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B E  T H E  B E S T,  L E A D  T H E  R E S T.



DEH mOfl
The dictionary meaning of the term "peer" is, a person ofthe
same legal status or a person who is equal to another in

abilities, qualifications, age, background, etc.

"Review" means to look back upon (a period of time,
sequence of events, etc.)

Thus, "Peer Review" is a self improvement process and is a

method ofevaluation of a person's work or performance by a

group of people in the same occupation, profession, or
industry.

CONCEPTOF PROFESSIONAT PEER REVIEW

Professional Peer Review focuses on the performance of
professionals, with a view to improving quality, upholding
sta ndards, or providing certification.

OB.IECTIVES OF PEER REVIEW
. To ensure that in carrying out their services, the

Practising company Secretaries (Pcs) has complied with
the Technical standards laid down by the Institute and

has in place proper systems (including documentation
systems)for maintaining the quality ofthe Services/ work
they provide.

. Maintenance as well as enhancement of quality of
attestation services and to provide guidance to members
to improve their performance and adhere to various

statutory and other regulatory requirements.
. ldentification of the areas where a practising member

may require guidance in improving the quality of his

performance and adherence to various requirements as

per applicable Technical Standards and Regulatory
Requirements.

RATIONALE FOR PEER REVIEW

The concept of whole-time practice, which received its initial
statutorv recognition in 1988, has gained momentum after
the enactment of the Companies (Amendment) Act, 2000

which required compliance Certificate to be issued by a

Practising company secretary for companies having a

prescribed paid up capital. The companies Act,2013 has

increased responsibility of companY Secretaries to higher
level. Company Secretaries in practice are also being

recognised for issuing certificates under various laws.

Excellence is the hallmark of success in a competitive
environment. Performance can be judged and enhanced to a

level of excellence only by evaluation by a competent
professional. The council of the lnstitute, therefore, decided

to introduce Peer Review for Practising Company Secretaries
(PCS) to periodically evaluate the quality, sufficiency of
systems, procedures and practices, so that excellence in their
performance is maintained.

GUIDETINES FOR PEER REVIEW

The whole Peer Review process is dealt as per Guidelines for
Peer Review of Attestation Services by Practising Company

secretaries as amended by the council of lCSl from time to
time.

ATTESTATION SERVICEs COMII{G U'{DER THE PURVIEW OF

PEER REVIEWT

Currently, the following attestation services are included

under the purview of Peer Review. ln case Practice Unit is

rendering any of the below services it needs to get itself Peer

Reviewed:
. Annual Returns Certification
. lssuance of certificate under clause 47C of the listing

agreement
. lssuance of secretarial Audit Reports
. lssuance of compliance Certificates under clause 55A of

Depositories & Participant Regulations, 1996
. lssuance of Reconciliation of Share Capital under the

provisions of circular No. CIR/MRD/DPl30/2010 dated
September 6, 2010 issued bythe sEBl

. lssuance of Diligence Reportsfor Banks
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BENEFITS OF PEER REVIEW

There are significant benefits which a Practice Unit (PUlwill
obtain in undergoing a Peer Review. some of them are

mentioned below:
. Comfort to the P.U. that he has adhered to various

statutory, documentary and other regulatory
requirements.

. lf deficiencies are noticed and corrective measures

suggested, the P.U. will have an opportunity to correct
the deficiencies and thereby enhance his professional

competence.
. lf a Peer Review Certificate is issued in favour of the P U. it

enhances his credibility in the eyes ofthe teneral public.
. since a Chinese wall exists between the Peer Review

Process and the Disciplinary Proceedings, the P.U. will
benefit from Peer Review without any apprehension of
any disciplinary proceedings being initiated against him
for any deficiencies noticed on his part.

. Clients of the PU. will benefit from knowing that their
P.U. is periodically reviewed bythe lCSl.

SETECTION OF MEMBERS/ FIRMS FOR BEII{G PEER

REVIEWED

Peer Review ofa Practice Unit is conducted:
(a) Whenever a Peer Review is mandated
(b) Whenever a Peer Review is requested
(c) Whenever a Peer Review is conducted.
A Peer Review is said to be mandated when the Councilofthe
lnstitute or any legislative amendment to law requires a Peer

Review to be conducted. A Peer Review is said to be

requested when a Practice Unit (PU) requests the Peer

Review Board to have itself Peer Reviewed on a voluntary
basis. A Peer Review is said to be conducted when a Peer

Review is undertaken based on random selection initiated by
the Peer Review Board.

OBTIGATIONS OF THE PRACTICE UNIT

The Practice Unit under review shall provide access to any

record or document as may be asked for by the reviewer for
the purpose of Peer Review.
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