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WIRC CHAIRMAN’S 
MESSAGE

Respected Seniors, Professional Colleagues and Dearest Students of 
Nagpur Chapter of WIRC of ICSI,

Seasons Greetings !!!

At the outset I Congratulate Nagpur Chapter of WIRC of ICSI for taking up this initiative of E-News 
Letter. I must also compliment CS Khushboo Pasari, Chairperson of the Chapter for this initiative.

This new Year has brought up plethora of new opportunities and challenges for we Professionals and 
the only way to get ahead in these challenges time is with the help of knowledge, knowledge and 
nothing less than knowledge. Aptly so this new E-News Letter initiative is one of such steps to help 
the CS fraternity to brush up their knowledge, hone up their skills and flourish with the resultant 
accomplishments.

I have seen the strength of Managing Committee of Nagpur Chapter and happy to note always for 
their enthusiasm and dedicated workings in the best interest of the profession. 

I wish my very best to Students, Members and the Managing Committee members of Nagpur 
Chapter of WIRC of ICSI for a great year ahead with wonderful achievements and fulfilling life.

I take this opportunity to wish all the very best to our newly elected ICSI President – CS Nagendra D 
Rao and Vice- President- CS Devendra V Deshpande all the very best and wish to see the profession 
advancing newer and brighter heights.

I also take this opportunity to wish all my fellow professionals, all the very best for the ongoing and 
forthcoming Annual Filing Season. 

I would like to sign off with a thought that in our profession, the present time seems to be most 
promising phase, there are plethora of opportunities and we need to develop ourselves in this new 
realm of knowledge in our profession, lets make those efforts with utmost sincerity and zeal to make 
the difference.

With regards,

CS Pawan G Chandak
Chairman WIRC - ICSI
9552561299
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Start where you are. Use what you have. Do what you can.
- Arthur Ashe

CS Khushboo Pasari  
Chairperson

Dr. Vasant  G. Ukinkar  
Member

CS Rohan Mehra 
Vice Chairman

Dr. Arvinder Kaur 
Member

CS Rashmi Mitkary 
Secretary

CONGRATS 

New office Bearers of Nagpur Chapter

CHAIRPERSON’S 
MESSAGE

Respected professional colleagues and my dear students,

A very Happy and Prosperous 2021 to you and your family.

At the outset, I would like to express my sincere gratitude to you for bestowing this 
immense responsibility upon me. My thoughts go back down the memory lane when I 
stepped in the portals of our august institute as a young student with nothing more than 
stars in the eye and fire in the belly. From there to being honored with a Chairperson ship 
of the chapter, I am profoundly honored and deeply humbled. 

The year 2021 comes with mixed emotions: relief that a painful year has ended and a hope 
with COVID-19 vaccine. Let us prepare ourselves for the new opportunities and challenges 
future is bringing to us. I am happy to communicate that Managing Committee is all 
geared up to serve for the development of Nagpur chapter of WIRC of ICSI.  

It’s a year where I hope to give platform to my convictions and implement the ideas that 
are in the best interest of the members and students of Nagpur chapter. I assure you that 
I shall put my best efforts in serving the needs of our fraternity.In this journey, it shall be 
my endeavor to communicate with you all on regular basis through various means. Also, I 
would like to seek your inputs on how we can further build upon the following initiatives: 

1. Infrastructure.
2. Programs to complete the structured credit hours.
3. Training and placement of members and students.

With your support and guidance I am sure we shall march firing up our actions with our 
emotions.

As I sign off, I want to add that  your suggestions and feedback are pertinent to decide upon 
our course of actions. Please feel free to reach out to me on khushboo.cs@gmail.com.

Stay Safe, Stay Strong.

Yours Sincerely
CS Khushboo Pasari 
Chairperson ,Nagpur ,ICSI

CS Tushar Pahade 
Ex-officio member of WIRC

CS Rohit Jain 
Member

CS Aalhad MAhabal 
Member

CS Shantanu Jog 
Past Chairman

CS Deepti Joshi 
Immediate past chairperson

Managing Committee Members

mailto:khushboo.cs@gmail.com
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CONSTITUTION 
OF SUB 
COMMITTEES

CS Sharddha Kabra  
Member

CS Rohan Mehra 

Chairman

CS Athar Miyaji 
Member

CS Harshal Khiledar 
Member

CS Amber Kesharwani  
Member

CS Bhavesh Thadani 
Member

CS Deepti Joshi  
Chairperson

CS Preeti Pacheriwala 
Member

CS Bhupendra Dave  
Member

CS Priyanka Sriniwas 
Member

A. Students Facilities Committee

B. Members Committee 

CS Sanit Jain  
Member

CS Rashmi Mitkary 
Chairperson

CS Junaid Sheikh 
Member

CS Aarti Mishra  
Member

CS Jeetendra Keswani 
Member

E. Media and Publication committee

CS Shantanu Jog 
Chairperson

CS Rohit Jain 
Chairman

CS Rahul Thakwani 
Member

CS Pragati Kakani 
Member

CS Vikas Gupta 
Member

CS Aalhad Mahabal 
Member

CS Khushal Bajaj  
Member

CS Jay Sodani 
Member

CS Jay Sodhani  
Member

CS Pooja Luthra  
Member

C. Training and Placement Committee F. PCS Committee

CS Deepti Joshi  

Chairperson
CS Rashmi Mitkary 
Member

CS Khushboo Pasari 
Member

CS Shantanu Jog 
Member

D. CSBF Committee
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ANALYSIS OF COMPANIES 
(COMPROMISES, 
ARRANGEMENTS AND 
AMALGAMATIONS) 
SECOND AMENDMENT 
RULES, 2020

Introduction

Pursuant to section 230 to 233 and section 235 to 240 of the 
Companies Act 2013 (“CA 2013”), the Ministry of Corporate 
Affairs (“MCA”) has recently notified an amendment by 
way of Companies (Compromises, Arrangements and 
Amalgamations) Second Amendment Rules, 2020. This 
amendment is related to introduction of definition of the term 
“Corporate Action” and insertion of a new rule 26 A that lays 
down complete procedural steps for the purchase of minority 
shareholding held in dematerialised form.

Understanding the meaning of “Corporate 
Action”

The term “Corporate Action” has newly been added under 
Rule 2(1) (e) of  Companies (Compromises, Arrangements 
and Amalgamations) Rules, 2016 (“Rules”). As stated in 
the said Rules, “Corporate Action” means any action taken 
by a company relating to transfer of shares and all the 
benefits accruing on such shares namely, bonus shares, split, 
consolidation, fraction shares and right issue to the acquirer.

Analysis of Rule 26A - Purchase of minority 
shareholding held in demat form

The term “Minority Shareholder” has not been defined 
specifically under the CA 2013. However, it widely refers to any 

person who is a shareholder in a company, who owns less than 
50% (fifty percent) of the total voting rights in the company 
and is not in direct/ indirect management or control of the 
company. So essentially, a minority shareholder is a person 
who holds less than 50% (fifty percent) of the total voting 
rights in a company and cannot exercise any managerial 
control, whether directly or indirectly in a company.

Rule 26A lays down complete steps for carrying out the 
purchase of minority shareholding held in dematerialised form. 
The same is discussed hereunder in detail -   

Step 1 - Verification of details of minority 
shareholder

A company shall complete the verification of all the details of 
minority shareholders within 2 (two) weeks from the receipt 
of amount equal to price of shares that the Acquirer intends to 
acquire from minority shareholders under Section 236 of CA 
2013.

Step 2 - Intimation of cut off date to the 
minority shareholders

After the completion of verification of the minority 
shareholder details, the company shall send notice to minority 
shareholders, intimating them about cut-off dates (the cut off 
date is the date on which the shares of the minority 

Name  -  Sapna Sarda
Qualification  -  ACS I LLM
Designation -  Legal Executive, Solar Industries India  
  Limited, Nagpur  
CS Membership no  -  62677
Email id  -  sapnasarda15@gmail.com

Conclusion

Previously, due to absence of clear guidelines, squeezing out minority shareholding held in electronic format was a difficult task. 
However, the new rules notified by the MCA are a commendable solution that facilitates the majority shareholders to carry out 
the process of acquiring the minority shareholding (in Demat form) in a smooth and consistent manner.

Fig 1.0 - Pictorial representation of steps involved in purchase of minority shareholding held in Demat form
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Step 3 - Publication of notice in newspaper

The copy of notice served to the minority shareholder shall 
also be published simultaneously in two widely circulated 
newspaper i.e one in English and one in vernacular language, 
in the district where the registered office of the company is 
located. The notice must also be published on the website of 
the company.

Step 4 - Intimation of cut off date to the 
Depositary & transfer of shares

It shall be the duty of the company to inform the Depository 
the details relating to the cut off date immediately after 
publication of the notice and also submit the requisite 
declarations as mentioned under the Rules. 

Upon receiving necessary information from the company, the 
depository shall transfer shares of minority shareholders, who 
have not, on their own, transferred shares in the favour of the 
Acquirer, into the designated DEMAT account of company, 
on cut-off date. The Depositary shall also inform the details of 
such transfer to the company. 

It is pertinent to note that in case the Court/Tribunal has 
specifically restrained any transfer of such shares, payment of 

dividend, or where the shares are pledged and hypothecated, 
the Depositary shall not transfer shares to the designated 
Demat account.

It is the duty of the Board of Directors of the company to 
authorize a Company Secretary (or any other person in his 
absence) for the purposes of effecting the transfer of shares.

Step 5 - Disbursement of the price of shares 

Upon transfer of shares, the Company shall immediately 
disburse the price of the shares so transferred. Such transfer 
will be subjected to deduction of applicable stamp duty which 
shall be borne by the company on behalf of the minority 
shareholders.

Step 6 - Intimation of disbursement to the 
Depositary

Once the disbursement has been completed, the company 
shall inform the Depositary to transfer shares of the 
shareholders to the Demat account of the Acquirer. In case the 
disbursement could not be made within the specified time, the 
company shall continue to make payment to shareholders and 
will transfer the shares to the Demat account of the Acquirer 
after such disbursement.
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IMPORTANT SKILLS THAT 
ARE NEEDED TO BECOME 
JOB READY IN THE POST 
COVID WORLD

Name  -  Dr Rasna Sarda Bansal
Qualification  -  BDS I MDS (Pediatric Dental Surgeon)
Designation -  Associate Professor, RKK Dental College,  
  Akola, Maharashtra, India  
Email id  -  dr.rasnasarda@gmail.com

Introduction

The COVID 19 pandemic has led to a drastic change in the job 
landscape.Not only have job opportunities ebbed, the nature 
of jobs have also changed dramatically in the post COVID 
world. Nevertheless, the pandemic has demonstrated to the 
world that a large chunk of jobs can be performed remotely. 
Big corporates have also realized that they can hire people 
from anywhere across the globe and geographic location is no 
longer a constraint.

While opportunities will emerge, the question before all of 
us is whether or not the job seekers have the requisite skills 
to deliver on the numerous opportunities available. While 
2020 was an year where we saw growing adoption of online 
courses, webinars and certification exams, it is pertinent 
to not that they have limited effectiveness when it comes 
to imparting the skills required to deliver on the ground. 
And there is no denial to the fact that the real learning of a 
professional only happens while in employment.

For thousands of people who lost their jobs or who have 
entered the job market after completing their education, a 
post COVID environment is a difficult space. It is therefore 
essential that they study the market conditions, analyse the 
demand and upgrade themselves for the current job market. 

5 Important skills that are needed to 
become job ready in the post COVID world

Now lets dwell into the 5 most important skills, that are 
the need of the hour and that would make a prospective 
candidate job ready in today’s job market -

1. Developing “Learnability”

2. Stress Management Skill 

Only those individuals who seek learning opportunities and 
continuously update their skills can deal with this rapidly 
changing environment, which is being driven by both 
technological and environmental factors. Today, professional 
success is determined both by an individual’s ability to adapt 
to change and their willingness to own the progression of 
their career. One of the critical skills that employers look for 
today is “learnability.” The desire and ability to quickly grow 
and adapt one’s skill set to remain employable throughout 
their working life is what is called as learnability. Thus, it is very 
essential for a candidate to have a high Learnability Quotient 
(“LQ”), as candidates with a higher LQ have a better chance 
of being selected for a job.

The pandemic has undoubtedly affected the mental health 
of the people very intensely. Stress has physical and also 
emotional effects which can be both positive or negative. In 
the recent times, greater attention is paid on the the ability of 
the candidate to manage stress. Now a days, while appearing 
for a job interview, the way the candidate reacts - either 
physically or emotionally to any given event or a situation, 
is a key deciding factor for being considered for the job. 
Corporates now look for people with high cognitive flexibility.

3. Complex Problem Solving Skill

5. Digital Media Presence

4. Creative Skills

Another important skill set which every recruiter looks for 
is the ability of the candidate to solve complex problems. 
Organizations look for those who have the capability to 
think critically and also who can solve complex problems 
at ease.While a candidate might have years of experience 
but lack of critical thinking might cause a hindrance in their 
growth ladder. Critical thinkers have the ability to use logic 
and reasoning to probe an issue or problem and consider 
various solutions to the problem. They can also clearly 
weigh the pros and cons of each and every solution. This 
might look to be very simple, but finding people with such a 
skill is a difficult task!

Last but not the least, it is extremely important for the job 
seeker to have an online presence in the job market. One 
should ensure that his/her LinkedIn profile or digital resume 
is as up-to-date as the physical one. LinkedIn profile of a 
candidate speaks volumes of their professional journey. 
One should make sure that it is constantly updated as it 
often provides a recruiter’s first impression of the candidate. 
The LinkedIn profile can be made to stand out by crafting a 
compelling summary showcasing measurable achievements, 
populating the skill sections with relevant skills and 
establishing oneself as a thought leader. Needless to say, 
offline and online presence both is extremely important.

Another important skill set is Creativity, and it never goes out 
of fashion. In a crowded market space, an ability of a candidate 
to creatively portray or depict one’s ideas and thoughts can 
set the his/her profile significantly apart. Therefore it is very 
imperative to constantly nurture one’s creative side. Creative 
communication skills, creative power point making skills, 
confidence, ability to convince people, creative writing skills 
etc can help in finding one’s own space in a difficult market, 
where there is already a lot of competition.

Conclusion

It’s true that the career change in the recent times can be 
challenging but a lot depends on how we view it from the 
start i.e with a positive outlook, and it can be a source of great 
energy.We can expect a world of opportunities to open up in 
the coming months. Setting a good foundation of the right 
competencies is essential to leverage those opportunities by 
up-scaling oneself with the relevant skills. While ambition is 
the first step to success, the second step is action and with the 
right skills, only the sky's the limit.
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ANALYZING 
AMENDMENTS IN THE CSR 
FRAMEWORK

Name  -  Shambhavi Pande
Qualification  -  CS Student
Email id  -  shambhavi345pande@gmail.com

Introduction

The Companies Act, 2013 (“Act”) received the President’s 
assent on 29th August, 2013, thereby replacing the Companies 
Act, 1956 and ushering in a new era for the corporate world. 
It brought about several essential changes and additions, 
one of them being Section 135, which provides for mandatory 
Corporate Social Responsibility (“CSR”) activities to be 
undertaken by specified class of companies, making India the 
first country in the world to legislate CSR activities.

Section 135 lays down that every company having net worth 
of Rs.500 crore or more, or turnover of Rs.1000 crore or more 
or a net profit of Rs.5 crore or more during the immediately 
preceding financial year shall constitute a CSR Committee 
consisting of three or more directors, out of which at least 
one director shall be an independent director. However, 
if a company that fits the above criteria is not required to 
appoint an independent director, then it shall have in its CSR 
committee two or more directors. The Board of Directors 
of such companies shall ensure that the company spends, 
in every financial year, at least 2% of the average net profits 
of the company made during the 3 immediately preceding 
financial years in pursuance of its CSR Policy and in case it fails 
to do so, it shall duly record reasons for the same in its report 
to be attached to the Board’s Report.

The Companies (Amendment) Act, 2020

The Ministry of Corporate Affairs (“MCA”) vide its notification 
dated 22nd January, 2021, notified various sections of the 
Companies (Amendment) Act, 2020 including Section 27, 
thereby making effective the amendments with respect to 
the Corporate Social Responsibility framework. The following 
amendments have been incorporated into Section 135 –

2. Penal Provisions under Section 135 (7)

Section 135(7) of the Companies (Amendment) Act, 2019 
provided for a fine in case of non-compliance of CSR 
provisions. It also laid down that every officer of such a 
defaulting company shall be punishable with  
imprisonment up to 3 years. 

It has now been amended  by introducing a monetary 
penalty of twice the amount required to be transferred by the 
company to the Fund specified in Schedule VII or the Unspent 
Corporate Social Responsibility Account, as the case may 
be, or one crore rupees, whichever is less, and every officer 

1. Carry forward and Set off of excess CSR 
expenditure 
A proviso inserted in Section 135(5) of the Act now states that 
if a company spends more than the required amount (i.e. 
at least 2% of the average net profits of the company made 
during the 3 immediately preceding financial years) in CSR 
activities, then such excess expenditure can be set off against 
succeeding financial years. This proviso will enable companies 
to invest in CSR activities above and beyond the required 
limits and invest in long term projects.

COMMUNICATE. 
IT IS NOW OR 
NEVER! 

At the beginning of spring, most of us remained oblivious to 
what lay in store. None could comprehend the magnitude 
and the imminent danger from an army of invisible invaders 
– the COVID-19 virus. As the COVID-19 pandemic lingers on, 
changing the modus operandi of the world, with each passing 
day, companies across the world have been unanimously 
burdened with grave uncertainties. The pandemic has 
accelerated previously unfathomable transformations across 
businesses in every sector, placing an ever evolving ‘new 
normal’ in the limelight, influencing any and every corporate 
communication. 

If there ever was a time to tell your corporate narrative, it is 
now! 

Spotlight on the Annual Report
As uncertainty looms large, businesses – small and big - have 
started to implement continuity plans and design strategies 
to minimize disruptions. For companies that now stand on 
a global stage with a larger audience comprising investors, 
employees, customers, vendors – silence or ineffective 
communication could pose a severe threat to business 
sustainability. Adding fuel to fire, weak investor sentiment at 
the bourses are being driven by speculations of increasing 
fears of job loss and declining revenues.  

A word of assurance, comfort and confidence from the 
management can alleviate fears and instill calm among 
stakeholders. And at times such as this, the Annual Report can 
act as the ideal platform to deliver a message, to put forward 
a summary of the year gone by, while also drawing the blue 
print for a changed world – when we emerge stronger and 
secure – motivated to design a post-pandemic world. The 
pandemic has broken the shackles of an imaginary world, 
reinforcing the importance of telling your corporate story 
with transparency, integrity and honesty. 

Navigating Multiple Headwinds 
Year 2020 will be marked by the irrevocable importance of 
the word ‘Resilience’. The virus outbreak has only added to 

the concerns over a protracted economic downturn and 
the ongoing geo-political tensions and trade wars. Rising 
fiscal deficit, a depreciating currency and declining credit 
facilities from financial institutions are also not likely to offset 
the innate problems at the micro-economic level. The focus 
therefore, automatically shifts to organisations with a resilient 
business framework, ready to learn, adapt and understand 
the gravity of the current situation. To stay afloat, a resurgent 
focus on sustainability and climate change is fast becoming 
key functions of organizational business. As more and more 
companies talk about relevant issues in their forthcoming 
Annual Reports, it will not only allay stakeholder concerns, but 
will also build credibility and trust amidst chaos. 

New-age Communications
“With no physical Board meetings, it is critical to communicate 
the monthly updates and proceedings effectively. Post-
Covid, we are proposing our internal communications 
to be digital, interactive and infographic-driven. The 
communications would be visually appealing, delivering 
precise information and enabling our Board to interpret data 
more comprehensively, as ‘work from home’ continues to 
be the new modus operandi,” says Alaka Dhawan, Company 
Secretary of Teamlease Services Limited. 

The pandemic has forced companies to remodel their internal 
as well as external communications, making way for new-age 
communication to thrive and succeed. As a pandemic teaches 
us to swiftly adapt and adopt previously unknown practices, 
the importance of digital Annual Reports (video-based and 
microsite) cannot be undermined. 

The Impact
As corporate strategies have gone from shifting by the day 
to the hour, the COVID-19 situation continues to evolve, 
with no clear direction in hindsight. As companies continue 
to be confronted with new challenges, they continue their 
battle to emerge stronger as communication holds the key to 
long-term business sustainability. ‘Doing what you report’ is 
unavoidable in today’s uber-transparent governance mode. 
But, the first step is to initiate a dialogue with an effective 
communication mode. 

Let your Annual Report do the talking. Today! 

Name  -  Hussain Kalolwala
Qualification  -  CA | CS | B.Com (H)
Designation  -  Founder & CEO, Director
Company  -   Kalolwala & Associates Private Limited 
Email id  -  cahussain@kalolwala.co.in
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3. Relaxation in Constitution of CSR 
Committee

Section 135 of the Act prescribes certain limits, pursuant to 
which, companies are required to constitute a CSR Committee 
to implement the CSR policy, as approved by the Board of 
the company, and to monitor and report on it, among other 
functions. The Companies (Amendment) Act, 2020 has 
inserted sub-section (9) in Section 135 that states where the 
amount to be spent by a company does not exceed fifty lakh 
rupees, the company does not require the constitution of a 
CSR Committee and in such cases, the Board of Directors can 
discharge the responsibilities of the CSR Committee.

For small companies and companies with a relatively lower 
CSR Budget, this amendment reduces the compliance burden 
and enables easy planning and functioning for corporates.

The Company (Corporate Social 
Responsibility Policy) Amendment Rules, 
2021

The MCA vide its notification dated 22nd January, 2021, 
amended the CSR framework by notifying the Companies 
(Corporate Social Responsibility Policy) Amendment Rules, 2021 
(“Rules”). Some of the pivotal amendments are as follows –

of the company who is in default shall be liable to a penalty 
of one-tenth of the amount required to be transferred by 
the company to such Fund specified in Schedule VII, or the 
Unspent Corporate Social Responsibility Account, as the case 
may be, or two lakh rupees, whichever is less. 

 The imprisonment of officers of the company was a harsh 
provision and it shifted the essence of CSR activities from a 
positive way of impacting society to a burdensome task with 
brutal consequence, in case of non-performance. Hence, this 
amendment is a welcome change.

1. Definition of CSR

The definition of CSR now contains specific exclusions for 
clarity in determining CSR activities. CSR means the activities 
undertaken by a company, in pursuance of its statutory 
obligation laid down in section 135 of the Act in accordance 
with the provisions contained in these rules, but shall not 
include the following, namely:- 

(i) activities undertaken in pursuance of normal course of 
business of the company: 

 Provided that any company engaged in research and 
development activity of new vaccine, drugs and medical 
devices in their normal course of business may undertake 
research and development activity of new vaccine, drugs 
and medical devices related to COVID-19 for financial years 
2020-21, 2021-22, 2022-23 subject to the conditions that- 

 (a) such research and development activities shall be 
carried out in collaboration with any of the institutes 
or organisations mentioned in item (ix) of Schedule 
VII to the Act

 (b) details of such activity shall be disclosed separately in 
the Annual report on CSR included in the Board’s Report

(ii) any activity undertaken by the company outside India 
except for training of Indian sports personnel representing 
any State or Union territory at national level or India at 
international level

(iii) contribution of any amount directly or indirectly to any 
political party under section 182 of the Act

(iv) activities benefitting employees of the company as 
defined in clause (k) of section 2 of the Code on Wages, 
2019 (29 of 2019)

(v) activities supported by the companies on sponsorship 
basis for deriving marketing benefits for its products or 
services

(vi) activities carried out for fulfilment of any other statutory 
obligations under any law in force in India.

7. Display of CSR Activities on Website

4. CSR Implementation

6. CSR Reporting 

5. CSR Expenditure
8. Transfer of Unspent CSR Amount

The Board of Directors of the company shall mandatorily 
disclose the composition of the CSR Committee, and CSR 
Policy and Projects approved by the Board on their website, if 
any, for public access.

Earlier, Rule 4 provided for CSR Activities. Now the rule has 
been substituted by the rules for implementation of CSR 
activities. CSR activities can be undertaken by the company 
itself or through prescribed classes of   companies/entities 
who undertake such activities on behalf of the company 
and such companies/entities shall register with the Central 
Government by filing Form CSR – 1 electronically with the 
Registrar, effective from 1st April, 2021. A company may also 
engage international organisations for designing, monitoring 
and evaluation of the CSR projects or programmes as per 
its CSR policy. The CSR Committee shall formulate and 
recommend to the Board, an annual action plan in pursuance 
of its CSR Policy.

The Board Report of a company shall  include an annual report 
on CSR and in case of foreign companies, it shall be a part of the 
balance sheet. Every company having average CSR obligation 
of ten crore rupees or more in the three immediately preceding 
financial years, shall undertake impact assessment, through 
an independent agency, of their CSR projects. The impact 
assessment reports shall be placed before the Board and shall 
be annexed to the annual report on CSR.

The board shall ensure that the administrative overheads 
shall not exceed five percent of total CSR expenditure of the 
company for the financial year. 

Any surplus arising out of the CSR activities shall not form part 
of the business profit of a company and shall be ploughed 
back into the same project or shall be transferred to the 
Unspent CSR Account and spent in pursuance of CSR policy 
and annual action plan of the company or transfer such 
surplus amount to a Fund specified in Schedule VII, within a 
period of six months of the expiry of the financial year. 

Where a company spends an amount in excess of 
requirement, such excess amount may be set off against the 
requirement to spend up to immediate succeeding three 
financial years subject to the conditions that – 

(i) the excess amount available for set off shall not include the 
surplus arising out of the CSR activities 

(ii) the Board of the company shall pass a resolution to that 
effect. 

Until a fund is specified in Schedule VII for the purposes of 
subsection (5) and(6) of section 135 of the Act, the unspent 
CSR amount, if any, shall be transferred by the company to any 
fund included in schedule VII of the Act

Conclusion

The amendments introduced provide greater flexibility to 
companies in undertaking various CSR activities, while at 
the same time strengthening the provisions for increased 
accountability. The domain of CSR has come a long way from 
being a voluntary practice to a legal responsibility, and the 
amendments have struck a balance between obligation and 
burden, making it flexible for the corporates to perform their 
duties in this regard.

2. CSR Policy

The definition of CSR policy has been further elaborated to 
mean a a statement containing the approach and direction 
given by the board of a company, taking into account the 
recommendations of its CSR Committee, and includes guiding 
principles for selection, implementation and monitoring of 
activities as well as formulation of the annual action plan.

3. Ongoing Projects

Companies can now undertake multi-year projects to fulfill its 
CSR obligation, having timelines not exceeding three years 
excluding the financial year in which it was commenced. 

Projects that were initially not approved as multi-year projects 
but whose duration has been extended beyond one year 
by the Board, for justified reasons, shall also be treated as 
ongoing projects. 
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MANDATORY CPE CREDITS 
FOR THE YEAR 2020-21 
The Council of the Institute issued the ICSI (Continuous Professional Education) Guidelines, 2019 which came into effect from 1st 
April 2020. Under the present Guidelines, every member is required to obtain the CPE Credits as under:

Member’s Age Below 60 Years
Above 60 Years

(If member is in gainful employment/

holding CoP)

Status Employment Practice Employment Practice

CPE Credits in a year (1st April – 31st March) 20 20 10 10

Event Date Venue

Full day conference jointly with WIRC 13th March, 2021 Hotel Radisson Blu, Wardha 
Road, Nagpur

No set-off of excess CPE Credits obtained under unstructured category is permitted against the CPE Credits to be obtained 
under structured category. Neither is any carry forward of the excess CPE Credits allowed under the Guidelines. Considering the 
same Nagpur chapter of WIRC of ICSI is planning to organize following events in the month of March 2021 which will provide an 
opportunity to obtain the mandatory CPE credits under structured category.

REPUBLIC DAY 
CELEBRATION
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Compliance Management, Audit
and Risk Management 

Made Simple
The ever-increasing vigilance on statutory compliance needs the modern Compliance officer to

stay ahead.  Meet Legasis’ tech-enabled solutions that keep you informed, help you perform,
and provides intelligent & actionable reports on all applicable compliance requirements. – for

many compliances means LEGATRIX.

W E  C R E A T E  R E P O R T S  T H A T 

T A L K S  A B O U T .

EVERYBODY

To konw more 
about us scan 
the QR code 
from your 
smart phone

Corporate Communications |  
Public Relations | Investor Relations

Email: info@kalolwala.co.in 
Website: www.kalolwala.co.in

k&a

Kalolwala & Associates Pvt. Ltd.
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SPONSERSHIP DETAILS
Sponsership Amount in Rs.

12 issues full page advertisement 25000

6 issues full page advertisement 12500

single insertion 4000

12 issues half page advertisement 15000

6 issues half page advertisement 7500

single insertion 1500

12 issues quater page advertisement 10000

6 issues quater page advertisement 5000

single insertion 1000

• J. S. Infotech is a service provider specializing in Digital 
Signature Certificates,

• J. S. Infotech provides Class III DSC used for MCA 21, 
ROC, E-filing of TDS returns, and Income Tax Returns,  
e-Procurements on IRCTC, OFB, GAIL, IFFCO, NTPC, HCPL, 
Indian Railways, etc.

• We have sold more than 10,000 Digital Certificates across 
India till date. 

• We are the authorized distributor of Capricorn Identity 
Services Pvt. Ltd. & Sify Technologies 

Services:-

• Digital Signature Certificate Provider
• e-Pass Token Provider

2nd Floor, Arora Bhawan, 
Beside H.P. Petrol

Pump, Dosar Chowk, 
C A Road, Nagpur - 440018Cell No.:- 08668530043 / 

8999133815
 /08421871738 / 07058790540

Url:- www.jsinfotech.org.in

1

Promoted by professionals with rich capital market
experience, we are mentored by Senior Partners of
Chartered Accountancy firm - V.K.Surana & Co.

A SEBI Registered Category I Merchant Banker
from Central India, Team Kreo is committed to long
term relationships with its clients through
proficient and skilled work force.

KEY OFFERINGS

Mergers & 
Acquisitions

With Deep insights and significant credentials to
our credit, Kreo Capital is well equipped to
execute a hassle free Merger and Acquisition
Transactions both on buy side as well as sell side.

Valuation 
Services

As a Category I Merchant Banker, Kreo Capital is
authorized to provide the FMV of unquoted shares
through DCF method, as per IT Act. We are well
equipped to provide NAV valuation of shares.

Investment 
Banking

Our Investment Banking division works with a wide
range of clients including start-ups and
established market leaders. We advise our clients
on, private equity funding, divestments, corporate
restructuring, mergers etc.

4

CREDENTIALS (FY 20-21)

M&A VALUATIONS
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Nagpur Chapter of ICSI,3-A, 
 3rd Floor, Avinasha Towers, Mehadia square, Dhantoli  


