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APPROPROATE GOVERNMENT

As per the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013, Appropriate Government means:

i

1i.

In relation to a workplace which is established, owned, controlled or wholly or
substantially financed by funds provided directly or indirectly—

a. By the Central Government or the Union Territory administration, the
Central Government;
b. By the State Government, the State Government;

In relation to any workplace not covered under sub-clause (i) and falling within
its territory, the State Government.

DISTRICT OFFICER (DO)

The State Governments will notify a District Magistrate/Additional District
Magistrate/ Collector/ Deputy Collector as a District Officer at the local level. The
District Officer will be responsible for carrying out the powers and functions under the
Act at the district levels (including every block, taluka, tehsil, ward, and municipality).

RESPONSIBILITIES OF THE PREVENTIVE AUTHORITIES

Under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 and rules made thereunder, the employer/DO is obliged to create
a workplace free of sexual harassment. It is the responsibility of the Employer/District
Officer in general to:

I

2.

Create and communicate a detailed policy;
Ensure awareness and orientation on the issue;

Constitute Complaints Committee/s in every workplace and district so that
every working woman is provided with a mechanism for redress of her
complaint(s);

Ensure Complaints Committees are trained in both skill and capacity;
Prepare an annual report and report to the respective state government;

District Officer will also appoint a nodal officer to receive complaints at the local
level.

For details, visit http://www.icsi.edu/posh.aspx



