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ICSI-EIRC
NEWSLETTER

Dear Professional Colleagues,

Voburme : 201516 | lssue Mo, 1of 2015-16

Chairperson's Message

Team ICSI-EIRC for 2015-16 1 involvement of its members. | encourage each ane of you to maximise
S the value of your membesship by taking advantage of our educational
Real Estate Investment and . and related offering by contributing and participating in activities of the Institute. 5
Infrastructure investment Tnusts 3 i The newly elected Eastern India Regional Council of ICS] has started on a good note by organising
RS some quality programmes in this very short periad of just ane and 2 half month. A Full Day
tafporatehdalﬂespunslhiitr B F Seminar on the theme “CS : Facilitating Strategic Growth" was the first big programme |
organised on 315t January, 2015 at Hotel Hindustan Intemational, Kolkata. A Half Day Workshop |
P"‘"'f':';'“f:""' ﬂ“"“":u on “The Companies Act 2013 ; Important Aspects™ on 7th February, 2015 at ICSHEIRC |
et ‘ m ; m! ! erta i ’ House was also & huge success. We have organised a joint programme in collaboration with
Lions Clubs International and ASSOCHAM an the topic "CSR : Beyond Mere Charity" on 215t

Auaedfurty mactions. Febrary, 2015 and have aso discused the impactand ighightsofBadget 201500 2081

Role of Leader in Execution of March, 2015. To commemorate Imternationai Women's Day on &th March, 2015 we organised |
Assi a Full Day Seminar on the theme "Empowering Women Together”. Apart from these we :
i Erisng i 17 have organised an Investor Awareness Programme and to Study Gircle Meets also.. '
------------------------------------ Training programme for the students is equally impartant and it is one of the main focus area
EIRC-1C51 Sub Committee 19 of the Regional Council a5 we believe that the students are the bullding blocks for the profession. '
© Abatch of EDP (Executive Development Programme} completed on 28th March and the 94th |
EIRC News i + batch of MSOP {Management Skills Orientation Programme) completed on 25th March at EIR0, |
------------------------------------ © | take this opportunity to thank all the Guest Speakers and dignitaries who invested their
Details of the Chairman and  valuable time to be a part of these programme and supported us in our endeavour. The whee! |
Secretary of Chapters under EIRC 29 Cﬂ :‘"}_ of activities has started moving and it will roll faster. Many more activities are lined up in the
s & = toming months. ;
;" [
Chapter Activities 30 : 2 OnSaturday, 21st March, 2015 we organised a Full Day Seminar in which (S Datey, renovmed |
= huthor and Shri Sathyaa Kuma, Senior Audit Professional, KPMG Tax & Regulatory Services, '
= | i ;
MediaComrnge, 3 c « India dellberated on *Future of GST & Controversies related to Service Tax” and |
Photo Gallery 1 . "Implementation of Transfer Pricing in Merger & Acquisition under The Companies

EDITORIAL BOARD

Ex-0fficio Chairpersan ;

€S Sunita Mohanty

(;hairpers

Greetings and Good Wishes!

| teel honoured and privileged to address you all as the Chairperson
of Eastern India Regional Council of The Institute of Company
Secretaries of India, The newly elected Eastern India Regional Coundil
has showed faith in me and given me this huge responsibifity as
Chairperson. | feel blessed to have the support of the dynamic and
creative fraternity of company secretaries.

&

The strength of any orqanisation Is determined by the level of

Act 2013". The annual event of President Meet was held on Saturday, 215t March, 2015,

We are in the process of strengthening our Newshetter. | request you to take a little pain and |
send us quality articles and give suggestions in this regard. | reiterate that your whole hearted
participation and support are needed for achieving this objective. | alsa request you to amange |
articles from scholars, ather materials of information and advertisement. | also requestyouto

suggest the changes that wauld be helpful for the profession,

I imwite you to call or emall me to share your feedback, Please come and join me on this journey.

1 look forward to hearing from you and seeing you at some of cur many upcoming events.

Mgmbers : : With Best H!ﬂil'di. :
CS Rajesh Poddar :
5 fshox Pareek © CSSUNITAMOHANTY |
€S T. B. Chatterjee | Chairperson, ERCof I i
5 Rupanjana De 98610 60158 / essunita@gmail.com

315t March, 2015 E
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(5 Atul Hasmukhral Mehta is B.Com, BGL and a Fellow Member of the Institute of Company Secretaries of
India. (S Mehta started his practice as founder of Mehta and Mehta in 1996 and has been in the industry
ever since, Initially, he has served the industry for 6 years as Company Secretary, in various industries. Along
with Secretarial Department, he also headed various departments like, Legal, Compliance, HR. Thereafter,
he laid his pioneering step in the area of consultancy and practice and set up the firm Mehta & Mehta.

Since, past 16 years, he is practicing as company secretary, partner Mehta & Mehta. He was also Chairman
of IC5] - CCGRT (2011-2014). He was the Chairman of Western India Regional Council (WIRC of ICS1) in 2009.
He was Central Council Member for the 11th Council of the 1C51.

(S Atul Mehta, is actively associated with Westem India Regional Council (WIRC) of the Institute of Company
Secretaries of India (ICS1) and the activities of the Central Council of the Institute. He is a reqular faculty
member for seminars, study circle and several training programmes of ICSI, He is also speaker at seminars
organized by other institutions like IMC, SME Chambers, etc.

(5 Mamta Binani
Vice President - ICS

(5 Mamta Binani is the Vice President of the Institute of Company Secretaries of India. She is a Commerce
graduate and a Fellow Member of the Institute of Company Secretaries of India. She has been a meritorious
student throughout her education career. She was an All India Topper in the Intermediate Examinations of
The Institute of Company Secretaries of India, amongst all the Lady Candidates in India and had ranked
14th on an All India Basis. [n the Final Examinations, she stood all India first in the subject "Company Law".

She is practising as a Company Secretary for over 15 years now. (S Mamta Binani is a facilitator for some
very prestigious programmes conducted by the Professional Institutes of India. She is a reqular and accdaimed
speaker in the professional forums on subjects of academic interest including inter-personal & communication
skills. She takes keen interest in delving into corporate and professional issues and is consulted on various
contemporary matters by the Industry. She is also an empanelled trainer with ICIC| Bank Limited, Mutual
Fund Industry, training people in products and processes. She is hugely associated with the financial sector,
education sector and is an experienced mentor and counsellor to young professionals & students. She is an
Independent Director and Advisor to a Company which is completely into XBRL development and services.

She has been the Chairperson of the Eastern India Regional Council of The Institute of Company Secretaries
of India in 2010. She is the first lady to have held the position, amongst all the 3 Institutes, namely The
Institute of Chartered Accountants of India, The Institute of Cost Accountants of India and The Institute of
Company Secretaries of India, in the Eastern Region. She has been conferred with the "Bharat Nirman
Awards" in the year 2010 for “Excellence in Professional Services® and is the first Company Secretary lo
have received this prestigious award. She also received the "Tejaswini Award" in the year 2010. She writes
for leading journals and magazines on a reqular basis and contributes articles and papers in various house
journals of professional institutes, on topics of varied interests. She is very regular with her informative &
academic blogs.
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By Rajkumar S. Adukia

E-mail : rajkumarradukia@caaa.in

INTRODUCTION

Securities and Exchange Board of India (SEB!) notified the SEBI
(Real Estate Investment Trusts) Regulations, 2014 and SEBI
(Infrastructure Investment Trusts) Regulations 2014 on 26
September 2014 thus laying down the framework for Real Estate
Investment Trusts (REITs) and Infrastructure Investment Trusts
(InvlTs) and their regisiration and regulation in India. As per these
regulations, both REITs and InviTs have to be registered as Trusts
under the Indian Trusts Act, 1882,

SEBI had introducad legal framework for real estate mutual funds
on 16 April 2008 by way of SEBI (Mutual Funds) (Amendment)
Regulations, 2008 and insered Chapter
VI A - Real Estate Mutual Funds
Schemes (REMFs) and that for
Infrastructure Debt Funds was added by
insarting Chapter VI B - Infrastructure
Debt Fund Schemes on 30 August 2011
to the Securities and Exchange Board
of India (Mutual Funds) Regulations,
1906,

REITS

Real Estate Investmenl Trusts (REITs)
are often described as instruments that
offer investors the opportunity to invest
in a professionally managed portfolio of
real estate, through the purchase of a
publicly-traded inwvestment product.
Individuals invest in 2 REIT by purchasing
units of the trust, similar to shares of a commeon stock. The
investment objective of REITs is to provide unit holders with dividend
income, usually fram rental income.
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REITs are collective Investmeant schemes that invest in a portfolio
of income generaling real estale assets such as shopping malls,
offices, hotels or serviced apartments, usually established with a
view o generate income for unil holders. Assels of REITs are
professionally managed and revenues generated from assets
(primarily rental income) are normally distributed at regular intenvals
to the unit holder. Investment goals for REITs are much the same
as the goals of an investment in stocks - current income distnibution
and long term appreciation potential,

The unit holder of a REIT can share the benefils and risks of
owning a portfolio of property assets which typically distribute
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Real Estate Investment and
Infrastructure Investment Trusts

B. Com (Hons.), FCA, AGS, ACMA, LL B. M.B.A
Dip IFRS {UK), Dip LL & LW, DIFR, Dip in Criminclogy

income at regular intervals. REITs normally have regular cash
fiows as their revenues are derived from rental payments under
coentractually-binding lease agreements wilth specific tenures, in
most cases. Units of REITs are listed on the Stock Exchange and
are bought and sold like other listed securities,

STRUCTURE OF REITS

REITs are structured as trusts and thus the assets of a REIT are
held by an indepandent trustee on behalf of unit holders. The
trustee has duties as laid out in the trust deed for the REIT which
typically include ensuring compliance with applicable laws, as well
as protecting the rights of unit holders.

In a typical REIT structure, money is
raised from unit holders through an Initial
FPublic Offer (IPO) and used by the
company to purchase a pool of real
eslate properties. These properties are
then leased oul to tenants; and in returm,
the income flows back 1o the unit holders
{investors) as income distributions
(dividends)

a major shareholder is also present. For
example, il a properly developer
launches a REIT, he may choose (o keep
X% (say 30% to 50%) stake in the REITs
itself, Like any other investor, the
developer in this instance will receive
income distribuled as dividends, where
applicable.
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properties are managed by a property manager and the REIT itself
is managed by a REIT manager in exchange for a fee. The
underlying asseis are held by a trustee on behalfl of the investors.

HISTORY OF REITS

REITs were created in the United States when President Dwight
D. Eisenhower signed into law the REIT Act title contained in the
Cigar Excise Tax Extension of 1960. REITs were created by
Congress in order to give all investors the opportunity to invest in
large-scale, diversified portfolios of income-producing real estate
in the same way they typically invest in other asset classes -
through the purchase and sale of liquid securities.

Since then, more than 20 countries around the world have
established REIT regimes, with more countries in the works. The

Wou m'mdt I’:rhphﬂm You ve fo go ﬂ'i’u#ﬂhhdub.'—h':_hhrihﬁ_
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spread of the REIT approach to real estate investment around the

world has also increased awarenass and acceptance of investing
in global real estate securities.

Around the time of their creation in 1960, the first REITs primarily
consisted of mortgage companies. The Industry experienced
significant expansion in the late 1980s and early 1970s. The growth
primarily resulted from the increased use of mortgage REITs in
land development and construction deals. The Tax Reform Act of
1976 of US authorized REITs 1o be eslablished as corporations
in addition to business trusts,

Under U.5. Federal income tax law. a REIT is "any corporation,
trust or association that acts as an investment agent specializing
in real estate and real estate mortgages” under Internal Revenue
Code section 856, To be a REIT, a company must distribute at
least 90 percent of its taxable income to shareholders annually in
the form of dividends.

BENEFITS OF REITS

» REITs typically own multi-property
portfolios with diversified tenant
pools. This reduces the nsk of relying
on a single property and tenant
which one faces when directly
owning a real estale property.

# The REIT investor enjoys the
advantage of the power of the pool
of capital to acquire inlerests in much
larger opportunities than would be
available to their personal capital
alone.

» Compared to investing directly in
real estale properties, REIT
investment offers the advantage of
liquidity - the ease of converting
assets into cash. REITs are listed
on the stock exchange and one can
trade a REIT throughout the trading
day, and it is easier lo buy and sell
a REIT than to buy and sell
properties.

= The process of buying or selling a REIT is transparent and
fiexible, just like trading stocks listed on the exchange. Investors
can access information on the REIT prices and trade REITs
throughout the trading day.

RISKS OF REITS

The risks associated with a REIT investment vary and depend on
ihe unique characteristics and features of each REIT, as well as
the gecgraphical lecation of the investments.

REITs are traded on the slock exchange and the prices are subject
o demand and supply conditions, just like other stocks. Investors
could receive less than the orginal invesimen! amount when they
sell their units in a REIT. The prices generally reflect investors’
confidence in the economy, the property market and its returns,
the REIT management, intarest rates, and many other faclors.
Like other stocks, investors must be able 1o tolerate such price
movements.

o o e o e e e wm w m wm w m ww w wm
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Dividends may not be paid if a REIT reports an operating loss. For
example, tenancy agreements of the underlying properties could
be renewed at 2 lower rental rate than the previous agreement or
the occupancy rate could fall,

If & substantial portion of the value of a REIT's assets is derived
from one or a few properties, one may be exposed to a greater
risk of loss if something untoward should happen to one of these
properties. Similarly, if a REIT depends on only a few tenants for
its lease income, there is exposure to a greater risk of these tenants
not being able to fulfill their lease obligations.

Although investors are able to exil their investments easily by
selling it on the stock exchange, the real estate fund itself may be
relatively less liguid compared to funds investing in financial
securities such as stocks and bonds, This is because it is difficult
to quickly find buyers and sellers for property, especially if the
value of the property is high. As a result, it may be difficult for
REITs to vary their investment portfolio or sell its assets on short
notice should there be adverse economic
conditions or excepbonal circumstances.,

Whera a REIT uses debt to finance the
acquisition of underlying properties, there
is leverage risk. As is the case with other
listed companies, in the event of an
insolvency of the REIT, the assets of the
REIT will be used to pay off debtors firsL
Any remaining value will then be
distributed to unit holders,

As REITs distribute a large amount of
their income to unit holders, they may
not have the ability to build up cash
reserves (o repay loans as they fall due.
Thus they will typically seek financing
by entering into new borrowing
agreaments, or other capitalization
measures such as rights or bond issues,
One potential risk is higher refinancing
cost when loans are due for renewal.
Another risk is that a REIT which is
unable to secure refinancing may be
required to sell off some properties if they are mortgaged under
the loan. These risks could affect the unit price and income
distribution of a REIT.

SEEI (REAL ESTATE INVESTMENT TRUSTS) REGULATIONS,
2014

The Securities and Exchange Board of India (SEBI) on 26th
September 2014 notified norms for listing of Real Estate investment
Trusts (REIT), which would help attract more funds in a transparent
manner into the really sector. For investors, the benefits are faster
partial or full exit from projecl, and belter valuations. To unit holders,
they bring regular income, hedge against inflation, the oplion to
invest in real estate with limited investment and a share of the
upside in capital values. The regulation lays the framework for
Real Estate Investment Trusts and registration and regulation.

Registration

Every REIT should be registered with SEBI. An application for
grant of certificate of registration as REIT should be made, by the
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sponsor in Form A. A
REIT has to be set up - -
as a trust by a registerad =
trust deed undaer the - ;
Registration Act, 1908 i
with its main objective L4
of undertaking the
activity of REIT.

Parties to the REIT

Sponsor, Trustes and
Manager are the main
parties (o the REIT.

» “Sponsor” msans
any person(s) who
sat(s) up the REIT
and designated as
such at the time of
application made to the Board.

# “Trustee™ means a person who holds the REIT assets in trust
for the benefit of the unit holders, in accordance with the
regulations

J|
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+ "Manager" means a company or LLP or body corporate
incorporated in India which managas assets and investmenis
of the REIT and undertakes operational activities of the REIT.

Operational aspects of REIT

= AREIT should make an initial offer of its units by way of public
issue only. No initial offer of units by the REIT should ba made
unless - the value of all the assets owned by REIT is not less
than 500 crore rupees; the units proposed 1o be offered to the
public is not less than 25% of the total of the outstanding unils
of the REIT; the offer size is not less than 250 crore rupees.

~ Ifthe REIT fails to make its initial offer within 3 years from the
date of registration, it shall surrender its certificate of registration
to SEBEI and cease to operale as a REIT

~ After the initial offer it shall be mandatory for all units of REITs
o be listed on a recognized stock exchange having nationwide
trading terminals within a period of 12 working days from the
date of closure of the offer. The listing of the units of the REIT
should be in accordance wilth the listing agreement entered
into between the REIT and the designated stock exchange.

~ The REIT should not invest in vacant land or agricultural land
or mortgages other than mortgage backed securities.

» Mot less than 80% of value of the REIT assels should be
invested proportionate to the halding of the REITs in completed
and rent generating properties.

= Mot less than 75% of the revenues of the REIT and the SPY,
other than gains arising from disposal of properties, shall be,
at all imes, from rental, leasing and letting real estate assels
ar any other income incidental to the leasing of such assels.

= AREIT should hold at leasl iwo projects, directly or through
SPV, with not more than 60% percent of the value of the
assets, proportionately on a consolidated basis, in one project.

» The valuer should not be an associate of the sponsor(s) or
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manager or trustee and

should have not less

- than five years of
- gxperience in valuation

of real estate. A full

valuation should be
conducted by the vatuer
atleast once in every
financial year; provided
that such full valuation
shall be conducted al
the end of the financial
year ending March 31st
within three months
from the end of such

.‘ ' year. ';n.l'a1udatiu; repn:.s
. q P receive y the

= manager should be
submitted to the designated stock exchange and unit holders
within fifteen days from the receipt of such valuation reports.

g,

= The unit holder shall have the rights lo receive income or
distributions as provided for in the Offer document or trust
deed

INVITS

Infrastructure investment trusts (InviTs) are a new instrument
aimed at attracting more investments into the infrastructure sector.
Globally, it has been observed that several financing/refinancing
structures exist which have provided a boosl to infrastruciure
sector! specific sub-sectors including business trust madel in
Singapore and Hong Kong, Master Limited Partnerships in the
USA, vanous securitisation structures, etc. InviTs are proposed to
provide a suitable structure for financingfrefinancing of infrastructure
projects in the country and bring higher standards of governance
into infrastructure development and management and distribution
of income from assels so as to attract investor interest.

SEBI on 26th September 2014 notified norms for Infrastructure
investment trusts which are somewhat similar to REITs.

Salient features of the InviT Regulations are as follows -

# InviTs shall be set up as a trust and registerad with SEBI. Il
shall have parties such as Trustee, Sponsor(s), Invesiment
Manager and Project Manager.

= InwiTs shall invest in infrastructure projects, either directly or
through SPV. In case of PPP projects, such investmeants should
only ba through SPV. An InvIT shall hold or propose to hold
controlling interest and more than S0% of the equity share
capital or interest in the underying SPY, except where the
same is nol possible because of a regulalory requirement/
reguirement emanating from the concession agreement.

= Sponsor(s) of an InvIT shall, collectively, hold not less than
25% of the total units of the InviT on post Issue basis for a
period of al least 3 years

¥ The proposed holding of an InvlT in the underlying assets
shall be not less than Rs 500 crore and the offer size of the
ImwviT shall not be less then Rs.250 crore at the time of initial
offer of units

Oppartunity does not knock, # presents itieff when you beat down the door, - Kyle Chandler
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= AN InviT which proposes to invest at least 80% of the value
of the assets in the completed and revenue generating
Infrastructure assets, should raise funds only through public
issue of units. The minimum subscription from any investor in
initial and follow-on offer shall be ten [akh rupees

TAXATION OF REITS & INVITS

The Income Tax Act. 1961 (amended by Finance Act 2014) provides
a new laxation regime for Real Estate Investment Trust (REIT)
and Infrastructure Investment Trust (InviT). To achieve the objective
of these types of Trust to its fullest extent a new terminology
"Business Trust” has been inserted.

According to Section 2(134) of Income Tax Act, 1961 - "Business
Trust® means a Trust registered as an Infrastructure Investment
Trust or 2 Real Estate Invesiment
Trust, the units of which are required
to be listed on a recognised stock
exchange, in accordance with the
regulations made under the
Securities Exchange Board of India
Act, 1992 and notified by the Central
Government in this behalf,

The listed units of a business trust,
when traded on a recognised stock
exchange, would attract same lewvy
of securities transaction tax (STT),
and would be given the same tax
banefits in respect of taxability of
capital gains as equity shares of a company i.e., long lerm capital
gains, would be exempt and shorl lerm capital gains would be
taxable at the rate of 15%.

In case of capital gains arising to the sponsor at the time of
exchange of shares in SPYs with units of the business trust, the
taxation of gains shall be deferred and taxed at the time of disposal
of units by the sponsor. However, the preferential capital gains
regime (consequential to levy of 2TT) available in respect of unils
of business trust will not be available to the sponsor in respect of
these units al the time of disposal, Further, for the purpose of
computing capital gain, the cost of these units shall be considered
as cost of the shares to the sponsor. The holding peried of shares

ARTICLES

shall also be included in the holding period of such units.

The income by way of interest received by the business trust from
SPV is accorded pass through treatment i.2., there is no taxation
of such interest income in the hands of the frust and no withholding
tax at the level of SPV. However, withholding tax at the rate of 5%
in case of payment of interest component of income distributed to
nor-resident unit holders, at the rate of 10% in respect of payment
of interest component of distributed income to a resident unit holder
shall be effected by the trust. (sec. 194LBA)

The dividend received by the trust shall be subject to dividend
distribution tax at the level of SPY but will be exempt in the hands
of the trust, and the dividend companent of the income distribuled
by the trust to unit holders will also be exempt.

Sec. 115UA deals with Tax on income
of unit holder and business trust.
Any income distributed by a
business trust to its unit holders shall
be deemed to be of the same nature
and in the same proportion in the
hands of the unil holder as It had
been received by, or accrued 1o, the
business trust. If in any previous
year, the distributed Income or any
part thereof, received by a unit holder
from the business trust is of the
nature as referred 1o in clause
(23FC) of section 10 of the Income
Tax Act, 1961, then, such distributed
income or part thereof shall be deemed to be income of such unit
holder and shall be charged to tax as income of the previous year,

CONCLUSION

In India, of the estimated 350 million square feet of 'Grade A’ office
space - valued at around 365-T0 billion - concentrated in the major
urban centres, aboul 80-100 million sq. ft is estimated to be eligible
for REITs in the nexl 2-3 years, valued al about $15-20 billion,
according to a recent study. Hence the entry of real estate investment
trusts (REITs) in the Indian market is expected 10 infuse a large
dose of liquidity into the cash-strapped commercial real estate
sector and also bring in huge opportunities for professionals.

ACHIEVEMENT

CS K N Ravindra has been elevated as Executive Director-
Company Secretary in National Aluminium Company Ltd,, a
Navratna Company under Ministry of Mines, Government of
India. He is having additional charge of Law. Shri Ravindra is
also the Public Information Officer (PIO) of NALCO.

Greot s haue @by encountere violens opposition from meclocre minds - Albert Fnsiein



ARTICLES

o ™

B
—

In the [ast couple of years, with a wide range of companies pre-
gxisting and amerging, the Corporate Social Responsibility (CSR)
component vested on these companies for the benefit of the society
and the business environment at large has been a hot topic. It has
been a debating issue as several companies do not support the
idea of CSR as it proves to be an extra burden on Company's
finances which coulkd have been ulilised for enhancing the business
activities.

One school of thought supporting CSR suggests that CSR is the
return which a company pays back to Its "environment” for utilising
the resources and exploiting the environment in which it is operating.
Companies exploit the “enviranment” by way of ulllising its
resources, water, air, soil, people et al, everything towards the
business objective of making profits. Once a company has achieved
profits, the basic purpase for which it came into existence, it needs
I pay back to the "environment” from which it had drawn everything
to start with. Thus this perspective makes CSR mandatory.

By CS Rakhee Kar

-

E-mail : rakheedavei@radiffmal com

The concept of CSR which had been voluntarily implemented by
some companias in the past years is now on its way to become
mandatory vide Clause 135 of the Companies Act 2013 basad on
cartain criteria i.e. company having natwarth of Rs. 500 crore or
more, annual tumover of Rs.1000 crore or more or a net profit of
Rs.5 crore or more during any financial year shall have to spend
2% of its three years' average profit on CSR activities listed in
Schedule VII of the Act.

Schedule VIl of the Act mentions the activities into which the
Companies can contribute through CSR- they are as follows:-

i}  Eradicating extreme hunger and poverty,
iy Promotion of education,

iy Promoting gender equality and
ampowering women,

iv} Reducing child mortality and improving
matemnal haalth,

v} Combating human immunodeaficiency
virus, acquired immune deficiency
syndrome, malaria and other diseases,

vi} Ensuring environmental sustainability,

Wil

viil) Social business projects,

Employment enhancing vocational skills,

Corporate Social

Company Secrelany, Bridge & Roof Co. (1) Lid.
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i®}) Contribution to the Prime Minister's National Relief Fund or
any other fund set up by the Central Governmant or the State
Governments for socic-economic development and relief and
funds for the welfare of the Scheduled Castes. the Scheduled
Tribes, other backward classes, minorities and women, and

%) Such other matters as may be prescribed.

The CSR activities serve two fold purpose 1.e. social benefit and
ecanomic benefit thus moving beyond charties and rural
developmental aclivilies. As per World Business Council for
Sustainable Development, 2001, CSR is “the commitment of
business (o contribule to sustainable economic development,
waorking with employees, their families, and the local communities.”

The Act mentions the procedure and laws related to implementation
of CSR but, in a broader way or in a macroeconomic point of view,
assessment of the impact of CSR activities iz also imporiant lo
know the results achieved and lo whal extent the corporate Is
making its contribution towards the society and its economy.

As had been said by the Finance Minister, Shri P.Chidambaram,
the CSR expendilure by conlribution of 2% of profits by the
companies would have a multiplier effect and inclusiveness. And
according to Minister of Corporate Affairs Shri Sachin Pllot, CSR
expenditure by companies could generate around Rs.15,000-
20,000 crores every year which can be spent in various projects
like environment, skill development. water, sanitation etc.

CSR could be perceived as reinvestment by the company for what
it has already taken from society. It has to either pay back or re-
invest in thal same society 1o be able to ensure
that they can take again from society, CSR
is never the first step of a business cycle but
a2 payback or re-investment,

Taking this CSR concept as re-investment
instead of expenditure, it would be interesting
and practical as well, for the companies
expending in CSR to know the economic as
well as the social Impact It is having on the
society and economy of the country as a whole
and the return in respective terms.

It i1z just like assessing the return on investment
or assessing the profitability in any transaction.
If this idea is taken inlo account, companies
would find CSR activities to be an interesting

e iy cthingHpsle, bt nhiog vy ey - A N
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venture. Recent sludies are being conducted to measure such
CSR impact which would give useful financial and non-financial
information to the management of the Company.

Although it is not easy lo make the assessment of contribution in
non-financial terms but it is true that the non-financial deficiencies
in the country are somewhat covared up through these CSR
activities, For example, if growing lrees and plants in an urban
location is taken as a CSR initiative for ensuring environmental
sustainability as per Schedule VIl of the Companies Act, 2013, it
becames difficult for assessing the economic/social impact and its
gain or return which the company gets or aven the economy or
society gets. Whereas, promoting education, eradicating extremne
hunger and poverly are a kind of investment from the macro-
economic poinl of view. Academic literature suggest thal CSR
done by organisations in the recent past are largely self-serving,
instead of being useful to society at large.

A strong CSR could vastly change the social frame work - changing
the balance of power from the handful big share holders to making
society at large more powerful in terms of how the big corporate
giants gperate, It could be a game changer, something that would
in future totally transform human society.

A devise for evaluating the effectiveness of firm's CSR can be
proposed so that the motivation for doing CSR does not remain
only economic, but moves towards ethicalfideclogical imperative.
Such new measure needs to be oulput and process driven rather
than just input driven.

For the measure of CSR effectiveness, the CSR Impact Index is
the new device propased by some IIM |nstitutes. The normative
guidelines to measure CSR Impact Index (CSRIN) for evaluation
are as follows-

i} Does the CSR activilies camied oul as per the recommendations
of the firms' CSR committee and CSR policies?

Do the local communities that are the targeted beneficiaries
{TB) require these CSR aclivities?

Whal farms of parinerships were developed or used for these
CSR activities?

i}

ii)

iv) Whal is Ihe social impact of the CSR activities (on TB)7
v) What is the economic impact of the
CSR aclivities on TB?
L T Firrn s CSR Policy Local Externalfinternal
Vi) What is the ROI of the CSR activities? Formulated, and CSR o Communitles/targeted s Partnershipsformed
vil) Is the CSR impact sustainable? committee approves beneficanes approves for executing C5R
The Normative guidelines are presented CER activities thie CSR activities activities
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and report shared as a public resource (2.g. on firm's website).

For point iii, it is proposed that a written report of the nature of
partnerships, and value created and delivered by all partners be
documenled, and shared as a public resource.

For point iv, CSR's social impact be measured as {ollowing:

Social impact index= Net improvement in guality of life, and
number of lives affected due to the nature of the CSR activity
and based on the needs of the TB (in terms of increase in
awareness in social, economic, health, environment, education,
political, and other areas of life etc.)

For point v, CSR's economic impaci be measured as following:

Economic impact index= Net impravement in incomes, wealth
savings, and assets, and number of lives affected, due to the
nature of the CSR activity, and based on the needs of the TB
{in terms of economic value created, income-generating assets
created etc.)

Far paint vi, it is proposed, that RO| of CSR activities be calculated
as following:

ROI= (Met Social Value created for TB + Net Economic Value
created for TB)/Financial Investment of the firm,

For point vil, it is proposed that ROl be calculated by external
auditing firms every 6 months after the beginning of the project,
until atleast after 5 years of the completion of the activities to
ensure that the impact is sustainable, and was not short-lived.

Finally, it is proposed that to deter firms to leverage these CSR
activities 1o their own benefit, the firms must show that their CSR
activities are carried out in regions that are atleast 500 kms away
from their regions of operations (manufacturing plant, offices,
mining sites etc.)

Therefore, this proposal can be a kind of geling moenetary feedback
of what an organisation is doing with its CSR fund year to year
and whether it is increasing ils impact on the society at large on
a sustainable basis.

CSR is now an interesting venture to lake up to make this world
a better place to live in.

in form of an executable plan in Figure
balow -

Gwerall RO of SR

The proposals set out with regard to the activities

above guidelines are as follows-
While peint | is internal to the firm, it is

Evaluation of Evaluation of Social

proposed that atleast 2 external parties,
including one representing the TB, audit
the remaining points in the above checkiist.

For poinl i, it is proposed thal survey of +

Ecormom i cirmpact of .
CSRactivitias

I pact of CSH
activitins

Sustainable lm pact of
CSR act|vities onLocal

a representative sample of TB/ocal
communities by NGO engaged with the
firm for the CSR activities be carried out, |

Comrmuniti e
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By Prachi Narayan

E-mail : prachi@wnodkotharn com

Introduction

Mo matter how good a board is, it's bound o get better if reviewed
intelligently... Sonnfield.

As righty quoted above the scope of improvement finds its place
anly where there is review and feedback. With the aftermath of
corporate scandals all over world, the performance of the board
of directors has come under scrutiny and has now become
commonplace. Board composition, performance and evaluation
are pivotal to good governance.

Globally, the assessment of board performance and committees
thereof have been made mandatory. As provided in the UK
Combined Code, New York Stock Exchange (NYSE) rules provisions
for board effectiveness and its evaluation thereof have been made
mandatory.

In India, the enforcement of Companies Act , 2013 (Act) also now
underscores the need to assess board performnace. The Act
contains provisions thal now require a mechanism to be put in
place by the company to conduct performance evaluation of the
board, independent and non-independent directors. Approriate
amendments have further been made in the listing agresment
(Clause 49 for the purposes hereof) that accentuates and
emphasizes the need for board assessment.

Provisions aon Board Evaluation under Indian Laws

Sections 134, 178 and Schedule IV of the Act largely cover the
provisions relating to performance evaluation of tha board. Saeclion
134 (3) (p) of the Act provides that board's report shall include a
statement indicating the manner in which, the board, has conducted
annual evaluation of its own performance and that of iis committees
and individual directors

Section 178 {(2) of the Act provides that the NMomination and
Remuneration Committee (NRC) shall carry out evaluation of every
director's performance. The pravisions of clause 49 (II{B}S) and
clause 49(1V)(B)(2) provide that MRC shall lay down the criteria
for performance evaluation of IDs, which shall be disclosed in the
annual report. On the basis of the criteria laid down, the board
shall conduct the evaluation (excluding Ihe direcior being evaluated).

Schedule IV of the Act provides Lhal the Independent Directors
(10s) shall every year hold a separate meeting to review the
performance of non-independent directors, the board as a whole,
and the Chairperson of the company, taking into account the views
of executive and non executive directors. It further provides that
the entire board shall evaluate the performance of IDs {excluding

Legal Advisor, Vinod Kothan & Company

EASTERN
INDLA
REGIOMAL
COUNCIL

Performance Evaluation of
Board : Is it a three tier task?

the director being evaluated), This is also prescribed by clause
49{11) (B)(6) of the listing agreement.

It may seem that the evaluations so conducted are repelitive in
nature as the provisions envisage prima facke envisage three levels
of evaluations- one by the Board, second by the NRC and third
by the IDs. Questions may arise that IDs are merely to review the
performance of the non-independent directors, the board as a
whole, and the Chairperson, so can a review be treated equivalant
to evaluabon? Further, what is the fate of such so many evaluations;
how would It Mt into the board’s report.

This article is thus an attempt o assess the above guastions in
light of international practices.

Performance Evaluation by Board and NRC

The provisions of the Act read with clause 48 states that NRC shall
evaluaie every directors performance (includes |Ds as well as non-
execulive directors) and shall further lay down the criteria for
evaluation of IDs 50 as to enable the board to review the same.

Our View

On a close perusal of the provisions relaling to evalualion to be
conducted by MRC, it may seem that such an evaluation is
gquivalent to an assessment done by board itself. The reason
baing that NRC is a subset of board. The board of every company
is responsible for compliance with corporate governance norms,
recommending to shareholders induction of additional members
to the board and further recommending the remuneration that
would be paid to such persons.

The framework of the Act envisages (1) delegation by Act that is
cerlain powers thal have already bean delegated by the Act itself
to the committees of the board and (2) Delegation by Board, where
the board has been empowered to delegate some specific powers
to its committees at the discretion of the board. The statutory
committees as required to be constituted in terms of the Act and
their respective functions prescribed thereunder is the bast example
of delegation of powers by the Acl. NRC is 3 committes of the
board formed in accordance with the Acl. ILis nothing but & subset
of the board that has been empowered under the Act to recommend
persons to be employed in company, draw up & policy on
remuneration and also carry out assessment and evaluation of
directors performance. Thus one can say that NRC is nothing but
a committee set up to oversee the corporate governance of the
company, which in essence is the duty and responsibility of the
board of the company. Further, the role of NRC as envisioned
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under the corporate law regime of corporate governance committee.
Thig i largely in sync with the global practice also where the role
of NRC is largely that of a governance committee.

Thus, one may safely presume that the performance evaluation
function as entrusted to NRC is nothing bul an evaluation done
by the board only.

Performance evaluation by Independent Directors

The provisions of law also talk about performance review to be
done by Independent directors (IDs). The 1Ds are under an obligation
to hold an exclusive meeting without the presence of any executive
directors and 1o review performance of non-executive directors,
board and chairman of the company and lo further assess the
quality, quantity and timeliness of flow of information between the
company management and the board necessary for the Board to
effectively and reasonably perform their duties.

Questions do arise that whether the IDs are under an obligation
to conduct another sel of evaluation for the directors where the
performances have already been assessed and evaluated by the
MRC or they are simply to review the assessment so done by the
NRC.

Point 11.12 of SEBI's consultative paper on "Review of corporate
govemance norms in India'* provides the basis and reasoning for
having separate meeting of 1Ds. The paper makes reference lo
provisions of imternational laws on the same. Before we delve inlo
the analysis, it would be pertinent herein to peruse international
provisions on separate meetings on 1Ds.

USA and UK provisions on separate meetings of IDs
Provisions under US laws

Rule 5805 (b) (2) of the NASDAQ Listing Rules? provide for
executive sessions of 1Ds:

“Independent Directors must have regularly scheduled meetings
at which only Independent Directors are present. Regularly
scheduled execulive sessions encourage and enhance
communication amaong independent Directors. It is contemplated
that executive sessions will oocur af feast twice a year, and perhaps
maore frequently, in conjunction with regulary scheduled board
mestings.*

Further, Rule 303A.03 NYSE Listing Rules> provide as follows:

“To empawer non-management directors o serve as a more
effective check on management, the non-managemant direclors
of each Nsted company must meet al regulary scheduled executive
sessions withou! management.”

The commentary to the rule states that in order to promote open
discussion among the non-management direclors, companies
must schedule regular executive sessions in which those directors
meet without management participation. Regular scheduling of
such meetings is important not only o foster better communication
among non-management direclors, but also to prevent any negative
inference from attaching to the calling of executive sessions. The
companies may further choose to hold regular executive sessions
of independent directors only. It Is however mandatory that an
independent director must preside over each executive session
of the independent directors.

The rules further require the company to disclose the name of the
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director presiding over such meetings either on the website of the
company or in its annual report. Further, if the same individual is
not the presiding director at every meeting, a listed company must
disclose the procedure by which a presiding director is selected
for each execulive session,

Provisions under UK Laws

UK Corporate Governance Code (Code) on separate meeting of
1Ds and performance evaluation provides as follows:

B.6.2 of the code states:

"Evaluation of the board of FTSE 350 companies should be
externally facilitated at least every three years. The external
facilitator should be identified in the annual report and a sfatement
made as lo whether they have any clher connection with the
compary.”

B.6.3 of the Code slates:

"The non-execulive direciors. led by the senior independent director,
should be responsible for parformance evalualion of the chairman,
{aking into account the views of executive direciors.”

The Code, further provides that the annual report, inter-alia, should
also disclose the following:

i. The report should identify the senior Independent director,
{provision A.1.2 of the Code);

i, Astatement of how performance evaluation of the board, its
committees and its directors has been conducted (provision
B.6.1 of the Code);

ili. The report should identify the external facilitator that has been
used for performance evaluation, statement made as to whether
they have any other connection to the company (provision
B.6.2 of the Code);

This is further strengthened by the recommendations of the Higgs
- The report on provisions of the Code had further suggested
that the chairman should act on the results of the performance
evaluation by recognizing the sirengths and addressing the
weaknesses of the board and, where appropriate, appointing new
members to the board or seeking the resignation of directors,

The disclosure of performance evaluations in UK involves complete
disclosure of the evaluator and the mechanisms put in place for
carrying out such evaluations.

Some of the companies have provided a detail reporl on
performance evaluation including the process and outcomes of
evaluations as well as the comrective action plans and the progress
of such plans in their annual report®.

In addition to the board evaluation process, companies have alsa
disclosed the manner in which the senior independent director
has undertaken the separate performance review of the chalrman
and the process involved therein and the consequeances of such
results where thay formed part of feedback to the chairman on his
appraisal?.

Qur view

On perusal of the above, one sees that the listing rules in US only
provide for separate meetings of |IDs (o be held twice a year,
however, does nol prescribe for evaluations lo be undertaken at
such meetings or evaluations to be undertaken by IDs as such.
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UK laws, on the other hand provide that the Independent directors
shall underake evaluation of chairman of the board. The provisions
further provide that the company may engage an external facilitator
alsa to underake the performance evaluation of the board. Under
both sets of evaluations, law mandates appropriate disclosures o
be made in the annual report.

The provisions under Act, 2013 and Listing Agreement were
amended lo bring in suitable changes with respect to performance
evaluation of the board and duty was thus casted on IDs to
undertake such. The duty of the |Ds as envisaged in under the Act
2012 read with clause 49 is to review performance of non-
independent directors, board and chairman.

Further, "review™ in popular sense means, "to examine” or "evaluate
carrectness of something™. "Review” generally comes in scenario,
which requires re-examinalion of the something thal has already
been done.

The intent of law to have performance review by |Ds Is to have a
non related party or a third parly assessment of the effectiveness
of the board. This is similar to the provisions of the Code that
provides companies with an oplion to engage an external facilitator
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to evaluate the performance of board and its committees. The idea
iz to have the assessment done by an organizationfindividual
whichiwho is not relaled to the company in any way. The role of
the IDs, as envisaged under the corporate regime is somewhat
similar to that of an external facilitator, reviewing the performance
and effectiveness board. Thus, in the pretext of the above, our
view is that the duty of the IDs to review the performance of board,
non-independent directors and the chairman tantamounts to a new
set of "performance evaluation” task.

The Act or the revised clause 49 does not pravide the fate of such
evaluations done by the IDs- whether the same is reported in
board's report or nol. Looking at the international practices over
the world, we are of the view that the results of such evaluations
should be presentad to the chairman for him to consider and
recognize the strengths and weaknesses of the board. This would
enable him to put in place the nght machinery for corrective actions.
Further, as a matter of best practice, our view is that a disclosure
to the effect be made in the board's report also stating in brief the
mannar of evaluation done and the fact that the results and outcome
were subseqguently shared with chairman for his consideration and
necessary action,
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By B. L. Patni, Fca, Fcs
Practising Company Sacrefany
E-mail ; patnib@yahoo.com

The provisions relating to Related Party
Transactions has gone under major
changes under the Companies Act, 2013,
We can analyse the changes in the

following categories

)]

()

(iii)

(v}

(v)

Enlargement of the coverage -
Many maore transaction has been
included in the list of Related Party
Transactions.

Enlargement of the definition of
Related Party - Many more parties
like associates has been included
in the definition of Related Party.

Simplification of Procedure - Approval of the Central
Government in some transactions has bean dispensed with.
Mow such transactions can be made with the prior approval
of the shareholders.

Disclosure - Now the detalls are required to be disclosed
in the Directors’ Report and Annual Return. Under the present
provisions there is no such requirements.

Penalty - Penal provisions for non-compliance of the
provisions relating to Related Party Transactions has been
made hard and amount of Penalty has been increased

MNow the provisions are discussed one by one,
Mature of transactions

Section 188 include the following transaction under the definition
of Related Party Transactions,

(a)
(b)

ch
(d)
()

(f)

(gl

Sale. Purchase or supply of any goods or materials

Selling or otherwise disposing of or buying, property of any
kind.

Leasing of property of any kind.
Availing or rendering of any services.

Appointment of any agent for purchase or sale of gocds,
matarials, services or property.

Such related party's appointment to any office or place of
profit in the company, its subsidiary Company or associate
Company.

Underwriting the subscription of any securities or derivatives

Life 1 e .. e josget it o depend o whe st it .- Tom e
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Related Party Transactions

thereof of the company

- It can be observed thal
transactions relating to agency and
property has been included in the list.
Further appointment of related party on
place of profit has been included in the
list for which there was separale
provisions in the Companies Act, 1956,

- Howewver, Section 188 is not
applicable to any transactions entered
into by the company in its ordinary
course of business other than

ransactions which are not on an arm's length basis.

The expression "arm's length transaction™ means a
transactions between two related parties thal is
conducted as if they were unrelated, so that there is
no conflict of interest.

The expression “Office or place of profit" means any
office or place -

(i)

{ii)

Where such office or place is held by a direclor,
if the director holding it receives from the Company
anything by way of remuneration over and above
the remuneration to which he is entitled as director
by way of salary, fee, commission, perguisites,
any rent free accommaodation or otherwvise.

Where such office or place is held by an individual
other than a director or by any firm, private
company or other body corporata, if the individual,
firm, privale company or body corporate holding
it receives from the company anything by way of
remuneration, salary, fee, commission,
perquisiles, any rent free accommaodation or
otherwise.

Related Party, Relatives and Associates Company

Related Party with reference lo a Company means :

a director or his relative |

a key managerial personnel or his relative;

a firm, in which a direclor, manager or his relative is a
partner;
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(b}

(c)

{iv) a private company in which a director or manager is
a member or director;

(v} a public company in which a director other than an
independenl or manager is a director and holds along
with his relatives, more than two percent of its paid-up
share capital;

any body corporate whose Board of Directors, managing
director or manager is accustomed to act in
accordance with the advice, directions or instructions
of a director or manager,

any person on whose advice, directions or instructions
a director or manager is accustomed to act:
Provided that nothing in sub-clauses (vi) and (vii) shall
apply to the advice, directions or instructions given in
a professional capacity;

any company which s —

(A) A holding, subsidiary or an associate company
of such company, or

A subsidiary of a holding company to which it is
also a subsidiary;

(ix) Such other person as may be prescribed;

Rule 3 of The Companies (Specification of Definition Details)

Rules, 2014 provides that a director or key managerial person
of the holding Company or his relalive with reference to a

Company shall be deemed to be a related party.

Relative with reference to any person means any one who

is related to another if :

{i}  they are members of a Hindu Undivided Family,

(i} they are husband and wife; or

{iiy One person is related to the other in such manner as
may be prescribed;

Rule 4 of The Companies {Specification of definition details)
Rules, 2014 prescribes that a person shall be deemed to be
the relative of the another, if he or she s related to anolher
in the following manner namely;

(i}  Father including step father,

(i} Mother including step mother,

(i} Son inciuding step son

(iv) Sons wife

ivi Daughter

(vi) Daughters husband

(vil) Brother inciuding step brother

(vill) Sister including step sister

"Associate Company”, in relation to another company, means
a company in which thal other company has a significant
influence, but which is nol a subsidiary company of the

company having such influence and includes a joint venture
company.

Explanation - For the purposes of this clause, *Significant
influence® means control of at least twenty percent of total
share capital, or of business decisions under an
agreement;

{vi)

(vid)

{wili}

(B)
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PROCEDURE AND APPROVAL OF RELATED PARTY
TRANSACTIONS

(a)

(i)

(i)

(i)

(iv)

No Company shall enter into any contract or arrangement
with a related party with respect to the followings except with
the consent of the Board of Directors given by a resolution
at a meeting of the Board

{a) Sale, Purchase or supply of any goods or materials

{b) Selling or otherwise disposing of or buying, property
of any kind,

{c) Leasing of property of any kind,
{d) Awvailing or rendering of any services.

{e) Appointment of any agent for purchase or sale of goods,
materials, services of property.

(fi  Such related party’s appointment to any office or place
of profit in the company, its subsidiary Company or
associate Company.

However, as per proviso to section 188 (1) read with Rule
15 {3) of The Companies (Meeting of Board and its Powers)
Rule 2014 {as amended on 14ih August, 2014) the related
party transactions with the following criteria cannot be entered
into by a company except with the prior approval of the
Company by a special resalution :

as contracts or arrangements with respect (o clauses (a) to
(e} of sub-section (1) of section 188, with criteria as mentioned
below -

sale, purchase or supply of any goods or materials, directly
or through appaintment of agent, exceeding ten percent of
the turnover of the company or rupees one hundred crore,
whichever is lower, as mantioned in clause (a) and clause
{e) respectively of sub-section (1) of section 188 ;

selling or otherwise disposing of or buying property of any
kind, directly or through appointment of agent, exceeding
len percent of networth of the company or rupees one hundred
crore, whichever is lower, a5 mentioned in clause (b) and
clause (e) respectively of sub-section (1) of section 188;

leasing of property of any kind exceeding ten percent of the
networth of the company or ten percent of lumover of the
company or rupees one hundred crore, whichever is lower,
as mentioned in clause (c) of sub-section (1) of section 188;

availing or rendering of any services, directly or through
appointment of agenl, exceeding len percent of the lumover
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of the company or rupees fifty crore, whichever is lower, as
mentioned in clause (d) and clause (e} respectively of sub-
saction | 1) of section 188 :

Explanation - Il is hereby clarified that the limils specified
in sub-clauses (i) to ({iv) shall apply for transaction or
transaction to be entered into either individually or taken
together with the previous transactions during a financial
year,

is for appointment to any office or place of profil in the
company, its subsidiary company or associate company at
a menthly remuneration exceeding two and half lakh rupees
as mentioned in clause (f) of sub-section (1) of section 188
par

is for remuneration for underwriling the subscriplion of any
securities or derivatives thereof, of the company exceeding
one percent of the networth as mentioned in clause (g) of
sub-section (1) of section 188,

Explanation - (1) The Tumover or Nat Waorth referred in the
above sub-rules shall be compuled on the basis of the Audited
Financial Statemeant of the preceding Financial year.

{2} In case of a wholly owned subsidiary, the special resolution

{3) The explanatory statement o be annexed

1,

V.

passed by the holding company shall be sufficient for the
purpose of entering into the transaclions betwaen the wholly
owned subsidiary and the holding

company.

the notice of a general meeting convened
pursuant to section 101 shall contain the
following particulars, namely :-

{a} name of the related party ;

(B) name of the director or key
managerial personnel who is related,
if any;

(c)  nature of relationship;

(d) nature, material terms, monetary
value and parficulars of the contract
of arrangement;

(@} any other information relevant or
important for the members 1o take
a decision on the proposed resolulion.”

The person who is related with the transaction for which
shareholders approval is sought shall not vole on such special
resolution.

provisions of seclion 188 shall not apply to any transactions
entered into by the Company in its ordinary course of business
ather than transactions which are not on arm's length basis.

"Office ar place of profil” means any office or place

(@) Where such office or place is held by a director, if the
director holding it receives from the Company anything by
way of remuneration over and above the remuneration to
which he Is antitled as director by way of salary, fea,
commission, perguisites, any rent free accommedation or
othenwise.

ARTICLES

(b)  where such office or place is held by an individual other
than a director or by any firm private company or body
corporate holding it receives from Company anything
by way of remuneration, salary, fee, commission
perquisites any rent free accommodation or otherwise.

V1. “arm's length transactions means a transaction between two
related parties that is conducted as if they were unrelated,
so that there is no conflict of interest.

RELATED PARTY TRANSACTIONS BY A LISTED COMPANY

In case of listed company to which clause 49 of Corporate
Governance apply shall deall with the Related Party Transactions
as under :

1. Arelated party transaction is a transfer of resources, serices
or obligations between a Company and a related party,
regardless of whether price is charged or not,

2. Deafinition of related Party has been widaned in case of listed
company. An entity shall be considered as related to the
Company il such entity is a relaled parly under seclion 2
(76} of the Companies Act, 2013 or such enfity is a related
party under the applicable accounting standard,

3.  Alisted company shall formulate a policy on materiality of
Related Party Transactions and also on dealing with Related
Party Transactions.

A Transaction with a related party shall be
considerad material if the transaction f transactions
to be entered into individually or taken together
with previous transacions during a financial year,
exceeds len percent of the annual consolidated
twrnover of the Company as per the last audited
financial statements of the Company.

4. All Related Party Transactions shall
require prior approval of the Audit Commiltee.
However the Audit Commitiee may grant amnibus
approval for Related Party Transactions proposed
to be entered into by the Company subject to the
following conditions

a, The Audit Committee shall lay down
the criteria for granting the omnibus approval in
line with the policy on Related Party Transactions
of the Company and such approval shall be
applicable in respect of transactions which are repetitive
in nature.

b.  The Audit Committee shall satisfy itself the need for
such omnibus approval and thal such approval Is in
the interest of the company,;

c.  Such omnibus approval shall specify (i) the name/s of
the related party, nature of transaction, period of
transaction, maximum amount of transaction that can
be entered into, (i) the indicative base price [ current
contracted price and the formula for vanation in the
price if any and (jii) such other conditions as the Audit
Committee may deem fit;

d.  Audit Committee shall review, atleast on a quarterly
basis, the details of RPTs entered into by the Company




ARTICLES

pursuant to each of the omnibus approval given.

e. Such omnibus approvals shall be valid for a period not
exceeding one year and shall require fresh approvals
aller the expiry of one year",

5 All matenal Related Parly Transactions shall require approval
of the shareholders through special resolution and the related
parties shall abstain from voting on such resolutions.
However, approval of Audit Committee and Shareholders
will not be required in the following cases:

(i} transaclions entered into between two government
companies |

(i) transactions entered into between a holding company
and its wholly owned subsidiary whose accounts are
consolidated with such holding company and placed
before the shareholders at the general meeting for
approval,

6. Explanation :

(i} ‘"Government Company” shall have the same meaning
as defined in Section 2(45) of the Companies Act,
2013°

(i) "all entities falling under the definition of related parties
shall abstain from voling irrespective of whather the
entity is a party to the particular transaction or not.”

T. (i) Details of all materal transactions with related parties

shall be disclosed quarterly alongwith
the compliance report on Corporate Govemance.

(i) the Company shall disclose the policy on dealing with
Related Party Transactions on its website and a web
link therelo shall be provided in the Annual Report.

DISCLOSURE

Section 184 of the Companies Act, 2013 prescribes the procedure
relating to disclosure of interest by a Director.

(i

(i)

fif)

Every Director shall at the first meeting of the Board in which
he participates as a Director and thereafter at the first meeting
of the Board In every financial year or wherever there is any
change in the disclosures already made, then at the first
Board Meeting held after such change disclose his concem
of interest in any company or companies or bodies corporale
firms or other association of individuals which shail include
the shareholding in such manner as may be prescribed,

Every director of a Company who is in any way, concerned
or interested in a contract or entered into or to be entered
into with a body corporate in which such director or such
director in associallon with any other director, holds more
than two percent shareholding of that body corporate or is
a promoter, manager or Chief Executive Officer of that body
corporate or with a firm or other entity in which such director
is partner, owner or member as the care may be, shall
disclose the nature of his concern or interest at the meeting
of the Board in which the contract or arrangement is discussed
and shall not participate in such meeting.

Where any direclor who is nol so concerned or interesled at
the entering into such contract or arrangement, he shall, if
he becomes concerned or interested after the contracts or
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arrangement is entared into disclose his concemn or interest
forth with when he becomes concerned or interested or at
the first meeting of the Board held after he becomes so
concermed or interested.

It can be seen from the above that a Director is required to disclose
his interest al various stages as under.

(a}

(b)
(¢}

(d)

(e)

At the First Meeting of the Board in which he participates a
Direclor.

At the first meeting of the Board in every financial year

Al the first Board Meeling held after any change in disclosure
already mode.

At the Board Meeting where any contract or arrangement (S
discussed.

At the first Board Meeting held after he becomes interested
in & contract or arrangement already been mode.

Exception

The provisions relating to disclosure shall not apply to any contract
or arrangement enterad into or to be entered into between two
companies where any of the directors of the one company or two
or mare of them together holds or hold not more than two percant
of the paid-up share capital in the other company.

REGISTER OF CONTRACTS

o

(ii)

(i

(iv)

{v)

(vi)

Every Company shall keep one or more registers giving
separately the parliculars of all contracts or arrangemenls
ta which Section 184 or 188 applies, in such manner and
containing such particulars as may be prescribed.

Such register or registers shall be placed before the next
meeting of the Board and signed by all the directors presenl
at the meeting,

Every director or key managerial person shall within a period
of thirty days of his appointment or relinguishment of his
office shall disclose 1o the Company the specified particulars
relating to hisconcern or interest in the other association,

The reqgister shall be kept at the registered office of the
Company and it shall be open for inspection at such office
during business hours and exiracts may be taken therefrom
and copies thereofl as may be required by any member of
the Company shall be furnished by the Company to such
axient in such manner and on payment of such fees as may
be prescribed.

The register shall be produced at the commencement of
every Annual General Meeting of the Company and shall
remain open and accessible during the continuance of the
meeling to any person having the right to altend the meeting.
This is a new requirement, There is no such requirement
under the present provisions.

Following Transactions are not required to be entered into
the Register :

(al Transaction for the sale, purchase or supply of any
goods, materials or sarvices if the value of such goods
and malerials on the cost of such services does not
exceed five lakhs rupess in the aggregate in the year,
Or
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(b) Transaction by a Banking Company for

coliection of bills in the ordinary course of its business.

DISCLOSURES IN DIRECTORS® REPORT / ANNUAL RETURN

(i}

(i)

Every confract or arrangement entered inlo with related
parties shall be referred to in the Board's report to the
shareholders alongwith the justification for entering into such
contract or arrangameant.

Contracts or arrangemenls in which directors are interested
/ related party transactions shall also be disclosed in the
annual Return,

CONTRAVENTION

The Consequences of contravention relating to disclosure of
interest, related party transaclions. entry in registers elc can be
summarized as under !

i

{ii}

A contract or arrangement entered into by the Company
without disclosure or with participation by a director who is
concemed or interested in any way, direclly or indirectly, in
the contract or arrangement shall be voldable at the option
of the Company.

Where any contract or arrangement s entered into by a
director or any other employee, withoul obtaining the consant
of the Board or approval by a special resolution in the general
meeting and if it not ratified by the Board or as the case may
be, by the shareholders at a meeting within three months
from the date on which such contract or arrangement was
entered into such contract or arrangement shall be voldable
at the option of the Board and if the contract on arangement
is with a related party to any director, or is authorised by any
other director, the directors concerned shall be indemnify
the company againsl any loss incurred by it Further it shall
be open to the company o proceed against a director ar any
other employee who had entered into such contract or

(i)

(i)

{v)

1.

ARTICLES

arrangement in contravention of the provisions for recovery
of any less sustained by it as a result of such contract or
arrangement.

If a Directors does not disclose his interest as required or
participate in a transaction in which he is interested, such
director shall be punishable with imprisionment for a term
which may exland to one year or with fine which shall not
be lessthan fifty thousand rupees but which may extend

to one lakh rupees or bath.

Any director or any other employee of a company, who had
entered into or authorised the contracts or arrangement in
violation of the provisions of Section 188 shall be punizhable
as under :

{a) In case of listed company, with imprisionment for a
term which may extend to one year or with fine which
shall not be less than twenty five thousand rupees but
which may extend o five lakhs rupees or both and

(b) Incase of any other company with fine which shall not

be less than twenty five thousand rupees but which
may extend to five lakh rupees.

Every director who fails lo comply wilh the provisions relating
to maintenance of register of contracts and the rules shall
be liable to a penalty of Twenly Five Thousand Rupseas.

PROPOSED AMENDMENTS

As per Draft Nolification placed before the Parliament on
14.07.2014, it is proposed to exempt Private companies from
the purview of section 188 (1), which required Board /
Shareholders approval for Related Party Transactions.

As per Companies (Amendment) Bill, 2014, passed by
Loksabha, shareholders approval for Related Party
Transaction shall be obtained by way of an Ordinary
Resolution, instead of Special Resolution,

WANTED QUALIFIED COMPANY SECRETARY (ACS)

For

ACCORD

Accord Capital Markets Private Limited
13, Mahendra Road, 3rd Floor, Kolkata - 700 025

Please apply with detailed Bio-Data alongwith passport size photo and expected Salary to:
The Director
Accord Capital Markets Private Limited
13, Mahendra Road, 3rd Floor, Kolkata - 700 025, (W.B.)

Hyou think you are too smell bo make a difference, try sleeping with a mesquita. - Dalal Loma



Role of Leader in execution of
assignment within targeted time frame

E}' Cs Rajib Kumar Das

Partner, 5.R. & Associagles. Company Secrefaries
E-mail : rajibdas@iive com; csrajibi@rediffmail.com

S.No. Description Execution Steps
1 Sel the targel for completion of Set Target date for completing the assignmenl keeping in view the
Assignment reasonableness and availability of resources

[1 Break entire assignment into smaller activities and set realistic target dates
against each activity

[¥1 Factor in all visible uncertainties while setting the targe!

[ ‘Work-out appropriate level of responsibility with authority

[¥1 Constant monitoring of progress of the work 1o achieve the target

2 Divide the assignment into major [1 Break entire assignment into major milestones by dividing the same into
milestones and dalegate independent activilias
[¥] Ensure that sach activity is entrusted to one or more competent team
member(s)

M Make activity-wise execution plan
Involve respective team members during planning stage
[1 Co-ordinate, stimulate and guide the team members during execution

3 In case of inferdependancy, bulld proper [¥1 |dentify the activity that requires to be compieted before some other activity

co-ordination can be taken up

[ Give priority to the activity, completion of which is a pre-condition for
commencement of any subseguent activity

[ Inculcate Team spirit amongst the team members

[ Infuse Positive energy in working relationship

¥ In case of interdependency of activities whereby one team member is
dependent on the other for any ‘support / feed back / information’ care
should be taken lo ensure that idle time can be minimised

4 Regularly monitor the progress with Introduce standard formats for recording the progress of assignment
target date [ Ensure proper co-ordination and support of the Management for smooth
execution

[¥] Drive actions by sensa of purpose and direclions

[¥1 Obtain record of actual time taken sgainst the targeted lime set for each
activity

Ensure completion of assignment within the targeted time

5 Improve Team efficiency where needed F  Introduce standard formal(s) to caplure the ime taken by each team meamber
o complete assignment in time for respective activities

[ Take action In advance to avoid unnecessary delay in getting requisitioned
documents / details from the client

Create Dynamism in team members

Anticipate areas where efficiency can be improved

Give necessary directions to the execution team well in advance

HEHE
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Execution Steps

Improve Team effectiveness where
needed to complete assignment in ime

Give orientation to assignment with
repetitive revisions to bring perfection

[

¥

Set out concepts, practices and procedures for effective execution
Encourage usage of pre-designed formats for capturing routine data
Make notes in form of specific points

Be effective, short and precise during team meetings and discussions
Record the reason for dalay in case if any interim target is not mat
Consult with the execution team and make necessary adjustments in interim
targets to ensure that overall target can be met

Conduct thorough revision of all the workings specially the base data
Review the notes made in respect of all the discussions held with the client
to ensura factoring in the samea in the Final Report

Introduce appropriate system of cross checking of results at various levels
of execulion

Conduct internal Pear Review by selecting Clients across all the areas of
Services

Go through the Final Report critically (keeping in mind the objective of the
assignment) and make necessary improvements wherever possible

Finally deliver and seek appreciation
from service lakers

Submit Deliverables to the client and take necessary steps for holding
discussions with the Management or those charged with the Governance
Keep shor noles in a proper sequence to effactively address all strong and
key observations during client interaction

Firmly place all the aforesaid observations and seek client's concurrance
on the same

Mote all the key points aroused out of the above discussions

Take necessary measures to close the open points, if any

Be polite and ensure satisfaction of the client by delivering as per their
expectations

Chairman of various Chapters with Chairperson & Council Members
of EIRC at ICSI-EIRC House

| exfwoerys wvantedd ho bee soemetady, But now | realize | shouid hove been midre speeific. = Ly Tomiin




EIRC-ICSI SUB-COMMITTEE

EIRC-ICSI Sub-Committee

Building Committee

CS SANDIP KR. KEJRIWAL . Chairman
CS AJAY TANTIA, Member

CS AMIT SEM, Member

CS ANIL MURARKA, Member

C5 B L SHARMA, Member

CS G S SARAF, Member

CS H M CHORARIA, Member

C5 JAMSHED ALAM, Member

CS 5 M GUPTA, Member

CS5 5 M KOTHARI, Member

CS 5. GANGOPADHYAY, Member

CS SHANT/ JAIN, Member

CS SUBRATA RAY, Member

CS SUNITA MOHANTY, Ex-officio Member
LS RUPANJANA DE, Ex-officio Member

Career Awareness

Committee

CS GAUTAM DUGAR., Chairman

CS ANUJ SARASWAT, Member

CS PARUL RAJGARIA, Member

CS PRATEEK AGARWAL, Member

CS PRIYANKA BHAUWALA, Member
CS RAJESH GHORAWAT, Member

CS RASHMI SINGHAL, Member

CS SONESH JAIN, Member

CS SUMIT JAIN, Member

CS VINEETA AGARWAL, Member

CS SUNITA MOHANTY, Ex-officio Member
CS RUPANJANA DE, Ex-officio Member

CSBF Committee

CS SIDDHARTHA MURARKA, Chairman
CS ASHWIN LADDHA, Member

CS GOPAL KHETAN, Member

CS HENAL KOTHARI, Member

CS PRATIBHA JAISWAL, Membar

CS RAKESH GUPTA, Member

C3 SAKSH| KARNANI, Member

CE SAYANI DATTA, Member

i CS SHUBHRADIP BOSE, Member

. CS SOHINI CHATTERJEE, Member

| CSNITESH KUMAR BADHANI, Member

' CS SUNITA MOHANTY, Ex-officio Member
" CS RUPANJAMNA DE, Ex-officio Member

. Finance Committee

| €S SUNITA MOHANTY, Chairperson

, CS ANUP SHARMA, Member

| CS ASHOK PUROHIT, Member

' CS RANJEET KUMAR KANODIA, Member
! C5 55 SONTHALIA, Member

| ©S SAURABH BASU, Member

| €S SHREE MOHAN KOTHARI, Member
, CS SMRITI RANJAN RAI, Member

| CS TRILOCHAN SHARMA, Member

' C5 RUPANJAMA DE. Ex-officio Membear
1 CS MAMTA BINANI, Ex-officio Member

IAP Committee
. C5 ASHOK PUROHIT, Chairman
' ©S ABHA BAFNA, Member
' CS ABHIJEET DAN, Member
CS AJAY GOEL, Member
| CS ALIVIA DAS, Member
| ©S ANINDITA UPADHYAY, Member
, CS ANKITA SHAW, Member
' CS ARANI GUHA, Member
' CS KAILASH PANDA, Member
I CS MANOJ AGARWAL, Member
| ©S PRAMOD AGARWAL, Member
, CS PRASHANT KAPOOR, Member
| CS RAJESH GHORAWAT, Member
' €S RAKESH JHINJHARIA, Member
| €S SHIKHA GUPTA, Member
| ©S SHREYANS BACHHAWAT, Member
| CS SMITA LAHIRI, Member
| S SUDHANSHU SAHOO, Member
, CS SUNITA MOHANTY, Ex-officio Member
' ©S RUPANJANA DE, Ex-officio Member
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IT Committee

5 SIDOHARTHA MURARKA, Chairman
CS JAMSHED ALAM, Membar

CS MRINAL KEDIA, Member

CS SANDIP SARKAR, Member

C5 SHIKHA GUETA, Membear

RAVI VARMA, Member

CS SUNITA MOHANTY, Ex-officio Mamber
CS RUPAMJANA DE, Ex-officic Member

Newsletter Committee
CS SUNITA MOHANTY, Chairperson

CS A K JOSHI, Member

CS ABHIJEET MAJUMDAR, Member

CS ASHOK PUROHIT. Member

£S5 ASIM CHATTOPADHYAY, Member

CS BASUL| DASGUPTA, Member

CS NITIN BAGARIA

CS NIVEDITA SHANKAR, Member

S5 SANDIP KUMAR KEJRIWAL, Member
CS SUMANA RAYCHOUDHURY, Member
CS RUPAMJANA DE, Ex-officio Member

PCS Committee

CS SANDIP KR. KEJRIWAL, Chairman
5 ABHIJEET JAIN, Member

CS ANAND KHANDELIA, Member

C5 ARANI GUHA, Member

C3 ARUN KR. KHANDELIA, Member
C5 ASHOK GULGULIA, Member

CS ATUL KUMAR LABH, Member

CS B L PATNI, Member

CS5 BIDYUT BIHARI DAS, Member

CS5 BINOD GUPTA, Member

CS MANOJ PRASAD SHAW, Mamber
CS5 MANDOJ SHARMA, Member

CS MOHAN RAM GOENKA, Member
C3 PAWAN SARAWAGI, Member

CS RANJEET KR. KANODIA, Member
CS SANJEEV PODDAR, Member

S5 SUNITA MOHANTY, Ex-officio Member
C35 RUPANJANA DE, Ex-officio Member
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PDC Committee

C5 ASHOK PUROHIT, Chaimman

CS5 ANJAN KUMAR ROY, Member
C5ARUN KUMAR KHANDELIA, Member
CS DILIP QJHA, Membear

L5 MANOJ AGARWAL, Member

CS5 MANOJ BANTHIA, Member

CS5 MARENDRA SINGH, Member

CS PARIMAL AJMERA, Mamber

CS PRAKASH JOSHI, Membear

CS5 PREM BAFNA, Member

C5 R MAHADEVANM, Member

CS RAHUL CHOUDHARY, Mambaer

C5 RAJESH GHORAWAT, Member

CS RAJESH PODDAR, Member

C5 RAJESH SINGHANIA, Member

CS RAMJEET AGARWAL, Member

CS SANDIP JHUNJHUNWALA, Member
CS SANJIV MARDA, Member

CS5 SUBRATO ROY, Member

C5 SUSHIL JAJODIA, Member

C5 T B CHATTERJEE, Member

CS TARUN KABRA, Member

CS WV K CHANDAK, Member

CS SUNITA MOHANTY,

Ex-officio Member

CS RUPAMNJANA DE, Ex-officic Member

PR Committee

CS RUPANJANA DE, Chairperson
CS ANUJ SARASWAT, Member

CS ARANI GUHA, Member

CS ARPAN SENGUPTA, Member

CS INDERPREET KAUR BEDI, Member
CS JAMSHED ALAM, Member

CS MOHIT SHAW, Member

CS REENA KHETAN, Member

CS SAURABH BASU, Member

CS SHABINA HASAN, Member

CS SHALINI KESAN, Member

€S SUBHRADIP BOSE, Member

CS SUHITA MUKHOPADHYAY, Member
€S SUNITA MOHANTY, Ex-officio Member

TCSH, BLEY) MAARL p1

Research Committee
CS GAUTAM DUGAR, Chairman

CS ASHOK GULGULIA, Member

CS ASHOK SIPANI, Member

CS GAJENDRA SINGH, Mamber

CS JAMSHED ALAM, Member

CS KAVITA DHANANIA, Memabr

CS KHEM CHAND KHOWALA, Member
CS MANOJ SHARMA, Member

CS RAJESH JAIN, Member

CS RAKESH GHORAWAT, Member

CS SAPTARSHI GANGLULY, Member
CS SHAILESH KABRA, Member

CS VINOD KUMAR GUPTA, Member
CS SUNITA MOHANTY, Ex-afficio Member
CS RUPANJANA DE, Ex-officio Member

Study Circle

Committee

CS RUPANJANA DE, Chairperson

C5 ANIL DUBEY, Member

C3 ARIIT ROY, Member

CS DEBABRATA DUTTA, Member

CS DEBASHIS ROYCHOWDHURY, Member
C5 KUNDAN JHA, Member

CS MIDHI BOTHRA, Mamber

CS PRAGYA JHUNJHUMNWALS, Member
CS PRATITI MOULIK, Member

CS RAJIE DE, Member

CS SWATI BAJAJ, Member

CS VISHNU TULSYAN, Member

CS SUNITA MOHANTY, Ex-officio Member

TEFC Committee

CS SUNITA MOHANTY, Chairperson

CS ANJAN KUMAR ROY, Member

C8 ARAVINDA ACHARYA, Member

CS ARUN KUMAR KHANDELIA, Member
CS BHARAT SAHOO, Member

CS CHANDI PRASAD JENA, Member
CS KAUSHIK MUKHERJEE, Member

C3 RAJENDRA CHOTIA, Member

EIRC-ICSI SUB-COMMITTEE

, CS RAJESH CHURA, Member

CE RAVI NARAYAN SAHOO, Member
C5 RITU BHOJAK, Member

CS SUDHIR BANTHIA, Member

CS RUPANJANA DE, Ex-officio Member
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YM & SC Committee

SUNITA MOHANTY, Chairperson
ABHIMANY L GHOSH, Member
AMISHA CHATURVED!, Member
ANIL DUBEY, Member

ANUJ SARASWAT, Member
ARANI GUHA, Member

ATUL KHATER, Member
CHANDRA KANT, Member
HIMANGSHU KEDIA, Mamber
INDERPREET KAUR BEDI, Member
INDRAJEET DEY, Member
KAMALPREET, Member

MANSI VORA, Member
MAYANK BAHETI, Member
MOHIT SHAW, Member

MUDIT LUNIA, Member

NAND KISHORE SHARMA, Member
MNEHA SOMANI, Member

NIHAR VASA, Member

NIKHIL PILANLA, Member
NILOY AICH, Member

NITISH VYAS, Member

PRITHA CHOUDHURY, Member
RAHUL HARSH, Member
RAKESH JHINJHARIA, Member
RATAN SHARMA, Mamber

RAVI VARMA, Member

SACHIN AGARWAL, Member
SUSHMITA, Member

UDIT AGARWAL, Member
RUPAMJANA DE, Ex-officio Member
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Saraswati Puja Celebration
24th January 2015 at ICSI-EIRC

The EIRC of ICSI
celebrated Saraswati
Fuja in its buiding,
Goddess Saraswali, the
Goddess of Learming
and the embodiment of
perfect knowledge, was
worshipped at the
auditorium of ICSI EIRC
House, Kolkata. The
Puja started at 10.00 am
on 24th January 2015
and continued till 11.00
am. C5 Mamita Binani,
Vice Prasident of The
ICS| along with new
Council of EIRC, CS Sunita Mohanty, Chairperson, CS Sandip
Kumar Kejriwal, Vice Chaimman, CS Rupanjana De, Secratary, CS
Ashok Purohit, Treasurer, immediate past Chairman CS Arun
Kumar Khandelia and other members of Institute were therg to
worship goddess Saraswati with solemnity and grandeur. The
Prasad "Bhog" was distributed after the puja. The ICS1 EIRC
building was seen decked up in gorgeous colours and
decorations.

66th Republic Day Celebration

at the Eastern India Regional Council of The Institute of |

Company Secretaries of India

The Eastern India Regional Councll of The Institute of Company
Secrelaries Of India celebrated the B6th Republic Day of India at
ICSI-EIRC premises. The dignitaries present on this occasion were

Shri M.K. Bhola, Regional Director (Eastern Region), Ministry OF

Corporate Affairs as the Chief Guest and CS Mamta Binani, Vice
President of The ICSI, members of EIRC of ICSI CS Sunita
Mohanty, Chairperson, C3 Sandip Kejriwal, Vice-Chairman, CS
Rupanjana De, Secretary, CS Ashok Purahit, Treasurer, C5 Gautam
Dugar, Member and CS Arun Khandelia, immediate Past Chairman

Shri M. K. Bhola, Regional Director (Eastem Region) unfurled the
tricolour flag and read out the préamble of the Constitution along
with the dignitaries, professionals and students pressnt.

Shri N. K. Bhola in his speech to the audience spoke on the
importance of the day, talked aboutl the journey from pre
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independence India to the present day India with a global footprint
in almost every possible field.

25 Sunita Mohanty, in her address to the gathering thanked
evaryone for making it convenient to attend and said that while
this year whale of India is talking aboul women empowerment she
is proud to be apart of this movement. She further said that nation
develops or progresses when the women of the nation is
empowerad, have right to make their own decisions and are treated
equal by their male counterparts. &5 Mamta Binanl in her speech
said that today, the Vice President, ICS| and Chairperson and
Secretary EIRC of ICS! are all women members of the |nstitute
and it Is really a honour to be a part of the team. She also
congratulated the new members of EIRC of ICS1 and wished them
luck. A wvibrant cultural program was held where patriotic songs
were performed by the members and sludenis,

The Eastem India Regional Council of The Institute of Company
Secretanes of India organised an Inhouse Debate on the accasion
of 66th Republic Day, at ICSI EIRC House. The topic was “Has
Our Constitution failed or have we". Parlicipants from both the
members and students debated on the issue. Shri M. K. Bhola and
CS Amar Agarwala were the jury members of the debate. The
dabate brought forth enthusiastic and passionate speeches from
both the teams on the moming of Republic Day. The program
endad with a vote of thanks to the Chief Guest, judges, dignitaries
and participants.

Full Day Seminar on

"CS: Facilitating Strategic Growth" on
Saturday, 31st January, 2015 at HHI, Kolkata

The Eastern India Regional Council of the Institule of Company
Secretaries of India (EIRC of ICSI) organised a Full-Day Seminar
on "CS ; Facilitating Strategic Growth®™ on Saturday, the 31st of
January, 2015 from 09.30 am to 5.30 pm at Hotel Hindustan
International, Kolkata. The inaugural session was held from 10.30
am o 11.00 am.

CS Ashok Purchit, Treasurer, EIRC of ICS| welcomed the dignitaries
and inform that the seminar was the first Full day Program of the
newly elected council. CS Sunita Mohanty, Chairperson, EIRC of
ICS! in her welcome address said that she required everyone's
blessings. She slated that the theme of the program has been so

Theie are nos traffic jarms along e exfra mile - Roger Stauboch

21



EASTERM
T
REGIONAL
COUMNCIL

8]

selected because good governance instils confidence and instigates
rapid growth in today's corporate market. Hence professionals
need to adhere to good governance practices and standards to
gain the competitive edge required to survive in the dynamic
market.

The Chiefl Guest of the inaugural session was Shri Dhanra,
Member, Technical, Company Law Board, Calcutta Bench where
he said that professionals need to be honest and should stick to
ethical business standards. He then highlighted the role of Company
Secretary (CS) in corporale governance and he mentioned thal
the company secretary should be careful in cerification of records
and upkeep of minutes.

CS Mamta Binani, Vice President, ICSI in her speech highlighted
ihe observations of MCA in respect to the IC3I and said thal the
Institute is always there to safeguard the interests of the students
and members. C5 S K. Agarwala, Council Member, ICSI spoke
an the importance of lraining and learning for the growth and
development of the profession and said that the course structure
of the Institute will be at par of top level management institutes.
C5 Rupanjana De, Secrelary, EIRC of ICS| offered the vole of
thanks.

The first Session of the seminar was chaired by CS Amit Sen,
Managing Director, East India Pharamacewlicals and Past Vice
President, 1CS1, C5 T.B. Chatierjee, Sr. Executive Vice President
(Corp. & Legal) and Company Secretary DIC India Limited spoke
an the topic "GST-Conception, |ssues and Roadmap” whare he
explained What is GST, the justification for GST, shorlcamings of
Central and state VAT structure, the expectations from GST and
the issues and challenges of GST. C35 Vinod Kothari, Pasl
Chairman, 1C3] EIRC spoke on ‘Insider Trading Regulations and
Other Recent Changes in Corporate Law’. He spoke on the the
changes in the Insider Trading Regulations as naotified by the
regulatory authorities and gave a detailed presentation on the new
domains of Corporate Law.

Prof. Ranjan Das, (Chairman & Chief Mentor - The Strategy
Academy) Indian Institute of Management {IIM), Kolkata spoke on
the topic "Strategies to be Comporate Leader” whera he said that
the world of business is changing and managers have to understand
that they have to be ready for competition. Today the markets are
interrelated and customers have multiple choices. In the globalised
world we need to be stralegy driven. The role of Company Secretary
under the new Act has changed it is no more routine. The new
role of C5 is to contribute, advise and guide.

Post the Technical Session there was a panel discussion on the
lopic “*Corporate Governance in Today's Corporate World" where
Dr. Arindam Banik was the moderator and the panellists were CS
Kaushik Mukherjee, CS & GM (Legal) Philips Carbon Black Ltd,
CS Sandeep Lakhotia, SREI Infrastructure Finance Ltd and CS
Arvind Jhunjhunwala, Partner, Khaitan & Co. The panelists
discussed on how the Corporate Governance is required to uphold
the safe interests of the stakeholders. The Company Secrelary as
a professional has to guide and advise the company to maintain
good corporate governance by protecting the investors rights
independant directors are encouraged in their involvemant in
decision making, promoting diversity in the board. The pangl
discussion was followed by an Interactive O & A session.
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Half Day Workshop on
"The Companies Act 2013 : Important
A.SPECtS" on 7th February, 2015 at the Conclave
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The Institute of Company Secretaries of India, Eastern India
Regional Council arranged for a Half Day Workshop on "The
Companies Act 2013 : Important Aspecis® on Tth February 2015
at The Conclave, Kolkata. The Guest speakers on the workshop
were CS R. Kalidas, Vice President & Company Secretary, Reliance
Power Limited and C5 Manoj Banthia. Past Chairman, EIRC of
ICS), Practicing Company Secretary.

CS Sandip Kumar Kejriwal, Vice Chairman, EIRC of ICS! in his
welcome address (o the august gathering pointed out the importance
of the workshop and thanked everyone for making it convenient
to attend and introduced the theme of the program. C8 Ashok
Purchit, Treasurer, EIRC of IC5I introduced the speakers of the
waorkshop to the gathering.

The guest speakers threw light on the aspects of the Companies
Act 2013 in respect of Related Party Transactions and Director's
Report

C3S R. Kalidas in his presentation 1o the gathering gave an insight
to the related party transactions of the Companies Act 2013, where
he specified the definition of “Related Party®, list of relatives in
terms of Clausa 77 of Section 2. He also dwelt an issues related
to shareholder's approval, position in case of Listed Companies,
dichotomy in Law etc. Shri Kalidas completed his speech with a
Q-4 session,

CS Mang| Banthia Iin his speech on Directors’ Report opined that
under the Companies Act, 2013 the Directors’ Report is like a
novel of which the Company Secretary is the novelist. He painted
that not one section but various sections of the Act influence the
Directors’ Report. He spoke about the contents of the Directors’
Report, Directors’ responsibility, policy on remuneration and so
one. He pointed out that Companies Act, 2013 makes it necessary
to provide information about subsidiaries, associalies in the
Directors’ Report. Shri Banthia completed his speech wilh a Q-A
SEZS[10N,

C3S Rupanjana De, Secretary, EIRC of ICSI, proposed a vole of
thanks o the Guest Speakers and to delegates for making the
workshop a success.
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Career Awareness Programmes
on 30th January & 17th February, 2015
A Career Awareness Program was conducted at Shree Balkrishna

Vithalnath Vidyalaya, by Shri 5. Sreejesh, Section Officer and
Rukmani Mag, Assistant on 30th January 2015 where they gave

an insight to the class Xl studenis on “Career as a Company

Secretary®. The career awareness program was also held
Vivekananda College, Thakurpukur, Jogamaya Devi College, Hazra
and Mational High School for Boys, Hazra on 17th February 2015,
where 3. Sreejesh, Section Officer gave a presentation to the
students of Class XIl on "Career as a Company Secretary”. He
informed the students aboul the ICS| Stwdents Education Fund,
the fee concession to reserved classes, ICS| e-Learning and the
fMexibility of the CS course lo study wherever a sludent wanls lo.
The students and the teachers of the school were inquisitive about
the CS course and inquired about the time peried of the course,
the fee structure, the contents, the opportunities after becaming
a CS Professional and so on.

Half Day Workshop on

"CSR - Beyond Charitv" on Saturday, the
21st of February, 2015 at The Golden Park, Kolkata

The Eastern India Regional Council of the Institute of Company
Secretaries of India (EIRC of ICS|) organised a Half Day Workshop
an 'CSR - Beyond Charity’ in association with Lions Clubs
International, MD 322 and ASSOCHAM on Saturday, the 21st of
February, 2015 al The Golden Parkk. Kolkata. The inaugural
session of the workshop was held from 3.00 pm to 3.30 pm.

CS Rupanjana De, Secretary, EIRC of ICS1 welcomed the dignitanies
and said that C5R is not a new concept. While CSR activilies of
Indian companies have baen traditionally associated with
philanthropy, the new Companies Act has put great emphasis on

Corporate Social Responsibility (CSR) as a mandatory activity for

some companies and the theme for the workshop has been selected

in view of the same. CS Sunita Mohanty, Chairperson, EIRC of

IC3l in her welcome address said that CSR can be used
interchangeably with ethics and good corporate governance
practices. She said CSR s not charity bul duty. It empowers
companies o make profils responsibly, CS Mamita Binani, Vice
Prasident IC5] said that corporate citizenship plays a great role
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in CSR. She said that companies should not only produce goods
or services but should also be socially responsible. She said that
now CSR as an achivity is being monitored by governmant, investors
and the public.

Shri Debmalya Banerjee, Region Head, Eastern Regional Office,
ASSOCHAM said that ASSOCHAM is a chamber of chambers
represanting 45,000 companies directly and indirectly and the
ASSOCHAM foundation is doing great work in CSR and s
encouraging Corporate India to participate in CSR activities and
that it also rewards companies for their CSR activities. Lion AP
Singh, Pas! International Director, Lions Clubs Intemational thanked
the |CSI for organising this type of workshop and hoped that more
companies would participate with Lions Club for their corporate
social responsibility programs,

The Chief Gues! of the inaugural session was Shri Barry J. Palmer,
Chairperson, Lions Clubs International Foundation, USA. In his
speech he said that Lions has partnered with many foundations
like Carter Foundation and is engaged in many philanthropic
activiies. He said that the foundation is a supporter of microfinance
in India and that it is setting up microfinance units in Eastem India
to help women o bring up their own livelihood options.

During the first technical session of the workshop on the topic
'CSR in India - An Overview (The Companles Act 2013 - Taxation
& Other Aspects) C3S Anjan Kumar Roy (Past Chairman, EIRC of
IC5l), Practicing Company Secratary said that CSR is not a
voluntary effort now as per the new Companies Act. With the aid
of a lucid powerpoint presentation he spoke on Companies Act
2013 - CSR applicability, CSR committee compaosition, it's role,
Schedule VIl of the Companies Act, CSR expenditure, Taxation
aspects of CSR with relation to Companies Act and Incomea Tax
Act, CSR activities and their scope and at last the reporting format
of CSR activities.

In the second technical session on the topic ‘Role of NGOs in
Implementing CSR' Lion A.P. Singh said that corporates should
engage in good community and humanitarian efforts, Corporate
governance s about transparancy and Companies with good
governance practices also involve themselves in CSR activities
for communities. He stated thal India i1s a leader in the concept of
CSR Implementation and CSR activities of Corporates here would
help in the overall development of the country. Lion Sangeeta
Jatia, Past International Director, Lions Clubs International spoke
on the charitable activities done by Lions Club in Eastern and
Morth Eastern India and the involvemant of their volunteers in
actvities like eye screening camps, health care camps, micrefinance
units and other humanitarian works. She also pointed out that
corporates can partner with Lions Club for enriching their CSR
activities. Mr. Neville A. Mehta, International Secretary, Lions Clubs
International, ISSAAME, Mumbai in his deliberation said that people
in India are philanthropic but do not know how to utilise their funds
in the: right areas or domains through NGOs f Philantrophic agencies.
He said that India Is one of the first countries to enact the CSR
part in the Companies Act and Lions Foundation is really optimistic
about the involvement of corporates in humanitanan and community
activities hencefarth.

In the third technical Session on the ltopic 'CSR - Industry
Perspective’, Shn Debmalya Banenee said that corporates are the
real agents of bringing social change in the country and CSR |s
one of the ways of bringing that change. He said that earlier
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government was soft pedalling CSR but the legislative action in
bringing in CSR for certain section of companies has only
sirengthened the factor of change. He said MSMEs constituta
eighty percant of the membership in ASSOCHAM but there is no
defined structure for them to implement C5R and opined that
MSMEs should also be brought under the CSR umbrella since
they would also be interested in bringing change in the communities
and locations where they have their units, C5 Gautam Dugar,
Member, EIRC of ICSI offered the vote of thanks to all the dignitaries
and the delegates.

Study Circle Meeting on "Board's Report

under the Companies Act, 2013" on
2B8th February, 2015 at ICSI-EIRC House

The Eastemn India Regional Council of The Institute of Company
Secretaries of India (EIRC of ICSI) organised a Study Circle
Meeting on the topic 'Board's Report under the Companies Act,
2013' on Saturday, the 28th of February, 2015 at ICSI-EIRC House.
It was actively paricipated by students and members and there
were guestions, open discussion and feedback coming from all
angles.

CS Rupanjana De, Secretary, EIRC and Chairperson of Study
Circle Committee was the Moderator for the Study Circle. She
welcomed the participants and introduced the topic and the special
guest for the session CS Nidhi Bothra of Vinod Kothari Consullants,
She opined that as all the companies were at the stage of preparing
the initial drafts of the Board's Report under the Companias Act
2013 which prescribes a lot of new contents, the discussion on
this topic was need of the hour. The Study Circle witnessed a huge
crowd of participants consisling of sludents, members and senior
professionais. As the Board's Report requires huge information in
respect of managerial remuneration, retated party contracts, details
of loans and investments, and so on the discussion on the same
in some detall benefitted everyone. There was participation and
input from most of the members present on the day.

Report on Budget 2015 : Highlights and

Impact AI'IBI.YSiS on Saturday, the 2nd March,
2015 at ICSI-EIRC House

The Eastern India Regional Council of Institute of Company
Secretanes Of India (EIRC of ICS1) conducted a Half Day workshop
on Budget 2015; Highlights and Impact Analysis on 2nd March,
2015 at ICSI-EIRC House, Kolkata.

CS Sunita Mohanty, Chairperson EIRC of ICSl welcomed the
speakers and the delegates to the hall day workshop. She in her
speech said that the objective of this year's Union Budget is to
improve quality of iife and pass benefits to common man. She said
that the Finance Minister has kepl the tax slabs intact and have
given due consideration fo the areas of agriculture, social security,
renewable energy, enlreprensurship and creation of skills nelwork.
The introduction of GST from April 2016, postponement of GAAR,
alimination of distinction between FDI and FPI, allowing foreign
investment in alternative investment funds, have been announced
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to streamline the tax regime and to attract foreign investment, a
naecessary component for achieving desired growth and stability.
The speakers on this occasion were Prof. (Dr) Suman K. Mukherjee,
eminent faculty, Dean & Principal, Bhariiya Vidya Bhavan Instifute
of Managemenl Sciences, CA Arun Agarwal, Practising Chartered
Accountant and Partner, K. M. Jain & Co. and CA Arun Kumar
Sabat, Partner, A K Sabat & Co., Bhubaneshwar.

Prof. (Dr.) Suman K. Mukherjee in his remarks expressed that the
Union Budget is a financial staterment of the counfry. In the Waest,
there is no annual celebration like the budget that we have hera
al India. Prof. Mukherjee explained in detail the genesis of the
budgetary system of India, ils effects on the economy theraon till
dale, He said this year's budget is a unique one and he is pleased
with the same and pointed oul that fiscal deficit has gone down
and ravenue have gone up. He said that growth can only be made
when wa take measures to eradicate poverty and unemploymeant
that closes in the gap between rich and poor.

CA Arun Agarwal focused on the indirect tax part in this Union
Budget 2015. He said thal the Honorable Finance Minister has
made an increase in service tax rate. He said the indirect laxes
would be generating Rs 31,000 crores. He spoka about service
tax, its implications, reverse charge, the Swachh Bharal cess,
penalities imposed on non-payment or deference in payment of
service tax and policy towards litigations in the indirect tax front

CAArun Kumar Sabat spoke on the topic analysis on Direct Taxes
in this Union Budget 2015, He gave a very lively presentation of
the impact of the budget in the direct tax front which affects the
middle class and the salaried personnel in a big way. He also
spoke on the impact of black money and the consequences of not
declaring income correctly lo the economy and the business
environment as a whole. He used interesting quotes and anecdotes
to make the audience understand the tax savings and investment
avenues. He pointed out that better compliance leads to higher
tax base leading to higher revenue generation leading lo better
public image of the country.

CS Rupanjana De, Secretary, EIRC of ICS! offered the vole of
thanks. The session was followed by Q & A by the paricipants.

Report on 'Empowering Women

Together' on saturday, the 8th March 2015 at The
Park, Kolkata

The Eastern India Regional Council of the Institute of Company
Secretaries of India (EIRC of ICS1) celebrated the essence of
Women Empowerment on the occasion of Intermational Women's
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Day. It organised a special pregramme on Sunday, &th March 2015
at The Park, Kolkata. The theme of the programme was
"Empowering Women Together". On this occasion, EIRC of ICSI
felicitated women achievers from different walks of life and delegate
female company secretaries who are members of ICS! for more
than 10 years

CS Sunita Mohanty, Chairperson, EIRC of ICSI in her address
said thalt Women's Day is a special annual celebration held since
the 1900s and highlighted all over the world to mark the social,
economic and political achievements of women. She said that
today in this dynamic business environment, women leaders are
taking charge as business leaders, board directors and are bullding
successful business organisations. She also said that this program
is being organised by EIRC of ICS| lo recognise those female
Company Secretaries and women achievers from different walks
of life who have shown exceptional leadership in their professional
domain and have empowered other women to march forward to
achieve their dreams.

Dr. Thankamani Kutty, renowned exponent of Bharatnatyam and
Mohiniattam dance forms and Director, Kalamandalam, Kolkata
was the Chief Guest for the program. She spoke about her struggle
early in life when she moved from Kerala to Kolkala and faced
difficulties when she decided to start 3 dance school on Indian
Classical dance. She said that if a woman wants to do something,
she should not be afraid to follow her dreams, CS Mamta Binani,
Vice President, ICSI in her speech said that we live in a patriarchal
soctety and womean are mulli-taskers balancing their jobs and
family responsibilities. She said that when a woman succeeds in
life there are many people who are responsible for the same. She
said that pressure due to work or family responsibilities is good
since diamonds are born because of inlense pressure only.

The achievers from other fields who were felicitated on the occasion
were Ms. Saira Shah Halim, Motivational Speaker, Ms, Sima
Mukhopadhyay, Theater Perscnality and Suddha Ma, Religious
Preacher. Ms. Tanvi Jain, a student of ICS! who secured all India
first position in Professional (New Syllabus) of Company Secretary
Course was also felicitated for her achievement during the program

The speakers during the lechnical sessions were CS Mamta Binani,
Vice-Prasidenl, ICS1, She spoke on the lopic ‘Increasing Role of
Women in Corporate Ladder’. Ms, Swall Gaulam, Enterpreneur,
spoke on the topic 'Entrepreneur Skills for a Professional’ and CS
Veena Hingarh, Joint Director, South Asian Management
Technologies Foundation spoke on the topic IFRS (INDAS)
Implementation and Challenges'

CS Veena Hingarh in her presentation to the august gathering
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spoke on IFRS today and tomorrow, benefits for Companies who
adaopt IFRS, Industry Impact in refation to the European Union,
Indian Implementation and the factors associated with the
implementation, the impact of IFRS, effects on Treasury
Management, Mergers & Acquisitions, potential tax implications
and so on. Ms. Hingarh in her speech pointed oul that by 2016
mast of the countries will have adopted IFRS.

Ms. Swati Gautam In her speech spoke on her tryst with
entreprenaurship as a young woman in the nineties and spoke on
the various upheavals she faced while setting up her own enlerprise,
she said that the secret was not giving up and for avery door that
closed, there was another one which openad up. She opined that
there will always be opportunities and we should always be ready
o grab them,

CS Mamta Binanl spoke on the perceplion of women in the
workplace and how to overcome the hurdles thal a woman faces
in the workplace like gender parity. She said that a woman needs
to realise that she can avercome the hurdies by realising the facts
and working on her own self development, building her own
confidence and being strong. She needs lo understand that it is
by hard work, dedication and salf-discipling that anybody, be il a
man ar a woman, achieves success in life.

CS Rupanjana De, Secretary, EIRC of IC51 and CS Ashok Purohit,
Treasurer, EIRC of ICS| offerad the vote of thanks to the speakers
and delegates,

94th Management Skills Orientation

Programme (MSOP) sth March, 2015 to 25th
March, 2015 at ICSI-EIRC House

The Eastermn India Regional Council of the Institule of Company
Secretanes of India (EIRC of ICSI) organised the 24th Management
Skills Orientation Programme (MSGP) for a period of fiteen days
from Monday, 2th of March, 2015 1o Wednesday the 25th of March,
2015 at ICSI-EIRC House

The programme was inaugurated by CS S, Gangopadhyay, Past
President, ICS| who was the Chief Guest of the inaugural session.
He shared his experiences from his parsonal and professional
jourmey beginning from his student days to becoming the Presidant
of the |CS1. He explained in detail about the role of Company
Secretary and their responsibilities towards the company, clients
and other stakeholders. He urged the participants to leam and
keep updated about the latest happenings. CS Sunita Mahanty,
Chairperson, EIRC of ICSI aleng with the other EIRC members
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CS Sandip Kejriwal, Vice Chairman, CS Rupanjana De, Secretary,
C35 Ashok Purchit, Treasurer, C5 Gautam Dugar and CS Siddhartha
Murarka, Members, were prasent and addressed on that occasion,
She heartily welcomed the upcoming Company Secretanies and
advised them to ulilise the platform and grab opporunity from this
learning initiative.

Cruring the programme the paricipants were apprised with vanous
practical and procedural aspects of a Company Secratary's
responsibility following defined guidelines. The training programme
also aimed al bridging the gap between knowledge acquired by
the participants and its application in actual work situations. A
special session on communication skills and presentation skills
was organized before the concluding day,

The valedictory session of the MSOP was held on 25th March,
2015 where C3 Timir Baran Chalterjee, Vice President & Company
Secretary, DIC India Ltd. Kolkata was the Chief Guest. He, in his
address, explained the ways to achieve professional excellence.
He congratulated the participants for successful completion of
training and handed over the MSOP completion Cerlificates (o the
participants. He conveyed his best wishes o the participanls for
their professional life ahead. The programme concluded with the
Mational Anthem. Shri Varun Kohli, Shri Abhishek Seth and Ms.
Swati Gupta were adjudged as the first, second and third best
participants of the 94th MSOP respectively.

Study Circle Meeting on
"e-Forms under The Companies Act,
2013" on 13th March, 2015

The Eastern India Regional Council of The Institute of Company
Secretaries of India (EIRC of ICS!) organised a Study Circle
Meeting on the topic 'E-forms under the Companies Act 2013’ on
Saturday, the 13th of March, 2015 at ICSI-EIRC House. The guest
speakers at this meeting were CS Shikha Gupta, Company
Secretary, Bhubaneshwari Coal Mining Lid. and CS Aful Kumar
Labh, Practicing Company Secretary.

CS Rupanjana De, Secretary, EIRC of ICS|, was the Moderatar
of the session, In her address she said that study circle meetings
are great source of knowledge sharing and this kind of formal
discussion forum will be highly beneficial to both students and
working professionals. She thanked &ll the participants for making
it convenient to attend the programme. The meeting was organised
like a Group Discussion where the problems relating to E-Farms
and their solutions were discussed. There was a lively interaction
amongst all members present, both young and the seniors.

EIRC NEWS

Half Day Workshop on 'The Companies Act,

2013 : Critical Analysis' on saturday, the
14th March, 2015 at ICSI-EIRC House

The Eastern India Regional Council of the Institule of Company
Secretaries of India (EIRC of ICS]) organised a Half Day Workshop
on 'The Companies Act 2013 : Critical Analysis' on Saturday, the
14th of March, 2015 at ICSI-EIRC House, Kolkata.

A Doy g
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CS Gautam Dugar, Member, EIRC of ICS| welcomed the delegates
and introduced the speakers to the august gathering. CS Sandip
Kr. Kejriwal, Vice-Chairman, EIRC of IC5! In his inaugural address
said that Companies Act has critical issues, and the notifications
issued are confusing. It becomes difficult to comply unless full
knowledge is there,

CS Debashis Mitra, (Past Chairman, EIRC of ICAl), Practising
Chartered Accountant in the first lechnical session spoke on the
recent circular regarding small companies, he said thal the intent
of legislature in defining a small company is not clear. He spoke
on Section 186 of the Companies Act 2013 (Loan and investrment
by company) and Sec 188 regarding Related Party Transactions.
During his lucid presentation he opined that India doesn't have a
framework for Inlernal Financial Conltrols. He spoke aboul the
importance of Internal Financial Controls. He also spoke on Tax
Audit, disqualification of auditors under the Companies Act and
50 on. He pointed out that today we have to keep updated on the
circulars and nolifications in order to advice our clients about the
effects and implications of non-compliance, He ended his
presentation with an interactive O & A session.

CS Rajesh Poddar, (Past Chairman, EIRC of ICSl), Deputy
Company Secretary, ITC Ltd. in the second technical session
spoke on the topic 'Substantive Comments with respect to
Companies Act 2013 and the rules thereunder'. In his PowerPoint
presentation 1o the gathering, he listed oul points under the
Companies Act, 2013 and discussed the relevant sections relating
to the points raised and the clarifications and the issues on the
pomnts. The paints he discussed were loan to emplovees, loan to
subsidiaries, appointment of independent directors, appointment
of KMPs, penalties under the Act, sending of financial statements
al shorer notice, manner of evaluation of direclors, resclutions
requiring special notice, Corporate Social responsibility and so on.
He also completed his presentation with an interactive Q & A
session.

Al the end of the Half day workshop C3 Ashok Purohit, Treasurer,
EIRC of ICS| cffered the vote of thanks to all the dignitaries and
the delegales.

Ifyou don's design your own life plan. chonces are you'll fllinto sowmeane else’s plan. And guess what they have planned for you? Not much, - Unknown
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47th Executive Development

Programme (EDP) 20.03.2015 to 28.03.2015
at ICSI-EIRC House

The Eastarn India Regional Council of the Institute of Company |

Secretanes of India had started its 47th Executive Development
Programme (EDP) for a pericd of eight days from Friday, the 20th
af March, 2015 to 28th of March, 2015 (excluding Sunday) at [C5I1-
EIRC Auditorium. Executive Development Programme (EOP) is a
training programme for the students who have qualified the executive
level examination and are ready to join as Managemenl Trainee

for a penod of 15/ 12 months under a Practising Company Secretary

or arganisations registered with the Institute for this purpose.
During the programme there were different sessions on topics like
Significance of Training and Code of Conduct applicable during
training period, Interview Technigues, Decision Making and
Communication Skills, Personality Development, Practical aspects
of Board Meeting and General Meeting, Organizational Structure,
Role of ROC / CLB / SEBI/ SAT, Undarstanding MCA-21, Drafting
of Minutes. Notices, Resolutions, Regulatory Insight, Capital
Markets and Opportunities, Leadership Chualities and Team Building,

Group discussion on a topic relevant lo the profession, Role of

Stock Exchanges, REBI & NCLT, role of Independent Director,
Computer Literacy and Training (Advance) with special reference
to Advance business tools such as intermet browsing, video

conferencing and so on. Most of the faculties were from amongst .
members of the Insiitute, some practicing as Company Secretary !

or employed in secretarial departments of different organization.
The Valedictory session of the 47th Executive Development

Programma was held an 28th March, 2015. After completion of ;

sessions for that day the training completion cerificates were

handed over by CS Sunita Mohanty, Chairperson EIRC of ICSi to :

the parlicipants who had attended all the lectures during the
programme.

Full Day Seminar on

'Innovate to Foster Growth' on Saturday,
21st March 2015 at The Lalit Great Eastern, Kolkata

The Eastern India Regional Council of the Institute of Company |
Secretaries of India (EIRC of ICS1) organised a Full-Day Seminar

on 'Innovate to Foster Growth' on Salurday, the 21st of March,
2015 from 09,30 am to 530 pm at Holel The Lalit Great Eastemn,
Kolkata. The inaugural session was held from 10.30 am to 11.00
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am. CS Ashok Purohit, Treasurer, EIRC of ICS| welcomed the
dignitaries and infarmed that the theme of the seminar has been
chosen in order to reflect the manner in which iInnovation can foster
growth for the development of the profession. C3 Sunita Mohanty,
Chairperson, EIRC of ICS! in her welcome address said that the
Companies Act 2013 provides a lol of opportunities and as
professionals the Company Secretaries should be innovative for
improving the quality of service they provide ta clients and
employers, ©S Sutanu Sinha, CE & 08, |CSI said that innovations
like agriculture, cooking, electricity, printing and antibiotics have
helped mankind to progress. He also said that innovation is
beneficial to society and alsa helps in bringing change in weeading
out old established beliefs,

CS Mamta Binani, Vice President, ICS! in her speech highlighted
that the Companies Act 2013 is the biggest innovation brought by
the government to foster growth in recent years. In course of her
speech she explained innovalive concepts like e-voting and remote
voting 1o the audience. CS Atul H. Mehla, President, ICS! opined
that the Companies Act 2013 provides new horizon to CS profession
and said that the Secretarial Audit is a game changer for the entire
profassion. He said that Company Secretaries both in employmant
and in practice should make their employers and clients understand
that non-compliance of rules is a huge cost to the business,

The Chief Guest of the inaugural session was Shri C. M. Bachhawal,
IAS, Addl. Chief Secretary, Dept. of Feod Processing Industries
& Horticulture, Govt. of West Bengal. He said that innovation is
not only required for growth but also for survival. Innovation takes
place when we have full knowledge on any subjecl. Innavation
impacts all stakeholders and is hence very much essential for the
betterment of society. Al the end of the Inaugural Session C5
Rupanjana De, Secretary, EIRC of ICS| aoffered the vole of thanks.

The speaker for the first Session of the seminar on the topic 'Future
of GST' and 'Controversies Related to Service Tax' was CS V. S,
Datey, renowned author of books on Indirect Taxes and Corporate
Laws. The topic and the speaker were introduced by CS Sandip
Kr Kejriwal, Vice Chairman, EIRC of ICSI. Shri Datey speaking on
the explained the concept of GST and Service Tax, threw light on
the background of indirect taxes, prablems in the present taxation
system, interstate movement of goods, overlapping of Central and
State taxes, shape of things to comea, conventional tax systems
and taxes that will be reptaced by GST, the expectations from GST
and the issues and challenges of GST. He in his lucid shyle explained
gach concept relating to GST and service tax and also took
guestions from the audience.

The speaker for the second Session of the seminar on the topic
Transfer Pricing’ and 'Merger & Acquisition under The Companies

I have o simple philosophy: Fill what's empty. Empty what's fud Scratch where It liches. - Alice Roosevelt Longworth
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Act, 2013 was CA M. Sathya Kumar, International Taxation
Consultant and Economic Thinker. The topic and the speaker were
introduced by CS Rupanjana De, Secretary, EIRC of ICSI. Sri
Sathya spoke on transfer pricing, evolution of transfer pricing for
1ax, reasons for transfer pricing, international fransactions, deemed
international transactions and so on. With regard to Mergers &
Acquisitions he spoke on the current global oullook, tax scorecard,
the scenario of M & A as per the new Companies Act 2013, the
checklists for M & A and so on, C8 Rupanjana De, Secretary, EIRC
of IC5] offered the vole of thanks to the speaker

D T ——

PRESS MEET

Z1th March, 2045 | Great Esveem |

ANNUAL MEET AND FELLOWSHIP

In the evening an Annual get-logether of members was organized
at the Hotel The Lalit Great Easlern, Kolkata followed by Fellowship
and felicitation of the President and Vice-President. CS Atul Meahta,
FPresident, ICS] was felicitated by CS Anil Murarka, Past President,
ICSI, and CS Mamta Binani, Vice Prasident, ICSI was felicitated
by CS H.M. Choraria, Past President, ICSl. CS Santosh Kr.,
Agarwala, Central Council Member, IC5I was felicilated by CS 5.
Gangopadhyaya, Past President, ICS] and CS Sutanu Sinha, CE
& OS was felicitated by CS S.M. Gupta.

In har address, CS Sunita Mohanty, Chairperson, EIRC of ICSI
highlighted the initiatives taken by the EIRC such as the seminars
and workshops on current lopics which have received an
encouraging response from students and members alike. She
pointed out that the EIRC has been attending career fairs, organising
a good number of professional development programmes for

EIRC NEWS

members and students which were proving to be of great help in
their overall skill development.

In their address to the august gathering, CS Atul Mehta, President,
ICSI, C5 Mamia Binani, Vice President, ICSI, CS Santosh Kr,
Agarwala, Central Council Membar, IC3] and CS Sutanu Sinha,
CE & OS highlighted on the various initiatives taken by the ICSI
towards growth and development of the members, students and
the profession by undertaking, professional development
programmes, brand building, exlensive research, re-organisation,
infrastructure development as well as glabalisation of profession,
They gave an insight to the history of ICSI and also spoke on the
relevance of Secretarial Audit for members and businesses alike.
They reiterated that ICS| aims at becoming a global leader in
promaiing good corporate governance, and developing high calibre
professionals facilitating good corporate governance. The annual
meel was followed by an Interactive Q & A session whera the
members raised queries in relation to Secretarial audit, ICS1 global
footprint and so on,

The Annual Meel was followad by fellowship amongst the members
and a Hi Tea.

Study Circle Meeting on "Annual Return”
on 24th March, 2015 at ICSI-EIRC House

The Eastern India Regional Council of The Institute of Company
Secretaries of India (EIRC of ICSI) organised a Study Circle Meating
an the topic "Annual Returmn’ - Section 82(1) of Companies Act
2013 on Tuesday, the 24th March, 2015 at IC5I-EIRC House. It
was aclively participated by students and members, both young
and seniors. The discussion on the topic saw participation and
feedback coming in from all angles.

C35 Rupanjana De, Secretary, EIRC and the moderator for the
Study Circle welcomed the participants and introduced the topic
and special guests on the said occasion being CS Prem Bafna,
Company Secretany in Employment, CS Sudhanya Roy Choudhury,
Practising Company Secretary and CS Arani Guha, Practicing
Company Secretary. Shri Bafna briefed about the Annual Return
and put some light on MGT-7, MGT-8 and MGT-9. Ms Roy
Choudhury listed some points of difference between the current
forms and the erstwhile Annyal Retum. C5 Arani Guha also made
some key observations on the Annual Retum,

There were a lol more questions pertaining to Annual Return bul
fime was a bar. So it was unanimously decided to have a second
session on Annual refurn In the coming month of April. At the end
of the session Ms_ De informed that the points discussed in the
current Study Circle will be sent to HO fer further action and she
thanked each and every member and student presant for making
the programme a success. Snacks were served at the end of the
Study Circle.

Announcement

“Members who are interested in getting empaneflad as faculty members for
Foundation/Executive/Professional 0TS classes may contact Ms Rukmani
Hag, Assistant EIRO of IC31,3A Ahiripakur first lane, Kolkata 700019 or drop a
ernail with thelr CV at eiromicsi. edw/rukmani.nagiicsi edu”

Congratulations

“EIRC of IC5] congratulates Ms Tanvi Jain for secuting the
first position/rank in the December 2014 Professional
{New Syllabus) Examinations”

Life 1s o hipwreck but we must not forget fa sing In the leboats - Voltalre
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Bhubaneswar Chapter
IC5 House

Plot No. 70, VIP Calony, IRC Village
Bhubaneswar-751015

Ph : 0674 - 2552282 / 2551139

Dhanbad Chapter
Narth End Convent Campus
Palice Line

Dhanbad - 826001

Ph : 0326-220507639

(5 Debadatta Mohapatra
Chairman

Ph: 9437503765; 98610731815
E-mail; cs_ deba@yahoo.coin

Ph:5431728352; 9470595346
E-mall : bkparuigyahoo.codn

_ EASTERN
L T A INDIA
L i g ll}sn REGIONAL
COUuNCIL

(S Priyadarshi Nayak

Secretary

Ph - 9338843388; 9040203020

E-mail : nayakpos@gmail.com
nayakfcsdgmail.com

(5 Ritu Ritolia

Secretary

Ph : 9234676780

F-mall - csritubhartia@gmail.com 1
ritubhartia13@yahoo.co.in,

Hooghly Chapter
89/114/2, D. N. Banerjee Road
Opp. Lakhotia Medical Center
Rishra -7011248

Ph :033-26720315

Jamshedpur Chapter
Room Mo. 9, Centre For Excellence
lubilee Foad, PO+ P.5 - Bistupur
Jamshedpur - 837 001

Ph : 0657-22342735

North-Eastern (Guwahati)

Chapter

H/N-14, ICS1 House, st Bye Lane Left
L. K. R. B, Road, (Opp. AIDC)

R. G. Baruah Road, Guwahati - 781024
Ph : 0361-2467644

Ph - 9836400884
E-mail : hansrajjariagrediffmail.com

5 Rajesh Mittal
Chafrman
Ph : 9334000605

E-mall : rajeshi@apexautalimited.org

(5 Pankaj Jain
Chafrman

Ph: 9435015184

E-mall : fespkj@gmail.com

1
]
S Abhijeet Nagee :
Secretary ]
Ph - 8013008016 :
E-mail ; abhijit.nagee@gmail.com 1

L]

]

(5 Sital Prasad Swain
Secretary

Ph:9334283328

E-mall : sitalprigyahao.co.in

(5 Vivek Sharma

Secretary

Ph: 9435190284

E-mall : csviveksharma@gmail.co

Ranchi Chapter

20, Om Shanti Apartment

0.C.C. Bangla Schoal Lane, Main Road
Ranchi-834001

Ph . 0651-2223382, 3254128

Patna Chapter

B 27, 2nd Floor Luv Kush Towers
Exhihition Road

Patna - S00007

Ph: +91-9234705754

(5 Rajeev Ranjan

Chairman

Ph : T061077885; 9934125041

E-mall : rajeev_sharmads@yahoo.com

Ph: 09608215764
E-mall ; arun_garedia@yahoo.com
arun_garodia@hotmail. com

(SVandana Singh

Secretary

Ph: 9771607183

E-mail : 31vandana singh@gmail.com

Secvetary
Ph: 08084241511

E-mail ; cs.sudhirk@gmail.com

B
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' No. ~ Programme Speaker(s) | of Delegates B
Bhubaneswar Chapter
1 26.01.2015 | Celebration of Republic Day - 30 padicipants | Chapter Office
2 30.01.2015 Observation of Silence as a - 4 panticipant | Chapter Office
mark of respect who laid down staffs
their lives in the struggle for
India's freedom
3 19.02.2015 | Career Awareness - 57 participants | Maharishi Women's College,
Programme Bhubaneswar.
4 28.02.2015 | Live telecast on “"Union - 10 members | Chapter Office Premises
Budget®
5 05.03.2015 | Ewvening Talk on "Union Budgel CAAK. Sabat, 60 participants | Chapter Office Premises
- 2015 Practising C&k - Speaker
Mr. Dilip Satapathy
Resident Editor
Business Standard
Bhubaneswar
6 12.03.2015 | Webinar for June, 2015 - 15 students | Chapter Office Premises
examination
7 13.03.2015 | Study Circle Meeling on - 15 paricipants | Chapter Office Premises
“Companles Act, 2013°
8 15.03.2015 | Inauguration of 95th MSOP of Chief Guest 17 participant | Chapter Office Premises
the Bhubaneswar Chapter Mr. B. Mishra, Registrar students
of cmnpanim. Odisha
Guest of Honour
CS Sunita Mohanty,
Chairperson, EIRC- ICSI
a 28.03.2015 | Valedictory session of 95th Chief Guest 17 participant | Chapter Office Premises
MSOP of ICSI-EIRC Mr. 8. Sahoo, Director, sludants
Silicon Institute,
Bhubaneswar
Guest of Honour
CS Sunita Mohanty,
Chairperson, EIRC- ICS|
Patna Chapter
1 21.01.2015 | Foundation Day Celebration Managing Committes 32 Patna Chapter Premises
Members
2 05.03.2015 | Holi Milan Samarch Managing Committee 0 Patna Chapter Premises
Members
Ranchi Chapter
1 21.03.2015 | Seminar on 'Goods & Service | Mr. Suresh Seraphim, a7 Hotel Tndent Inn, Vishnu Gali
Tax' Additional Commissioner Main Road, Ranchi-1
of Commercial Taxes
{Ratd.), Jharkhand
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Sl | Date Name of the Activity / Venue
No. Programme
Hooghly Chapter
1 24.01.2015 | Sarswali Puja Celebration - 30 Hooghly Chapler Office, Rishra
2 26.01.2015 | Republic Day Programme - 40 Heoghly Chapter Office, Rishra
3 08.02.2015 | Half Day Workshop CS, CA, CMA Sachin 30 Hooghly Chapter Office, Rishra
On "Important Provisions | Chhaparia, Practising
Regarding Board's Report and Cost Accountant
Financial Statements under | CS Marendra Kr. Singh
The Companies Act, 2013" General Manager &
Company Secretary,
Essel Mining & Industrias
Limited
4 22022015 | Half Day Workshop On CS Midhi Bothra 47 ICWAI Bhawan, Howrah
"Discussion on New SEBI | Executive Vice-President,
Insider Trading Regulations, | Vinod Kothar Consultants
2015" & *Critical Analysis of Put. Ltd.
Related Party Transactions
under The Companies Act,
2013"
Jamshedpur Chapter
1 31.01.18 Study Circle Meeting on CS Rajesh Mittal 17 Cenfre For Excellence - Library
Companies Act 2013, Chapter & Hall
WIll - Declaration and Payment | CS Pramod Kr Singh
of Dividend.
2 07.02.15 Study Circle Meeting on | CS5 Pramod Kr Singh 22 Cenlre For Excallence - Library
Companies Act 2013, Chapter & Hall
1% - Accounts of Companies. Ms, Swali
{Prof Student)
3 21.02.15 Study Circle Meeting on CS5 Rajesh Mittal 19 Centre For Excellence - Library
Companies Act 2013, Chapter & Hall
X - Audit & Auditors Ms. Preeti Sharma
{Prof Student)
North-Eastern Chapter
1 24.01.2015 | Celebration of Saraswati Puja - CSMembers, | NE(Guwahati) Chapter
Staff and premises
Students of ICSI
2 26.01.2015 | Republic Day Celebration - Members, Staff | NE(Guwahati) Chapter
and Swdents of | premises
ICSI
3 28.02.2015 | Full day workshop / PDP on Speakers 11 PDP Students. | Hotel Rajmahal, Guwahati
Union Budget 2015 Sri B. L. Purohit 31 CS Members.
Practicing CA from 35 Members from
Guwahati & Tax Bar
Sri V. K. Chopra Association,
Practicing Advecale Guwahati.
from Guwahati
4 04.03.2015 | Celebration of Holi Meet by - Members, Staff | Hotel Rajmahal, Guwahati
Neorth Eastern Chapter of EIRC and Students of
of ICS| ICSI
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Full Day Seminar on
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held at Hotel Hindustan International, Kolkata, on Saturday, the 31st January, 2015

run ay 2uminar

Shirl Dhanray, Mensbes, Technical, Compaery Law Board, Caloutta
Bench, inawgurating the programme by lighting traditional
lamp, with ifrom extreme [eft to right] (5 Sandip Kr. Kejriwal
Vice-Chairman, KS-EIRE, C5 Gautam Dugar, Reglonal Coencil
Member, K-ERC, €5 Sunita Mohanty, Chairperson, IC51-EIRC.
5 5K Agarwada, Cenitral Courwdl Member, The ICH, (5 Rupargana
[, Semetany ID9-HRL, (5 Sddhartha Murarka, Reglona Councll
Member, BO-EIRC, O5 Arun Kumar Khandelia, immediate Fast
Chairman, [CS-EIRC, (5 Subhashéch Bose, Past Chabeman, i
[iAL.

I:u Full Doy Sominar

ince ‘ i . _

o US:Faci “irategic Growth _ _
[+

(=]

(]

i thee das ; Chief Guest St Dhanda], Member, Technical, Company Lave Board, Calcutta Bench and from
extreme left 1o right C5 Rupangana De, Secretary BCH-ERRC, T8 Sunita Mohanty, Chafiperson, BO3E-ERC, 05
Mamita Binand, Yice- Presidend, The 1051 and £5 5 K Agarwala, Cential Council Member, Tee I051, addvessing
the gathering at Full Day Sembnar on (5 : Facilitating Strategic”

— —g = =wEawsewr

% : Facilitating Strategic Growth

ARy

O e dzis L 1o R~ €5 Sandeep Lakhotia, Group Head & Company Secnstary, SRE! Infrastructure Finance
Limnited, C5 Anvind Kr. Jhunjhunwala, Adwcate, Bhaitan & Qo Advocste & Nolades, Or. Asindaim Bansd,
{hrecton, Intermational Management natitute, Kolkata, 05 Xaushik Mokberjee, Company Secretary & feneral
Manager, Phillips Carbon Black Limited,

(i the dais frorn LioR : (5T, 8. Chatterjee, S Evecutive o President (Come & Legal ) and Compary Secrtary
D0C india Limited, (5 Amig Kumar Sen, {Past Vioe-President, 1C5]) Managing Director, East India Pharmaceatical
Whorrkes Limited and £ Vinod Eathan, [Past Chairman, K58-ERCH

L o #: €% Ashok Purahit, Treasurer, BCSI-EIRE, €5 Sandip Kumar Kejriweal, Vice Chasrman, 1051-E5E,
(5 Ruapangana De, Secietary HSEIRC, Shai Utpal Mukheries, Deputy Director (Retived on 31.01.2015),
HCSI-EIRE, €5 Sunita Moharty, Chalrperson, IC51-ERE, €5 Siddbartha Murarka, Reqionsd Coundl Member,
MCS1-EIRC, om the Farewel] Ceremony of Shri Utpal Mukherjes.

{L b R 2 5 Sandeep Lakheofia, Group Head &
Company Secretany, SAE! infrastructure Fnance
Limated, €5 B. 8. Chatterjee, (5 Kaushik
Mukherjee, (ompany Secretary & General
Marager, Phillips Carbon Black Limited, £ Asun
Kuma Khandedla, Immeadiate Fast Chairman,
WS-ERRE, Prod. Ranjan Das, [Chasrnan & Chiel
Mentar - The Strategy (Academyl, Inddan
knstitube of Management ([IM], Kolkata, (5
Ashink Pambit, Treasunet, [(5-ERC, C5 Anjan
Haurmiar Roy, Pask Chagrman, IC51-EIRC.

Hhmfmkd!ﬂ.ﬂﬂnmhﬁmhlmadﬂ!wMmbghlﬂnmrhmwﬂjwfﬂukwﬁm-ﬂumﬁmm
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Half Day Workshop on
held at The Conclave, Kolkata, on Saturday, the 7th February, 2015

From L to R C5 Sandip Kr. Kejrrwal, C5 R Kalidas, . HALF DAY WORKSHOP ON faciltating good
(5 Rupanjana Da and £ Manoj Banthia [addeessing] “THE COMPANIES ACT, 2013 : IMPORTANT ASPECTS' J:f;?ﬂ:::i '

Pt Febriary, 2015 Wolkata W TER R

5 Mano| Banthia

=4 O
Half Day Workshop on

held at The Golden Parkk, Kolkata, on Saturuay. the 21st February, 2015

Inawgural of the Seminar From L to R);- Me. Barry 1, Palmer,
(haieperpan, Lioes Cubs intemational Foemdation, Ul C5 Mamia
Birsand, Yice-Presicent, The ICS1, Lion A, F. Singh, Past intemational
Director, Lions (lubs Intemational, Lion Sangesta Jatla, Past
Ingernatinnal (ieector, Lians Clubs intemmational, Me Neville A
Mehea, Imemational Seceetary, Lions Clubs, Intematicnal,
ISSAAME, Mumbal, C5 Ashok Paresh, member of the Institute

i thoe: ks - Chief Guesst, Me. Biarry |, Palmier, (hairperson, Linas Clubs Intemiational, Foondation, Rl'i«l from (n the dais (From | to R} -« £5 Rupanjana De. Secretary BCSHEIRC, M. Meville A. Mehta, Internations]

extreme left (5 Sunita Mohanty, Chalepersan, (CS-EIRC, on the podiim, sddressing the gathering, (5 Secretary, Lioers Clubs, International, 155AAME, Mamshai, Mr Barry L Palmer, (hairpersor, Linn Clubs
Rupanfara De, Secretary ICSE-ERC, €5 Mamta Binand, Vice-President, The ICS1, Mr. Debmalya Banerjee, International Foundation, USA, Lion Sengeets latla, Past Intemancnal Meector, Liens (ubs International,
Fegion Head, Exstern Reqions Office, ASSOCHAM, Lion A. £ Singh, Past Intzmational Directos, Lions CJubs M, Debrmalya Banerjee, Reglon Head, Eastem Regional Dffice, ASSOCHAM and (5 Anjan Kumar Roy, Past
Intermational Chatrman ICS-EIRC

held at ICSI-EIRC House, Kolkata, on Saturday, the 28th February, 2015

From Lo A - 05 Axhok Purcest, Treasueer, IC51-B2Cand O3 Rupangana 5 Rawi Warma replying students query darieg meel Dirstuission belween members
[he, Secredary, ICS1-EIRC

Dioun't wourry about the waorkd coming fo av end foce, 11 adieady iomarrow in Austrodin. - Chares Schule
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Photographs of Half Day Workshop on “Companies Act 2013 - Critical Analysis"”
held at ICSI-EIRC House on 14th March, 2015

Lo R fon the s €5 Gautam Dugar, Member ICSHERE, B8 e —
15 Debashes Mitra, Past Chairmuan, BALEIRC, C5 Ashok ;

Puroli, Treasarer, CSI-EIRC and C5 Sandip K. Kefewal,

Vice-Chairman, ICSH-EIRC addressing

Guest Speakers

05 Debashis Mitra 5 Rajesh Poddar
Past Chairman, BAI-EIRC Past Chalrman, 1C51-EIRC

Investor Awareness Programme on 27.02.2015 at Jogamaya Devi College, Kolkata

Induction Programme for Practising Company Secretaries
— 0n 18.03.2015 at ICSI-EIRC House

L to R C5 Arand Gaha, Practising Company S&cretary and (5 Mohan Ram Goenka, Practising Company Lto R Dy, Tapas Kumar Roy, Asdstant Director; £5 Sunita Mohanfy, Chairpersan, PC3I-EIRC and €3
Secretary on the dais and C5 Sandip Kr. Kajriveal, Vice Chaiman, I051-BRC addressing Rupanjana De, Sacretary, IC51-EIRC at the Valedictory Session of 46th ED?
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Half Day Workshop on Budget 2015 : Highlights & Impact Analysis
held at ICSI-EIRC House, Kolkata, on Monday, the 2nd March, 2015
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Dt the dais {From L to B} ; CA Am Kumar Agareal, Di. Suman K, Mukeies, (5 Sunita Mohanty, Chalpersen, 089-E000, (A Reien Kuinas Sahal and (5 Rupanjana De, Secretary, ICS1-EIRC

Guest Speakers

b

e Suman K. Mukerjes €A Argn Kumas Sabal 5 Aaun K1, Agarwal

A e of cross section of participants

Cultural Programme during Holi Meet
held at The Park, Kolkata, on Sunday, the Bth March, 2015

Students participated in Cultural Programene during Holl Meet €5 Gautam Dugar, Counel Member, EIRC and (5 Ashok Purchil, performing dening Hell Mest.
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o From AtoL: Suddha Ma, Refigious Preachir, (S Marmta Binand, Vice President, The 1C51, €5 Sunita Mohanty, Chairpersor,
BCSI-EERC, Dr. Thankamani Kulty, Darector, Kalamandalam, Kolkata, (5 Ripanjana De, Secretary, IC9-EIRC, Sima
Mukhapadhyay, Theater Personality and 5 Sanjay Sarwadhikari with other students and members of the institute
erdighting tracitional lamp.
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. From R tor L : C5 Mamia Binanl, Wice President, The K30 Chief Guest Or Thankamani Kutty, renowned exponent of
Full Da}r Seminar Bharatnatyam & Mohinizttam and Director, Kalamandalam, Holiata, €5 Sunita Mohanty, Chaieperson, ICS1-EIRC and

EMPOWERING
WOMEN
TOGETHER

International Women'’s Day
on 8th March, 2015 at The Park Hotel
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“ Par
wational Speaker, (5 Mamta Benani, Vice

Rupanjana D, Secretary, 1CS1-El ah Halim, Moti
[t Thamicarriam Kukty, Demctes, Kalamandalam, Kofiata and O5 Mamia Binani, Vice President, President, The IC51 and 05 Sundta Mohanty, (haimperion, BCS-ERC
The (3L

o om ek

Fall Bay Semmnar

B _
Felicitatinn of Wamen Members af 105 who bunee completed 10 yeats of Membership on the occasion of Women' Day.




Full Day Seminar on “Innovate to Foster Growth"

held at The Lalit Great Eastern Kolkata, on 21st March, 2015

Lighting of (eremomial Lamg by C5 Atul H Mekila, President - IC5) at Full day Seminar on Innovatge ta Foster Geowth at Hotel Lalil Great Easbem, Kalkata on 215t March, 2015

(% Alwd H Mehta, Fresident, W] intracting with Press sepresentatives 3t Hotel Lalit Great Eastern, Kalkata
on 215t March, 2015

{iroup phodograph of dignitaries at Full Diay Seminar

mm&waym Tapas Kumar Roy, Assit Dirsstor (E1R0), on bahalf of the ICSI-ERIC Building, 34, Ahiripukur 15 Lane, Kolkata-700 019
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