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“The strength of a nation lies in the empowerment of 
its women. Our government is dedicated to creating 
an environment where women can thrive, lead, and 
contribute to nation-building.” - Narendra Modi

INTRODuCTION 

Gender equality stands as a cornerstone 
of modern societies, signifying fairness, 
justice, and opportunity for all individuals 
regardless of gender. In the Indian context, 
the pursuit of gender equality is not just 

a moral imperative but also an economic and social 
necessity. As India marches forward on the path of 
development, the concept of “Viksit Bharat” or Developed 
India necessitates a robust commitment to gender equality 
across all sectors of society. In this article, we delve into 
the significance of gender equality within the framework 
of Viksit Bharat, exploring its implications, challenges, and 
the way forward.

“Men and women have equal rights. However, their 
duties may be different.” - Rig Veda

PROMINENCE OF GENDER EquALITy IN 
VIkSIT BHARAT

Gender equality is not merely a slogan but a fundamental 
principle that underpins the holistic development of a 
nation. In the vision of Viksit Bharat, where India aspires 
to achieve comprehensive development across economic, 
social, and cultural dimensions, gender equality emerges 
as a non-negotiable aspect. The empowerment of women 
and the elimination of gender-based discrimination are 
pivotal to realizing the full potential of the nation.

Quoting from Mahatma Gandhi, “To call woman the 
weaker sex is a libel; it is man’s injustice to woman.” This 
statement encapsulates the essence of gender equality 
and the need to recognize women as equal partners in 
nation-building. In Viksit Bharat, every woman must 
have the opportunity to contribute meaningfully to the 
progress of the nation, be it in the workforce, governance, 
or community development initiatives.

CHALLENGES TO GENDER EquALITy IN 
INDIA

Despite significant strides in various spheres, India 
continues to grapple with deep-rooted gender disparities. 
These challenges pose formidable obstacles to the 
realization of Viksit Bharat:

1. Gender-based Violence: Violence against women 
remains a pervasive issue, reflecting deep-seated 
patriarchal attitudes and societal norms. Addressing 
this menace requires not just legal reforms but also 
a cultural shift towards gender-sensitive attitudes 
and behaviors. Comprehensive support services for 
survivors, including shelters, counseling, and legal 
aid, along with robust enforcement of laws, are crucial 
in combating gender-based violence.

2. Gender Pay Gap: Disparities in wages and 
employment opportunities persist, with women 
often earning less than their male counterparts 
for similar work. Bridging this gap is crucial for 
fostering economic empowerment and achieving 
inclusive growth. Implementing gender-sensitive 
wage policies, promoting equal opportunities for 
career advancement, and ensuring transparency in 
hiring and promotion processes are essential steps in 
addressing the gender pay gap.

3. Limited Access to Education: Despite advancements 
in education, many girls in India still face barriers to 
accessing quality education. Closing the gender gap 
in education is essential for equipping women with 
the skills and knowledge needed to thrive in a rapidly 
evolving society. Initiatives such as scholarships 
for girls, provision of safe and inclusive learning 
environments, and targeted efforts to eliminate 
gender stereotypes in textbooks and curricula can 
help enhance girls’ access to education.

4. Underrepresentation in Leadership: Women 
continue to be underrepresented in decision-
making positions across sectors, including politics, 
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business, and academia. Breaking the glass ceiling 
and promoting women’s leadership is essential 
for fostering diversity and inclusive governance. 
Implementing quotas or affirmative action measures, 
providing leadership training and mentorship 
opportunities for women, and promoting a gender-
inclusive organizational culture are key strategies for 
increasing women’s representation in leadership roles.

5. Cultural Norms and Stereotypes: Deep-rooted 
cultural norms and stereotypes perpetuate gender roles 
and restrict women’s autonomy and agency. Challenging 
these norms and promoting gender-sensitive 
socialization is critical for fostering an environment 
of equality and respect. Educational campaigns, media 
initiatives, and community-led interventions aimed 
at challenging harmful gender norms and promoting 
positive representations of women can help change 
societal attitudes and behaviors.

“Gender equality is not just a women’s issue; it’s 
a societal issue. It requires the participation and 
commitment of every citizen to ensure that women are 
treated with fairness and equality in all aspects of life.” 
 - Narendra Modi

INITIATIVE TAkEN By INDIAN 
GOVERNMENT 

1. Beti Bachao Beti Padhao (BBBP) Campaign:1

  This campaign was launched in 2015 by the 
Government of India with the aim of addressing 
the declining child sex ratio and promoting the 
education of girls.

  The campaign targets three main objectives: 
preventing gender-biased sex-selective 
elimination, ensuring survival and protection 
of the girl child, and ensuring education and 
participation of the girl child.

  It involves coordinated efforts between the 
Ministry of Women and Child Development, 
Ministry of Health and Family Welfare, and 
Ministry of Human Resource Development, 
along with state governments and grassroots 
organizations.

  Key activities under BBBP include awareness 
campaigns, advocacy programs, capacity-
building initiatives for stakeholders, and the 
implementation of supportive policies and 
schemes at the national and state levels.

2. Pradhan Mantri Matru Vandana Yojana 
(PMMVY):2

  PMMVY is a maternity benefit program launched 
in 2017 to provide financial assistance to pregnant 
and lactating women for their first live birth.

1.  https://wcd.nic.in/ 
2. https://www.india.gov.in/website-pradhan-mantri-matru-vandana-

yojana#:~:te xt=Pradhan%20Mantri%20Matru%20Vandana%20
Yojana%20(PMMVY)%20is%20a%20maternity%20benefit,of%20und-
er%20nourishment%20in%20women. 

  Under the scheme, eligible beneficiaries receive 
cash incentives directly into their bank accounts 
in instalments, with the aim of compensating 
them for wage loss during childbirth and 
supporting their nutritional needs.

  PMMVY promotes institutional delivery and 
encourages pregnant women to avail prenatal 
and postnatal care services, thus contributing to 
reducing maternal and infant mortality rates.

  The scheme is implemented by the Ministry of 
Women and Child Development in collaboration 
with state governments and union territories.

3. Mahila Shakti Kendra (MSK):3

  MSK is an initiative launched under the National 
Mission for Empowerment of Women to empower 
rural women through community participation. 

  The program aims to create awareness about 
various government schemes and programs 
for women’s welfare, facilitate access to 
entitlements and services, and promote women’s 
entrepreneurship and skill development.

  MSKs are established at the village, block, and 
district levels, with a range of services including 
information dissemination, counseling, 
training programs, and linkages with livelihood 
opportunities.

  The initiative encourages the formation of self-
help groups (SHGs) and women’s collectives 
to enhance social cohesion and economic 
empowerment among rural women.

4. National Rural Livelihoods Mission (NRLM):4

	  NRLM, also known as Aajeevika, is a flagship 
program aimed at reducing poverty and 
promoting sustainable livelihoods among rural 
communities, with a special focus on women.

	  The mission provides financial assistance, skill 
development training, and access to credit and 
market linkages to empower women to engage 
in income-generating activities and become 
economically self-reliant.

	  NRLM promotes the formation of women’s 
SHGs as a platform for collective action, resource 
pooling, and skill enhancement, thereby fostering 
women’s leadership and decision-making roles 
within their communities.

	  The program operates through a network of 
dedicated support structures at the village, block, 
and district levels, facilitating capacity-building, 
monitoring, and evaluation of women-centric 
initiatives.

3. https://wcd.nic.in/sites/default/files/Mahila%20Shakti%20Kendra%20
Scheme.pdf 

4. https://aajeevika.gov.in/about/introduction 
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5. Pradhan Mantri Surakshit Matritva Abhiyan 
(PMSMA):5

	  PMSMA is a maternity care initiative launched 
in 2016 to provide comprehensive antenatal care 
to pregnant women, particularly those from 
marginalized communities.

	  Under the scheme, pregnant women receive 
free antenatal check-ups, diagnostic tests, and 
counseling services on nutrition, breastfeeding, 
and maternal health.

	  PMSMA aims to promote safe motherhood 
practices, early detection and management 
of high-risk pregnancies, and timely access to 
quality maternal healthcare services. 

	  The initiative operates through a network 
of public and private healthcare facilities, 
community health workers, and accredited social 
health activists (ASHAs), ensuring coverage and 
accessibility of services in both urban and rural 
areas.

6. Ujjwala Scheme:6

  The Ujjwala Scheme, launched in 2016, aims to 
improve the health and well-being of women by 
providing free LPG connections to below poverty 
line households.

  By reducing their dependence on solid fuels for 
cooking, such as firewood and cow dung, the 
scheme contributes to women’s empowerment 
by saving their time and improving their health 
outcomes.

  Under the scheme, eligible beneficiaries receive 
financial assistance for the upfront cost of LPG 
connection, along with a subsidy on the purchase 
of LPG cylinders for initial refills.

  Ujjwala promotes environmental sustainability, 
reduces indoor air pollution, and enhances the 
safety and dignity of women, particularly in rural 
areas where traditional cooking practices pose 
health hazards and time burdens on women.

7. Women Helpline (WHL)

  The Women Helpline (WHL) - 181 is a toll-free 
emergency helpline operated by the Ministry 
of Women and Child Development to provide 
assistance and support services to women in 
distress.

  WHL offers counseling, referral services, and 
assistance in accessing medical, legal, and shelter 
support for women facing violence, harassment, 
or any form of distress.

  The helpline operates 24/7 and is staffed by 
5. https://pmsma.mohfw.gov.in/#:~:text=The%20Pradhan%20Mantri%20

Surakshit%20Matritva,the%209th%20of%20every%20month. 
6. https://www.pmuy.gov.in/about.html 

trained counsellors and support personnel who 
handle calls with sensitivity and confidentiality.

  WHL aims to empower women to seek help and 
access resources to address their immediate 
needs and long-term solutions to their problems, 
thereby contributing to their safety, well-being, 
and autonomy.

8. One Stop Centre (OSC) Scheme:7

  The One Stop Centre (OSC) Scheme, launched in 
2015, provides integrated support and assistance 
to women affected by violence, including 
domestic violence, sexual assault, and trafficking.

  OSCs offer a range of services such as medical 
assistance, legal aid, counseling, temporary 
shelter, police assistance, and rehabilitation 
support under one roof.

  These centers operate in every district across 
India, providing accessible and comprehensive 
support to women in distress, with a focus on 
addressing their immediate needs and facilitating 
their recovery and rehabilitation.

9. National Creche Scheme:8

  The National Creche Scheme, initiated in 1971 
and revamped in 2017, aims to provide safe and 
quality daycare facilities for children of working 
mothers, particularly those from marginalized 
communities.

  Under the scheme, crèches are established in 
workplaces, construction sites, and urban slums, 
offering childcare services, nutrition support, 
early childhood education, and health monitoring 
for children aged 6 months to 6 years.

  By enabling working mothers to balance their 
caregiving responsibilities with employment 
or livelihood activities, the scheme promotes 
women’s workforce participation and economic 
empowerment while ensuring the holistic 
development of children.

10. Support to Training and Employment Programme 
for Women (STEP):9

  The Support to Training and Employment 
Programme for Women (STEP), launched in 
1986, aims to enhance the employability and 
income-generating capacities of women through 
skill development and training.

  STEP provides vocational training in traditional 
and non-traditional trades, entrepreneurship 
development, and capacity-building programs 
tailored to the needs of women from diverse 
backgrounds.

7.  https://wcd.nic.in/sites/default/files/OSC_G.pdf 
8. https://wcd.nic.in/sites/default/files/National%20Creche%20Scheme%20

For%20The%20Children%20of%20Working%20Mothers_0.pdf 
9. https://wcd.nic.in/sites/default/files/Revised%20schemeof%20STEP_0.pdf 

A
R

TI
C

LE

50   |   APRIL 2024    CHARTERED SECRETARY

Gender Equality and Viksit Bharat: A Must-Have



  The program supports women’s participation in 
various sectors such as agriculture, handicrafts, 
handlooms, services, and small-scale industries, 
facilitating their entry into the formal workforce 
and promoting economic self-reliance.

11. National Scheme for Incentive to Girl Child for 
Secondary Education (NSIGC-SE):10

  NSIGC-SE, launched in 2008, provides financial 
incentives to encourage the enrollment and 
retention of girls in secondary education, 
especially in rural areas and disadvantaged 
communities.

  Under the scheme, eligible girls receive cash 
scholarships for completing secondary education 
and passing the 10th standard board examination.

  NSIGC-SE aims to address the gender gap in 
secondary education, promote girls’ access to 
higher levels of education, and empower them 
with knowledge and skills for personal and 
professional development.

12. Digital India Initiative:11

  The Digital India initiative, launched in 2015, aims 
to transform India into a digitally empowered 
society and knowledge economy by leveraging 
digital technologies and connectivity.

  The initiative includes various components 
and schemes such as Digital Literacy Mission, 
BharatNet, Common Service Centres (CSCs), 
and e-Governance initiatives, which have a 
significant impact on women’s empowerment 
and inclusion.

  Digital literacy programs and access to digital 
platforms enable women to access information, 
education, healthcare, financial services, and 
employment opportunities, thus bridging the 
digital gender divide and enhancing their socio-
economic empowerment.

13. Pradhan Mantri Bhartiya Jan Aushadhi Pariyojana 
(PMBJP):12

  PMBJP, launched in 2008, aims to provide 
affordable and quality generic medicines to all 
citizens, especially the economically weaker 
sections of society.

  Under the scheme, Jan Aushadhi Kendras are 
established across the country to dispense 
generic medicines at substantially lower prices 
than branded drugs.

  Access to affordable healthcare, including 
essential medicines, improves the health 
outcomes and well-being of women and their 

10.  https://dsel.education.gov.in/nsigse 
11. https://pib.gov.in/PressReleaseIframePage.aspx?PRID=1945057#:~:text= 

The%20Ministry%20of%20Electronics%20and,and%20bridging%20
the%20digital%20divide. 

12. https://janaushadhi.gov.in/pmjy.aspx 

families, reducing out-of-pocket expenses and 
financial burdens on households.

14. National Health Mission (NHM):13

  NHM, launched in 2005, aims to provide 
accessible, affordable, and quality healthcare 
services to all citizens, with a focus on maternal 
and child health, reproductive health, and family 
planning.

  The mission supports various interventions such 
as Janani Suraksha Yojana (JSY), Janani Shishu 
Suraksha Karyakram (JSSK), and Rashtriya Bal 
Swasthya Karyakram (RBSK), which have a direct 
impact on improving women’s health outcomes 
and reducing maternal and child mortality rates.

  NHM also promotes community participation, 
women’s empowerment, and convergence with 
other health and development programs to 
address gender disparities in health access and 
outcomes.

15. Sukanya Samriddhi Yojana (SSY):14

  Sukanya Samriddhi Yojana, launched in 2015 
under the Beti Bachao Beti Padhao campaign, 
aims to encourage savings for the girl child’s 
future education and marriage expenses.

  Under the scheme, parents or guardians can 
open a savings account in the name of the girl 
child before she attains the age of 10 years. 
Contributions to the account are eligible for tax 
benefits, and the account earns a higher interest 
rate than other savings schemes.

  SSY empowers families to financially plan for their 
daughters’ future, promoting their education and 
well-being while fostering a culture of saving and 
investment.

13. https://main.mohfw.gov.in/sites/default/files/02%20ChapterAN2018-19.
pdf 

14. https://www.myscheme.gov.in/schemes/ssy 

As the nation strives towards its vision of 
development, let us reaffirm our commitment 
to building a society where every individual, 
regardless of gender, has the opportunity to 
thrive and contribute to the journey of Viksit 
Bharat. As Swami Vivekananda rightly said, 
“There is no chance for the welfare of the world 
unless the condition of women is improved. It 
is not possible for a bird to fly on one wing.” 
Together, let us work towards a future where 
gender equality is not just a dream but a reality 
for all, and where Viksit Bharat truly reflects 
the aspirations.
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16. National Rural Drinking Water Programme 
(NRDWP):15

  The National Rural Drinking Water Programme, 
launched in 2009, aims to provide safe and 
sustainable drinking water to rural communities, 
including women and girls.

  Access to clean water sources near households 
reduces the burden on women and girls, who 
are typically responsible for fetching water 
in rural areas. It also improves sanitation 
and hygiene practices, leading to better 
health outcomes, particularly for women and  
children.

  NRDWP includes provisions for water quality 
monitoring, community participation, capacity-
building, and the promotion of decentralized 
water supply systems, ensuring equitable access 
to safe drinking water for all.

17. Rashtriya Mahila Kosh (RMK):16

  Rashtriya Mahila Kosh, established in 1993, is 
a non-profit organization under the Ministry of 
Women and Child Development that provides 
microfinance and credit facilities to poor and 
marginalized women.

  RMK offers loans for income-generating 
activities, entrepreneurship development, 
and women’s self-help groups (SHGs), 
enabling women to start or expand their 
businesses and improve their socio-economic  
status.

  The organization also provides capacity-building 
training, financial literacy programs, and support 
services to empower women economically and 
enhance their access to credit and financial 
resources.

18. Mission Shakti:17

  Mission Shakti is a women-led initiative launched 
by the Government of Odisha to promote women’s 
self-help groups (SHGs) and entrepreneurship in 
rural areas.

  The program focuses on capacity-building, skill 
development, and market linkages for women 
entrepreneurs, enabling them to establish and 
manage their enterprises successfully.

  Mission Shakti empowers women to become 
economically self-reliant, assert their agency, and 
participate actively in decision-making processes 
at the household and community levels, thereby 
contributing to their overall empowerment and 
social transformation.

15. https://jalshakti-ddws.gov.in/sites/default/files/NRDWP_Guidelines2013.
pdf 

16. https://pib.gov.in/newsite/PrintRelease.aspx?relid=101652 
17. https://g20empower-india.org/en/home/mission-details/shakti 

19. National Nutrition Mission (POSHAN Abhiyaan):18

  POSHAN Abhiyaan, launched in 2018, aims 
to address malnutrition among women and 
children by focusing on maternal and child 
health, nutrition education, and behavioural 
change communication.

  The mission targets pregnant women, lactating 
mothers, and children under 6 years of age, 
providing them with essential nutrition services, 
including supplementary nutrition, counselling, 
and healthcare.

  By improving maternal and child nutrition 
outcomes, POSHAN Abhiyaan contributes to 
women’s well-being, reproductive health, and 
empowerment, breaking the intergenerational 
cycle of malnutrition and poverty.

These initiatives underscore the Indian government’s 
dedication to advancing gender equality, fostering women’s 
empowerment, and tackling the distinct challenges and 
vulnerabilities experienced by women across India. By 
implementing targeted interventions, policy measures, 
and community-driven strategies, these programs 
strive to cultivate a conducive atmosphere for women’s 
empowerment and social integration, thereby fostering the 
holistic development and advancement of the nation.

1. Policy Reforms and Legal Framework:

  Strengthen existing laws and enact new legislation 
to address gender-based discrimination, violence, 
and inequality.

  Ensure effective implementation and enforcement 
of laws and policies related to women’s rights and 
gender equality.

  Promote gender-responsive budgeting to allocate 
resources for programs and initiatives that 
advance women’s empowerment across sectors.

2. Education and Awareness:

  Enhance access to quality education for girls and 
women, particularly in rural and marginalized 
communities.

  Promote gender-sensitive curriculum and 
teaching methods to challenge stereotypes and 
promote gender equality from an early age.

  Conduct awareness campaigns to educate 
communities about the importance of gender 
equality, women’s rights, and the benefits of 
women’s empowerment.

3. Economic Empowerment:
  Facilitate access to finance, credit, and markets for 

women entrepreneurs and small-scale businesses.

  Provide skill development and vocational training 
programs tailored to the needs of women in 
diverse sectors.

18. https://www.niti.gov.in/sites/default/files/2020-02/POSHAN_Abhiyaan_
first_progress_report_6_Feb_2019.pdf 
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  Promote women’s participation in non-traditional 
fields and leadership roles in the workforce and 
decision-making positions.

4. Health and Well-being:

  Strengthen healthcare infrastructure and services 
to address women’s specific health needs, including 
maternal and reproductive health.

  Expand access to family planning services, 
contraceptives, and reproductive healthcare, with a 
focus on rural and underserved areas.

  Combat gender-based violence and provide 
comprehensive support services for survivors, 
including medical, legal, and psychosocial 
assistance.

5. Political Participation and Representation:

  Increase women’s participation and representation 
in political institutions, including local governance 
bodies, legislatures, and decision-making bodies.

  Implement quotas or affirmative action measures to 
ensure adequate representation of women in elected 
positions.

  Provide capacity-building and leadership training 
programs for women aspiring to enter politics and 
public service.

6. Technology and Innovation:

  Harness the power of technology and innovation 
to empower women economically, socially, and 
politically.

  Promote digital literacy and access to information 
and communication technologies (ICTs) for women 
and girls.

  Support initiatives that leverage technology for 
women’s entrepreneurship, financial inclusion, 
healthcare, and education.

7. Community Engagement and Social Norms:

  Engage communities, religious leaders, and civil 
society organizations in promoting gender equality 
and challenging harmful social norms and practices.

  Encourage men and boys to become allies in the 
fight for gender equality and to actively support 
women’s rights and empowerment.

  Foster collaboration between government agencies, 
NGOs, academia, and grassroots organizations to 
drive gender-sensitive development initiatives.

8. Research, Monitoring, and Evaluation:

  Conduct research and data collection to understand 
the root causes of gender inequality and to inform 
evidence-based policies and programs.

  Establish monitoring and evaluation mechanisms 
to track progress towards gender equality targets 
and to identify gaps and areas for improvement.

  Invest in gender-disaggregated data collection and 
analysis to ensure that interventions are targeted 
and effective in addressing the needs of women and 
girls.

9. International Collaboration and Partnerships:

  Strengthen collaboration with international 
organizations, donor agencies, and bilateral 
partners to share best practices, resources, and 
expertise in advancing gender equality.

  Participate in global initiatives and conventions 
on women’s rights and gender equality, and align 
national strategies with international commitments.

  Build alliances and networks with feminist 
movements and women’s organizations at the 
regional and global levels to amplify voices and 
advocate for gender justice.

10. Institutional Accountability and Transparency:

  Promote transparency and accountability in 
governance structures to ensure that gender equality 
commitments are prioritized and implemented 
effectively.

  Establish mechanisms for reporting, complaints, 
and redressal of gender-based discrimination and 
violence, with safeguards to protect whistle-blowers 
and survivors.

  Strengthen institutional capacity and coordination 
among government departments, ministries, and 
agencies responsible for gender mainstreaming and 
women’s empowerment.

CONCLuSION
In conclusion, gender equality is not just a moral imperative 
but a strategic imperative for Viksit Bharat. By empowering 
women and promoting gender equality, India can unlock the 
full potential of its human capital, drive economic growth, and 
foster social cohesion. As the nation strives towards its vision 
of development, let us reaffirm our commitment to building 
a society where every individual, regardless of gender, has 
the opportunity to thrive and contribute to the journey of 
Viksit Bharat. As Swami Vivekananda rightly said, “There is 
no chance for the welfare of the world unless the condition of 
women is improved. It is not possible for a bird to fly on one 
wing.” Together, let us work towards a future where gender 
equality is not just a dream but a reality for all, and where 
Viksit Bharat truly reflects the aspirations and achievements 
of all its citizens, irrespective of gender.

“In the hearts of all living beings, resides the Supreme Soul. 
The wisdom of discrimination of the soul by which one sees 
the unity of all beings should be practiced constantly. The 
one who sees the same divinity in all”  -Bhagavad Gita
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