth with a combined market share of 25-30%. 
However, getting a green signal from CCI should be procedural 
since a 30% market share is ideally not considered a monopoly. 
Star & Disney India also has a similar market share. If we go by 
CCI's understanding in different cases, at least 40% share as the 
point where the monopoly part comes in.

The Board, in its meeting, concluded that this merger of two 
entities would be in the best interest of all the shareholders 
and stakeholders, and it is also in tune with ZEEL’s strategy of 
achieving higher growth and profitability as a leading media and 
entertainment company across South Asia.

Entry of Invesco in the deal

The merger news has come close on the tip of ZEEL’s largest 
shareholders Invesco Oppenheimer Developing Markets Fund 
and OFI Global China Fund LLC who together hold about 17.9% 
stake in Zee and had sought an extraordinary general meeting 
of shareholders seeking Goenka’s removal from the Board of the 
company in light of corporate governance lapses and financial 
irregularities, which the Zee ultimately rejected with a response 
that it has tightened its processes. It also took a stand that it 
will oppose any strategic deal structure that rewards select 
shareholders unfairly like the promoter family, at the compromise 
of ordinary shareholders.

The Chief Investment Officer at Invesco has said that the 
Developing Markets team takes its fiduciary duty very seriously 
and is committed to acting in the best interest of clients and 
shareholders because of long-term investors and stewards of 

investor capital. According to Invesco, as of August 31, 2021, the 
Invesco Developing Markets strategy held investments totalling 
$7.7 billion in India – representing about 15.8% of its total assets 
under management worldwide.

In the end, Invesco also mentioned SEBI’s observations regarding 
hefty outstanding dues from related parties, letters of comfort 
issued by Directors of the Company without informing the 
Board, and that the company's actions are not in the best interest 
of shareholders. Invesco also targeted Zee, noting that on the 
eve of EGM requisition, Indian stock market indices had doubled 
and even more in the last five years while on the other hand, 
the stock of Zee had reduced to even less than half in the same 
period.
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Related Party  
Transaction

Goyal Divesh & Associates 
CS Divesh Goyal

Mob: +918130757966
Mail ID: csdiveshgoyal@gmail.com

Companies Act, 2013

This is one of most important section of Companies Act. If 
company is entering into any transaction, contract, arrangement 
etc. Company have to check and comply with provision of this 
section. Whenever we concerned about compliances of related 
party transaction, we have to check following sections:

1. Section 2(76) – Definition of Related Party Transaction

2. Section 188 - Related Party Transaction.

3. Section 189 - Register of transaction in which director are 
interested

Therefore, in general word one can opine that, combined 
reading/ compliance of above mentioned 3 sections are required 
to successfully enter into contract/ arrangement with Related 
Party.

LET’S START DETAIL STUDY ON SECTION 188

DEFINITION OF RELATED PARTY AND STUDY ON SAME IS 
COVERED AFTER STUDY OF 188:

Section 188(1) states about contract or arrangement with related 
party. Compliance of this section is applicable only for the 
transaction mentioned u/s 188(1) {a to g}. 

In simple word if a company entered into any transaction with 
related party which are not coved in list of transaction of a to g 
u/s 188, in such case company is not required to compliance with 
conditions mentioned in section 188.

A. TYPE OF TRANSACTION COVERED UNDER 
188 :-

A) Sale, purchase or supply of any goods or materials;

B) Selling or otherwise disposing of, or buying, property  of any 
kind;

C) Leasing of property of any kind;

D) Availing or rendering of any services;

E) Appointment of any agent for purchase or sale of goods, 
materials, services or property

F) Such related party’s appointment to any office or place of profit 
in the company, its subsidiary company or associate company;

G) Underwriting the subscription of any securities or derivatives 
thereof, of the company

Any Transaction with Related party 
other then mentioned above are out 
of preview of

Section 188

B. APPROVALS REQUIRED

Audit Committee, if appliable

Either by: - 1. Meeting; 

Circular Resolution ;

Ominubs approval (Section 177(4)(iv)

Board of Directors

For enter into transactions mention under this section Consent 
of Board of Directors is Require by Passing of Resolution in the 
Meeting of Board of Directors

Shareholders (Ordinary Resolution)

At Share holder’s meeting or postal ballot by resolution (Section 
188(1)1st proviso  & rule 15) for transaction for limit as mentioend 
in rule 15

C. RISTRICTION ON PARTICIPATION:

Board Meeting: Where any director is interested in any contract 
or arrangement with a related party, such director shall not be 
present at the meeting during discussions on the subject matter 
of the resolution relating to such contract or arrangement. [Rule 
15(2)]

General Meeting: no member of the company shall vote on 
such resolution, to approve any contract or arrangement which 
may be entered into by the company, if such member is a related 
party for such transaction.

Exemption: Above mentioned restriction of general meeting, 
shall apply to a company in which ninety per cent. or more 
members, in number, are relatives of promoters or are related 
parties

MOST IMPORTANT PROVISION OF 
SECTION 188

D. EXEMPTION:

Exemption from compliance of provisions of Section 188.

A. Ordinary Course of Business and Arm Legnth Basis:

4th Proviso of Section 188(1) play most important role while 
complying with the provision of this Section:

Nothing in Sec. 188(1) shall apply to any transactions entered into 
by the company in its ordinary course of business other than 
transactions which are not on an arm’s length basis.

Provisions of Sec. 188(1) are not applicable, if:

• Transaction is in ordinary course of business (+)

• Transaction is on arm’s length basis

Company need not to comply followings:

• Board/Shareholder’s Aprroval.

• Restrictions on presence in Board meeting/voting in General 
meeting. 

• Specific disclosures required in agenda of Board meeting & 
explanatory  statement of General meeting

Ordinary Course of Business

It is not defined under the act or rules. 

The general meaning of the same can be taken as all the usual 
transactions of a Company.

Black’s Law Dictionary definition: the normal routine in 
managing a trade or business and terms it as regular course of 
business, ordinary course.

Factors to be consider: Objects, Nature of Business, History etc.

Arm’s Length Basis:

The expression “arm’s length transaction” means a transaction 
“between two related parties that is conducted as if they were 
unrelated, so that there is no conflict of interest.

Justification of arm’s length:- Justifications can be 
classified into 3 categories namely entity oriented, price 
oriented & documentation oriented.

Certain indicators may include:-

Entity

Profile  of Company and related party 

Profile of Industry to which company belongs vis-a-vis the 
Company

Profile of Industry to which related party belongs vis-a-vis the 
related party

Price

Price determination process & comparision with market prices

Terms & condition of the transactions

Risk involved 

Documentation

Initial correspondence (relating to price, quality, terms)

Agreements entered

Devising policy on RPT
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B. Transaction b/w Holding and WOS:

The requirement of passing the resolution under first proviso shall 
not be applicable for transactions entered into between a holding 
company and its wholly owned subsidiary whose accounts are 
consolidated with such holding company and placed before the 
shareholders at the general meeting for approval.

In case of wholly owned subsidiary, the resolution is passed by 
the holding company in their General Meeting shall be sufficient 
for the purpose of entering into the transaction between the 
wholly owned subsidiary and the holding company.

AUDIT COMMITTEE & ITS APPROVAL

Constitution of Audit Committee is mandatory for 
following Companies:

1) Every Listed Co.,

2) All public cos. with a paid up capital of Rs. 10 crore or more;

3) All public cos. having turnover of Rs. 100 crore or more;

4) All public cos., having in aggregate, outstanding loans or 
borrowings or debentures or deposits exceeding Rs. 50 
crore or more

COMPOSITION OF AUDIT COMMITTEE:

• Audit Committee shall consist of min. of 3 directors,

• Independent directors forming a majority:

• Majority of members of Audit Committee including its 
Chairperson shall be persons with ability to read and 
understand financial statement.

NOTE:

• Every Audit Committee shall act in accordance with terms of 
reference specified in writing by Board of Directors,

• One of the terms include: Approval or any subsequent 
modification of transactions of co. with related parties,

• Audit Committee may make Omnibus Approval for RPTs 
proposed to be entered into by Co.

IMPLICATION:

In case any transaction involving any amount not exceeding Rs. 
1 crore is

entered into by a director or officer of the company without 
obtaining the approval of the Audit Committee and it is not 
ratified by the Audit Committee within 3 months from the date of 
the transaction, such transaction shall be voidable at the option 
of the Audit Committee and if the transaction is with the related 
party to any director or is authorised by any other director, the 
director concerned shall indemnify the company against any loss 
incurred by it.

Quick Bite:

Whether all the related party transactions required approval 
of Audit Committee or the RPT mentioned u/s 188 required 
approval of Audit Committee?

OMNIBUS APPROVAL OF AUDIT COMMITTE

As audit committee approval is mandatory for every RPT but in 
cases where RPTs are entered too frequently its not feasible for 
the committee to meet every time.

Basis / criteria for granting omnibus approval to include:-

• Maximum value, per transaction & in aggregate

• Disclosure required for obtaining approval

• Periodical review criteria for approved transactions

• Specifying transactions which cannot be approved by 
omnibus approval

Information required for granting omnibus approval: 

Particulars which need to be mentioned in Omnibus Approval 
Resolution :-

• Name of Related Parties, Nature & Duration of Transaction

• Maximum Amount of Transaction

• Indicative base price and formula for variation

Approval of Omnibus transaction without fulfilling the 
above criteria:

Special Condition: However, in cases where the above 
information is not available & need for obtaining approval cannot 
be foreseen then approval may be given subject to value not 
exceeding Rs. 1 crore. 

DUTY OF AUDIT COMMITTEE:

The audit committee shall review (at such interval as the Audit 
Committee may deem fit) the details of related party transactions 
entered into by the Company pursuant to Each of the omnibus 
approvals given.

TERM OF OMNIBUS APPROVAL:

Omnibus approvals shall be valid for a period not exceeding one 
year and shall require fresh approvals after the expiry of one year.

NOTE:

• Omnibus approval shall not be made for transactions in 
respect of selling or disposing of the undertaking of the 
Company.Clause-6

• Any other conditions as the Audit Committee may fit.

BOARD OF DIRECTORS & ITS CONSENT

Approval of Board of Directors:

No co. shall enter into any contract/arrangement with related 
party w.r.t. certain transactions, except with Board of Directors 
consent given by resolution at its meeting.

Interested Director:

Where any director is interested in any contract/arrangement 
with related party, such director shall not be present at meeting 
during discussions on subject matter of resolution relating to 
such contract/arrangement.

Board meeting’s Agenda shall disclose:

1. Name of related party and nature of relationship;

2. Nature, duration of contract and particulars of contract / 
arrangement;

3. Material T&C of contract / arrangement including value, if 
any,

4. Any advance paid/received for contract/arrangement, if 
any;

5. Manner of determining pricing and other commercial 
terms, both included as part of contract and not considered 
as part of contract;

6. Whether all factors relevant to contract have been 
considered, if not, details of factors not considered with 
rationale for not considering those factors; and

7. Any other info. Relevant / important for Board to take 
a decision on proposed transaction.

SHAREHOLDERS’ APPROVAL

Where paid-up share capital / transaction exceeds prescribed 
limits, Co. shall enter into contract/arrangement after obtaining 
prior shareholder’s approval by Ordinary Resolution.

** Member shall not vote on such resolution, if such 
member is a related party

Exemption to above restriction;

a) This restriction shall not apply to a company in which 
ninety per cent. or more members, in number, are relatives of 
promoters or are related parties.

b) Does not apply to transactions between 2 Govt. companies 
or if the Govt. companies obtains approval of ministry in charge.

c) Does not apply to a Section 8 (Not for profit Company) 
if value of        transaction is upto Rs. 1,00,000/- (Rupees One 
Lakh).

Threshold for Shareholders Approval:

DISCLOSURES REQUIRED FOR RPT’S

Every contract / arrangement entered into u/s 188(1) shall 
be referred to in Boards Report to shareholders along with 
justification for entering into such contract / arrangement.

Board Report should include particular of contracts with related 
party.

Form AOC – 2 as prescribed 
in Cos. (Accounts) Rules, 2014 is divided in 2 parts, 
namely

1. Details of contracts/ arrangements/ transactions not at 
arm’s length basis,

2. Details of material contracts/ arrangement/ transactions at 
arm’s length basis.
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RATIFICATION OF TRANSACTION:

Where any contract or arrangement is entered into by a director 
or any other employee, without obtaining the consent of the 
Board or approval by a resolution in the general meeting under 
sub-section (1) and if it is not ratified by the Board or, as the 
case may be, by the shareholders at a meeting within three 
months from the date on which such contract or arrangement 
was entered into, such contract or arrangement shall be 
voidable at the option of the Board or, as the case may be, of the 
shareholders.

If any related party transaction entered by Company without 
approval of Board of Directors and Shareholders such 
transaction can be approve by Board and General Meeting 
within 3 month of entering into transaction. 

CHECKS - RELATED PARTY TRANSACTION

I. Transaction entered into by ‘Company’ (as one party)

II. Transaction is with ‘Related Party’

III. Transaction is a “Prescribed Transaction as per 188”

IV. Whether transaction is in “Ordinary Course of Business”?

V. Whether RPT is at ‘arms’ length basis?

Before entering into any transaction, First check above 
mentioned first 3 clauses. 

If Company satisfied first 3 conditions then check further 2 
clauses

WHO ARE RELATED PARTIES?

First Category:

Second Category:

Third Category:

Fourth Category: 

Food for Thought:

Whether calculating the limit of 2% preference share capital shall 
be considered or not?

Fifth Category:

Any Body Corporate whose 

Board of Directors, 

MD or 

Manager 

is accustomed to act in accordance with the advice, directions 
or instructions of a director or manager.

Sixth Category:

Any person on whose Advice, Directions or Instructions a 
Director or Manager is accustomed to act. 

Provided that nothing in sub-clauses (vi) and (vii) shall 
apply to the advice, directions or instructions given in a 
professional capacity;

Seventh Category:

Any Body Corporate which is—

A

B.

Eight Categories:

DIFFERENCE BETWEEN - RELATED PARTY 
AND RELATIVE

Food for Thought:

A. Whether a Company can have Relatives?

B. Whether Directors / KMP’s can have Related Parties? 

C. Whether an HUF can be related Party.

D. What is meaning of Related Party for private Limited 
Company?

EXEMPTION - PRIVATE LIMITED COMPANY



26 27

For the purpose of transactions u/s 188

Quick Bites

Quick Bites

A. Transaction by a Company with related party-such 
transaction is not ‘prescribed transaction’ under Section 188 
(a to g) of the Companies Act, 2013. Whether provisions of 
Section 188 attracts?

B. Transactions mentioned u/s 188 with a party, which is not 
related party?

C. Transactions entered by A Limited with B Limited. 

a) Both having common Directors, whether A and B shall be 
considered as Related Parties?

b) Directors of A limited hold 25% of paid up capital of B 
Limited. However, directors are not common.

c) Relatives of Directors of A limited hold 25% of paid up 
capital of B Limited. However, directors are not common

D.  Whether a LLP can be related party, where no Directors or 
relative of directors are partners in LLP?

E. Preferential allotment to promoters of Company shall be 
considered as Related Party Transaction?

MEANING OF ‘OFFICE OR PLACE OF PROFIT’

Office is held by Director: where such office or place is held 
by a director, if the director holding it receives from the 
company anything by way of remuneration over and above the 
remuneration to which he is entitled as director, by way of salary, 
fee, commission, perquisites, any rent-free accommodation, or 
otherwise.

Office is held by an individual other than a director or by 
any firm, private co. or other body corporate:

 where such office or place is held by an individual other than 
a director or by any firm, private company or other body 
corporate, if the individual, firm, private company or body 
corporate holding it receives from the company anything by 
way of remuneration, salary, fee, commission, perquisites, any 
rent-free accommodation, or otherwise.

Quick Bites:

1. Increase in remuneration of Director shall be considered as 
Related Party transaction?

2. Appointment of Director or related party in Holding 
Company for office and place of profit shall be considered as 
related party transaction?

3. If Mr. A Faineance manager of Company appointed 
as Director of Company, whether this transaction shall be 
considered as related party transaction.

4. Mrs. X is Director of ABC Ltd. Co. proposes to appoint Mrs. 
P daughter as Director

5. Mr. A directors in ABC Insurance Limited. Mr. A proposes to 
take any insurance from Company ABC Insurance Limited?

F. Whether Board resolution u/s 188(1) passed by 
Circular Resolution?

G. Whether company need to file MGT-14 for resolution 
passed by Shareholders of Company?

PARTICULARS TO BE ENTERED IN REGISTER

As per Section 189 read with rule 16 a register shall be 
maintained and kept at the registered office for recording 
particulars of the following:-

A. Entities in which any Director is having concern/
interest u/s 184(1)

S.N. Particulars

1. Name of entity 

2. Name of interested Director

3. Shareholding, if any

4. Nature of concern/interest or change in them

5. Date on which concern/interest arose/ changed

C. Contracts or agreements with related party u/s 188 
OR in which any director is concerned / interested u/s 
184(2)

S.N. Particulars

Date  & Amount of Contract/arrangement

Name of party with which contract is entered

Name of interested Director

Nature of concern/interest

Principal terms & conditions

Whether transaction at arm’s length

Date of Board approval

No. of Directors present, voting in favour, against or remaining 
neutral

Date of next meeting at which register was placed for signature

Date of shareholder’s approval, if any

Reference to specific clause (a) to (g) of section 188(1)

Remarks, if any

Other Requirements pertaining to Registers:- 

Disclosure of info. as required u/s 184(1) to be given by Director/
KMP within 30 days of appointment, failure would attract 
penalty of Rs. 25,000/-.

Register shall be placed at Board meeting & be signed by all 
Directors present thereat.

Register shall be produced at and shall remain open and 
accessible during AGM.

Register shall be open for inspection and extracts may be given 
on payment of amount prescribed in AOA (max. Rs. 10) within 
max. 7 days of request.

Duty to Directors: As per section 166,

a director of company shall not Involve in a situation in which he 
may have a direct/indirect interest that conflicts or may conflict 
with interest of the Company.

Not achieve/ attempt to achieve any undue gain either to 
himself or to any of his relatives, partners or associates  and if  
found  guilty then liable       to pay equal amount.

Duty of Independent Director:- Independent Director shall 
pay sufficient attention and ensure that adequate deliberations 
are held before approving related party transactions and assure 
themselves that the same are in the interest of Company 
(schedule IV, para III-point 9) 

CONSEQUENCES OF NON-COMPLIANCE

Ratification:- If Board/Shareholder’s approval not taken 
before entering into RPT, then same can be ratified by Board/ 
Shareholders within 3 months. If ratification not done then 
Contract/arrangement voidable at the option of Board.

Indemnification:- If transaction was with related party of 
Director/ authorized by any director then he shall indemnify the 
company against loss incurred.

Recovery of loss:- Company may proceed against a Director/ 
employee who has entered into such contract/arrangement in 
contravention of section 188 for recovery of loss.

(Author – CS Divesh Goyal, GOYAL DIVESH & ASSOCIATES 
Company Secretary in Practice based in  Delhi and can be 
contacted at csdiveshgoyal@gmail.com). 

Disclaimer: The entire contents of this document have been 
prepared based on the relevant provisions and as per the 
information existing at the time of the preparation. Although 
care has been taken to ensure the accuracy, completeness and 
reliability of the information provided, I assume no responsibility 
therefore. Users of this information are expected to refer to the 
relevant existing provisions of applicable Laws. The user of the 
information agrees that the information is not a professional 
advice and is subject to change without notice. I assume no 
responsibility for the consequences of use of such information. 

IN NO EVENT SHALL I SHALL BE LIABLE FOR ANY DIRECT, 
INDIRECT, SPECIAL OR INCIDENTAL DAMAGE RESULTING 
FROM, ARISING OUT OF OR IN CONNECTION WITH THE 
USE OF THE INFORMATION

LISTED 
COMPANIES

OTHER

Imprisonment Max. 1 year NA

Fine(min.) Rs. 25000

Fine (max.) Rs. 500000
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Virtual 
Meetings

Introduction:

A meeting held totally by means of either video conferencing or 
other audio-visual means is known as Virtual Meeting.

Virtual meetings are real-time interactions that take place over 
the Internet using integrated audio and video, chat tools, and 
application sharing. 

A virtual meeting is when people around the world, regardless of 
their location, use video, audio, and text to link up online. Virtual 
meetings allow people to share information and data in real-time 
without being physically located together. Virtual meetings use 
video-teleconference (VTC) software, such as Microsoft's Skype, 
Adobe's Connect and Google's Hangouts, to name a few.

Brief Requirements for virtual Meeting:

• Meeting rooms

• Software

• Hardware equipment like monitor or LED screen, webcams 

• High quality mike system

• Projectors

• Document scanners

• Leased Lines

• High speed wireless internet

• Recording and Storage Equipment

• Have trail run before the meeting to ensure all systems are 
working properly

• Ensure that the proper arrangements are made in the 
meeting room.

Mandatory Requirements:

1. Company shall make necessary arrangements to avoid 
failure of video or audio visual connection. [Rule 3(1) of the 
Companies (Meeting of Board and its Powers) Rules, 2014]

2. The Chairperson of the meeting and the company secretary, 
if any, shall take due and reasonable care with respect of the 
following:

 a. to safeguard the integrity of the meeting by ensuring 
sufficient security and identification procedures

 b. to ensure availability of proper video conferencing or 
other audio visual equipment or facilities for providing 
transmission of the communications for effective 
participation of the directors and other authorized 
participants at the Board meeting

 c. to record proceedings and prepare the minutes of the 
meeting

 d. to store for safekeeping and marking the tape 
recording(s) or other electronic recording mechanism 

as part of the records of the company at least before the 
time of completion of audit of that particular year

 e. to ensure that no person other than the concerned 
director are attending or have access to the proceedings 
of the meeting through video conferencing mode or 
other audio visual means

 f. to ensure that participants attending the meeting 
through audio visual means are able to hear and see 
the other participants clearly during the course of the 
meeting. [Rule 3(2) of the Companies (Meeting of Board 
and its Powers) Rules, 2014]

3. Presence of Chairperson shall be required either physically 
or through any other audio visual means.

4. Minutes of the previous Board Meeting shall be presented 
by the Chairman either physically or electronically.

Summarised procedure of Video Conferencing:

• Roll call by Chairperson

• Directors to introduce themselves at each and every time 
they speak on matters

• Presence will be counted for quorum

• No unauthorised access

• Differently abled director may have person accompanying 
them

• Directors to repeat if there is any disturbances

• Chairperson to announce summary at the end of the 
meeting

• Minutes of the meeting to contain the names of Directors 
who participated through  Video Conference.

Matters not to be dealt with in a Meeting 
through Video Conferencing or other Audio 
Visual Means:

As per Rule 4 of the Companies (Meetings of Board and its Powers) 
Rules, 2014 prescribe restrictions on following matters shall not 
be dealt with in any meeting held through video conferencing or 
other audio visual means.

• The approval of the annual financial statements.

• The approval of the Board’s report.

• The approval of the prospectus.

• The Audit Committee meetings for consideration of financial 
statements including consolidated financial statements, if 

any, to be approved by the Board under sub-section (1) of 
section 134 of the Act and

• The approval of the matter relating to amalgamation, 
merger, demerger, acquisition, and takeover.

But if there is a quorum in a meeting through the physical 
presence of Directors, any other director may participate in the 
above-restricted matters through video conferencing or other 
audio visual means in such meetings.

Advantages of Virual AGM/EGM:

• Increase shareholder participation in meetings.

• Save time on travel and cost because of remote voting.

• Encourages more participation by investors across the 
world.

• Provides greater accessibility to shareholders who cannot be 
physically present due to distance.

• Enables institutional investors to attend more than one 
meeting in a day and protect shareholders interest.

• Reduce the cost of holding and conducting shareholder 
meeting, including the costs of the venue, stationary, 
transport and refreshments.

• Saves time of the Company’s personnel.

Difficulties in holding Virtual Meetings of 
Members:

• Security of the systems used.

• Streaming with quality without interruption.

• Providing with secure login and shareholder authentication 
for attendance, with ease of access for shareholders and 
remote voting.

• Combined registration, voting and reporting software.

• Customised instant results screen and detailed audit 
reporting.

• Data Security of logins and Passwords.

• Allowing the shareholders, the choice of device.

• The technology used must give all shareholders a reasonable 
opportunity to participate.

• The technology must be secure and must provide 
reasonable measures for verifying/validating those allowed 
to attend and vote at the meeting.

• The company must provide a digital record of the meeting.

CS Srushti Khante
Mob: +919823757939
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What is e form MGT 7A ?

Ministry of Corporate Affairs (MCA) on 5th March 2021 amended 
Companies (Management and Administration) Rules, 2014 
and issued Companies (Management and Administration) 
Amendment Rules, 2021. According to the amended rules, every 
company shall file its annual return in Form No. MGT-7 except 
One person Company (OPC) and small company. A new Form 
No. MGT-7A has been prescribed in respect of annual return of 
OPC and small companies. Earlier all companies Public/Private/
OPC were required to file Annual Return through Form MGT – 7.

Applicability of MGT 7A: OPCs and Small Company; 
Applicable for FY 2020-21 and onwards 

What is OPC? 

As per Section 2(62) of Companies Act, 2013, “One Person 
Company (OPC) means a company which has only one person 
as member.

What is Small Company?

As per Section 2(85) of Companies Act, 2013, a company 
other than public company shall be considered as Small 
Company if it satisfies both the conditions given below:

 1. Paid-up Share Capital of the Company does not exceed    
Rs. 2 crores or such higher amount as may be prescribed 
which shall not be more than Rs. 10 crores and

2. Turnover for the immediately preceding financial year does 
not exceed Rs. 20 crores or such higher amount as may be 
prescribed which shall not be more than Rs. 100 crores.

Following Companies shall not be considered as Small 
Company even they satisfy both the conditions:

• Holding or Subsidiary Company

• Section 8 Company

• Company governed under any Special Act.

Features of Form MGT 7A

•  it does not need certification of Company Secretary. It can 
be filed with DSC of Directors only.

• Requires Lesser information as compared to Form MGT 
7 like – Details of Board Meeting, Date of AGM, Details of 
Share Debenture Transfer etc are not mandatory in form 
MGT 7A.

• Due Date For Filing MGT 7A and Form Fees are same with 
Form MGT -7.

MCA is continuously modifying the Form to give its 
stakeholders the best. I personally recommend to file the form 
after October 2021 as it will be more clear and simple in every 
respect.

CS Shraddha Kabra

MGT 7A

CS Shraddha Kabra 
Mob: +919579515762
Mail ID:  shraddha.kabra08@gmail.com
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KREO CAPITAL PRIVATE LIMITED

+91-9823086955 ayush@kreocapital.comCA Ayush Parakh | CEO

1

2 3

4

Discounted

Cash Flow

Net Asset

Value

Other

Business

Valuations

SEBI prescribed 

Share Valuation
• Fair market value of

unquoted equity shares
using DCF (As per IT law)
shall be determined only by
SEBI Registered Category-
I Merchant Banker

• Globally accepted valuation
technique

• Applicable technique for
Valuation of business as on date
and recommended under IT law.

• Requisite expertise at Kreo
Capital for a timely and hassle
free valuation deliverables.

• Being a SEBI Registered, Category
I Merchant Banker, Kreo Capital is
well versed with Valuation
methodologies prescribed by SEBI

• For both frequently and in-frequently
traded shares.

• Valuations based on multiples
(EBITDA multiple, Sales
multiple, P/E multiple etc.)

• Kreo Capital has necessary
expertise for end-to-end
execution of Business
Valuations.

Being a SEBI Registered Category I Merchant Banker, Kreo Capital has a dedicated in-house team (consisting of CA, CS, 
MBA) for a one stop solution for Valuation Advisory 

CAPITAL MARKETS    |    INVESTMENT BANKING    |    WEALTH ADVISORY    |    LENDING SOLUTIONS

A Merchant Banker is also mandated
by SEBI to submit Fairness Opinion
Report in the following cases:

1. Valuation of assets / shares done
by Registered Valuer for listed
entity being part of scheme of
arrangement.

2. Report on adequacy and
accuracy of disclosures made to
SEBI.

Ref: SEBI Circular no. -
SEBI/HO/CFD/DIL1/CIR/P/2020/249
dated: 22nd Dec, 2020

Valuation Report has also been 
made compulsory by SEBI for 

Raising Capital via Preferential 
Allotment of Shares



33 34

W E  C R E A T E  R E P O R T S  T H A T 

T A L K S  A B O U T .

EVERYBODY

To konw more 
about us scan 
the QR code 
from your 
smart phone

Corporate Communications |  
Public Relations | Investor Relations

Email: info@kalolwala.co.in 
Website: www.kalolwala.co.in

k&a

Kalolwala & Associates Pvt. Ltd.

2019 
-20  
TASTY 

BITE 
EATABLES 

LIMITED

Annual Report 

2019-20 
Vision 

Awards 

Award winner
Platinum

COMPETITION CLASS WINNER IN 
FOOD/ CONSUMER /  BEVERAGE

Award winner
Platinum

DIGITAL VERSION  
OF REPORT 

Worldwide
Rank 11

TOP 100 REPORTS 
WORLDWIDE 

Award winner 

Platinum

WORLDWIDE

Award winner
Best Report cover

WORLDWIDE

Kalolwala & Associates 
Private Limited

info@kalolwala.co. in

www.kalolwala.co. in

Access Capital Market with 
NSE EMERGE
An opportunity to list on India’s premier stock exchange

ARE 
YOU A 

GROWING 
SME?

NSE's SME platform “EMERGE”, offers emerging businesses a new and viable option for raising equity capital from a 
diversified set of investors in an efficient manner. These companies have the potential to unlock value and emerge on a bigger 
stage. EMERGE can play the critical role of significantly improving access to risk capital for emerging companies. At the same 
time, this platform will provide investors with exciting opportunities to invest in promising SMEs.

Emerge eligibility criteria

SME Company

•   Post issue paid up capital (face value) upto Rs.25 crore •   Track record of atleast 3 years
•   Operating profit from operations for atleast any  •   Positive networth
     2 out of 3 financial years 

Benefits

•   Higher visibility and profile  •   Higher credibility with stakeholders like customers,               
•   Alternate asset class for investors      vendors, employees, etc
•   Alternate valuations: Liquidity /Exit for investors •   Migration to Main Board
•   Unlock value of ESOPs to attract and retain talent

Why NSE EMERGE?

•   Credible admission process •   State-of-the-Art trading system
•   High quality investor information •   SME Mentoring

 How do I get started?

•   Develop an understanding of the capital markets •   Weigh the IPO option vis-à-vis other options of raising funds
•   Make a realistic assessment of your readiness •   Strengthen your internal processes and systems  

for listing      required for a publicly listed company 
•   Crystallise your project and capital raising plans •   Engage a Merchant Banker to assist you in the IPO process

For more details, visit www.nseindia.comContact: Jayesh Taori | Mob: +91 9322542458 | Email: jtaori@nse.co.in | Mumbai - Head Office
                  Gagandeep Singh | Mob: +91 9930872648 | Email:  GSingh@nse.co.in | Western Regional Office
                  

Companies Listed on NSE EMERGE
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NAGPUR
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Wishing you warmth, love, and light 
this Diwali and all year long.

M: +91 9833377307
W: www.stratcapadvisory.com
E: rohit@stratcapadvisory.com



37

Central Depository Services (India) Limited

CDSL

l These BOs are serviced by more than 590 Depository Participants (DPs) from more than 21,000 

locations.

l CDSL facilitates holding and transacting in securities in the electronic form and facilitates 

settlement of trades on stock exchanges.

l Central Depository Services (India) Limited (CDSL) is a leading securities depository, promoted by 

BSE Ltd. and sponsored by leading Banks.

   About CDSL:

   CDSL Today:

Admission of unlisted companies with CDSL

l CDSL maintains and services more than 4.50 crore Demat accounts of Investors or Beneficial 

Owners (BOs) spread across India.

l The securities of over 17,000 companies have been admitted with CDSL for demat.

l These securities include equities, debentures, bonds, units of mutual funds, AIFs, certificate of 

deposits, commercial paper, Government securities and Treasury Bills.

   Admission procedure with CDSL:

Appointment of R&T Agent              Issuer joining CDSL for Admission             Dematerialization of Shares

   Benefits of Admission with CDSL:

4 Prompt & efficient Services.

4 Online Portal to upload scanned documents.

4 Tracking the status of application received.

4 Acceptance of Digitally Signed Documents.

4 Online Payment Gateway

We invite you to admit your securities with CDSL. To admit your unlisted companies you may 

contact Mr.Anand Tirodkar, Mr.Ankit Bandivadekar, Mr Bhushan Wankhade on 

9819037049 ,9920383858 ,8097873501  and emai l  on  anandt@cdsl ind ia .com, 

ankitb@cdslindia.com , bhushanw@cdslindia.com.

For further details, please visit “Issuer Companies” Menu on www.cdslindia.com
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