
The dedication of a certain day to be celebrated for a particular segment of the society is a portrayal of the fact that 
the position in the society, their rights and authority exercised demands greater focus. The beginning of celebration of 
the International Women’s Day is no different. The United Nations initiated the same with the intent of bringing the 
deliberation on gender equality to light.
Years later, the International Women’s Day is a celebration of hope, diversity, equitability and inclusivity. The idea is to 
celebrate women’s achievements, raise awareness about discrimination and take action to drive gender parity.
This year, as the emphasis of the Day goes deeper, the theme of ‘Embrace equity’ seems apt. to quote, “Equity isn’t just a 
nice-to-have, it’s a must-have. A focus on gender equity needs to be part of every society’s DNA.” On a practical note, a 
gender-responsive approach to innovation, technology and digital education can raise the bars of awareness immensely.
In view of the same and more, we are pleased to inform you that the March 2023 issue of Chartered Secretary Journal will 
be devoted to the theme “Embrace Equity: Leading change together”. The deliberations shall be taken across the following 
aspects:
• Activating Technology and Innovation for Gender Equality

• Expanding the role of Women: Boardrooms and Beyond

• Gender Equality in Tech Based Industries

• Clearing the Haze: Creating gender uniting platforms digitally

• Digital Transformation of Workplaces becoming instrumental in gender equality

• Embrace Equity: Bringing gender neutrality

And many more...
Members and other readers desirous of contributing articles may send the same latest by Saturday, February 25, 2023 at 
cs.journal@icsi.edu for March 2023 issue of Chartered Secretary Journal.
The length of the article should ordinarily be between 2,500 - 4,000 words. However, a longer article can also be considered 
if the topic of discussion so demands. The articles should be forwarded in MS-Word format.
All the articles are subject to plagiarism check and will be blind screened. Direct reproduction or copying from other 
sources is to be strictly avoided. Proper references are to be given in the article either as a footnote or at the end. The rights 
for selection/rejection of the article will vest with the institute without assigning any reason.
Regards, 
Team ICSI
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